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1. Ileau ocBOeHMs TUCHMILIUHBI.

OcHoBHAasl HeJb U3YYEHUs NUCHUILUIHBI « ITHOCTpaHHBIN SA3BIK» 3AKIHOYACTCS
B MNpUOOpPETEHMM U JaJbHEWIIEM pa3BUTUU NPOPECCHOHATBHON  SI3BIKOBOM
KOMITETEHLINH, CKJIaJbIBAIOIICHCS U3 IOIYYaeMbIX 3HAHUW, PA3BUBAKOLIUXCS YMEHUI
U HaBBIKOB, HEOOXOOUMBIX [UIsl aAeKBaTHOro MU 3(Q(eKTHUBHOro OOIIeHUS B
pa3IMuYHBIX  CUTyalMsIX MNpO(PECCHOHAIBHOM, JAENOBOM U MEXKYJIbTYpHOU
KOMMYHUKAaI1H.

MexKynbTypHass KOMMYHHKAaTUBHAsI KOMIIETEHLIAS BbIPA)KAaeTCAd BO BIAJCHUU
JMHTBUCTUYECKUMHA W TICUXOJOTMYECKMMH 3aKOHAMHU OOIIEHHS, B YCTAaHOBJICHHUU
KOHTaKkTa ¥ TOJNJCpKaHUM  ONAronmpusITHOM TCHUXOJOTHYECKOH aTMochepsl
MEXKYJIbTYPHON KOMMYHUKALMH. MEXKYIbTypHass KOMMYHUKAaTHBHAS KOMITETCHIIMS
MMEET, C OJIHOM CTOPOHBI, KOMMYHUKATHUBHYIO HANpPaBIEHHOCTh, a C APYyrou
CTOPOHBI, pacCMaTpUBAET S3bIK KaK (heHOMEH KyJbTyphl. Clie10BaTeNbHO, PA3BUTHE
MEXKYJIbTYPHOH KOMMYHHMKAaTUBHOM KOMIETEHUMU NPU H3YYEHUM WHOCTPAHHOIO
A3blKa TPEANONaraeT pa3BUTHE A3BIKOBBIX (JEKCHYECKHX, TIpaMMaTHUYECKHX),
PEYEBBIX, COLMOINHIBUCTUYECKUX U COLMOKYJIBTYPHBIX KOMIIETEHIMNI. IMEHHO 3TO
OOCTOSITENILCTBO MO3BOJIIET OTOXKJECTBIATH OOy4UEHHE HHOCTPAHHBIM SI3bIKaM HE
TOJIBKO € KOMMYHHUKAaTHBHBIM, HO M KOTHUTHUBHBIM pa3BUTHUEM JINYHOCTH
o0yyJaromerocs.

@opMHUpPOBAHUE MEKKYJIBTYPHOH KOMMYHUKATUBHOM KOMIIETEHLIMM, B TOM
4yycie MPOPECCUOHATIBHO OPUEHTUPOBAHHOW MEXKYJIbTYPHON KOMIIETEHIMU, HE
OrpaHUYMBAETCS paMKaMH O00pa3oBaTENbHOrO Mmpolecca B By3e. PasBurtue
MEXKYJIbTYPHOH  KOMMYHUKATHUBHOW  KOMIETEHIIMM /IO  BBICHIETO  ypPOBHSA
MPEANONAracT CTAaHOBJIEHUWE BTOPUYHOW S3BIKOBOM JIMYHOCTH TOTOBOM K POJIH
MOCPETHUKA MEXIy NpPEICTaBUTENIAMH pa3HbIX KyiabTyp. OmpeneneHue AaHHOTO
YPOBHS ITPU3BAHO CIIY>KUTh OPUEHTUPOM JJIsi 00ydaroIKXCs B UX y4eOHOM, a 3aTeM B
npodecCuoHaNbHON  eATeNbHOCTH. PeanbHO JOCTHKUMBIM U 00s3aTENIbHBIM
YPOBHEM  Pa3BUTUS  MEXKKYJbTYPHOH  KOMMYHUKATHBHOW  KOMIIETEHLUUH Y
OOJIBIIMHCTBA CTYACHTOB OakajaBpuara CJEAyeT CYHMTAaTb YPOBEHb, KOTOPBIN
XapaKTepU3yeTcs KakK JIOCTaTOYHBINA NJIsi OOecreueHus aJeKBaTHOro OOLIEHUS U
MPOIYKTUBHOW  NIEATETLHOCTH B  NPOQECCUOHATBHOM cdepe B  KOHTEKCTE
MEXKYJIbTypHOTO  OOmieHusa. Jusg  gaHHOTO  ypoBHS  COPMHUPOBAHHOCTHU
MEXKYJIbTYPHOH KOMMYHUKATUBHOW KOMIIETCHIIMM XapaKTEepHbl KaueCTBEHHbIC
MOKa3aTelid, KOTOPbIE COOTHOCATCS C OCHOBHBIMU AaCIEKTaMHU CTPYKTYphI JIHOOOU
KOMIIETEHIIMH: KOTHUTUBHBIM, JAESTEIbHOCTHBIM U IEHHOCTHO-CMBICIIOBBIM.

CrnenmoBarenbHO, JJISI JOCTHMIXKEHUSI  BBIIICYKa3aHHOW 1ed  OOy4YeHUs
HEO0OXOAMMO PEIICHHE CASAYIOIMNX 3a4ay:

- hopMHpOBaHUE Y 00YUAIOIIMXCS MPEACTABICHUS 00 OCHOBHBIX MPHUHIUIIAX U
3aKOHOMEPHOCTSIX MEXKYJIBTYPHOTO OOIIEHHs Ha MHOCTPAHHOM SI3bIKE, Pa3BUTHE
TOTOBHOCTU K BOCTIPUSITUIO KYJIBTYPOJOTHYECKOW MH(OpMALMU ¢ MOCIEayIolen ee
MHTEpIIpeTalne B pycie npodeccuoHalbHbIX 33/1a4 (KOTHUTUBHBIHN aCIeKT);

- pasButue  cnocoOHocTH  A(p(EeKTHBHO  pemaTh  MPAKTUYECKUE
KOMMYHHMKaTHUBHbIE 3aJadyd ¥  TOpoOJeMbl B  CHUTyalusix  OBITOBOTO U
poeCCHOHATTEHOTO 00IIEeHUS (AeITEIPHOCTHBIN aCeKT);



- pa3BUTHE€ yMEHMS  JMAarHOCTUpPOBaTh U  OILICHUBATh  CTENEHb
c(OPMHUPOBAHHOCTU CBOEU MEXKYJIBTYPHOU KOMMYHUKATUBHOW KOMIETEHTHOCTH,
CTPEMIJICHHUS K €€ JIaJibHEeHIIIEMY Pa3BUTHUIO (IIEHHOCTHO-CMBICIIOBOM aCIEKT).

2. Mecto aucuumiaudbl B cTpykrype OOII 6akanaspuara.

Hucunmnna  «HOCTpaHHBI  sA3BIK»  BXOOUT B  0a30Byl0  4acTh
«'ymaHUTapHOrOo, COLUMAIBHOIO M AKOHOMHYeckoro uukiay OroC BIIO
kBanmnpukannu «bakanaBp». B mporecce u3ydeHHs JAaHHOW —AMCLUILIAHBI
OCYLIECTBIISIOTCS. MEXKIIPEAMETHBIE JIOTHUECKUE CBA3U C AUCLUIUIMHAMM 3TOIO LIUKJIA
takuMmu, Kak «Mctopus», «®Punocodpus», «Pycckuil A3bIK M KylbTypa pedu
(CnenuanipHas TEPMUHOJIOTHSA)» U JIP., @ TAKXKE PSAOM CHELMAIBHBIX AUCHUIUIMH.

B mpomecce OCBOEHHsS HMHOCTPAHHOTO SA3BIKA B pPaMKax OCHOBHOM
oOpa3oBaTeNpHOM  HporpaMMbl  OakajnaBpuara  IPOUCXOAMT  JalibHEHMIIee
(GopMUpOBaHUE  MEXKKYJIbTYPHOW  KOMMYHHKAaTUBHOM  KOMIIETGHIMM U €€
COCTAaBIIIOIIMX HA OCHOBE OCBOEHHMS OOy4YarOIIMMHUCS 0a30BOMl MpPOrpaMMbl IO
JAHHOMY IPEAMETY U B HEPA3pPbIBHOM E€IMHCTBE C (POPMHUPOBAHMEM OOIIEKYJIBTYPHBIX
1 Po(PeCCHOHANBHBIX KOMIIETEHLIMH B ITPOLIECCE U3YUEHHUS IPYTHX TUCLUILIMH B BY3€.

3. IlepevyeHp IUIAHMPYEeMBbIX Ppe3yJbTATOB OOy4YeHHS] 1O JMCUMILINHE
(MoayJIl0), COOTHeCeHHbIe ¢ IJIAHMPYEeMBIMH pe3yJbTATAMH OCBOCHUS
o0pa3oBaTe/IbHOI IPOrpaMMBbl.

B pesynbrare OCBOEHUS ~AWCHUIUIMHBI (MOAYyJsA) Yy  OOydYaromuxcs
(bopMHUPYIOTCS CIEAYIONIME KOMIETEHIIUN U JOJKHBI OBITh TOCTUTHYTHI CIEAYIOIINE
pe3ynbTaThl 00YUYEHUS KaK dTan (OPMUPOBAHUS COOTBETCTBYIOIIMX KOMITETCHIIHIA:

B  pesyiabrare
OCBOCHUS
Kon o0pa3oBaTeIbHOM ITepeyenn IIAHMPYEeMBbIX
KOMIIETEHIUH | IPOrPaAMMBbI pe3yJbTaToB 00yUeHHs M0 JUCHHUILINHE
o0yuyarmuiicst 10JIKeH
o01agaTh
OK-5 | cnocoOHOCTEIO K | 3HATH:
KOMMYHHKaIIMHA B ®  OCHOBHBIC JICKCUYECKUEC u
YCTHOM W THCHMEHHOH | rpaMMaTHYeCKUe HOPMbI HHOCTPAHHOTO SI3bIKA!
(popmax Ha PYCCKOM H | JIEKCHUECKHIA MUHHAMYM B 00BéMme,
WHOCTPAHHOM  S3BIKaxX | HEOOXOIUMOM IS paboThI c
JUIs  pelleHds  3a1a4 | mpoQeCCHOHATBHON JUTEPATypOn u
MEKITMIHOCTHOTO U | OCYILECTBIICHUS B3aUMOJCUCTBUSA Ha
MEXKYJIbTYPHOIO WHOCTPAaHHOM S3bIKE; OCHOBBI I'DAMMATHKH W
B3aMMOJICHCTBUS JICKCUKM HHOCTPAHHOTO $3bIKa A CO3JaHus
YCTHBIX W TIMCBMEHHBIX BBICKa3bIBAaHWW Ha
MHOCTPAHHOM SI3BIKE.
yMeTh:
. HCIIOJIb30BaTh VHOCTPAHHBIN
A3BIK JUIA BBIPQXKCHHWS MHEHUS M MBICICH B
MEXKJIMYHOCTHOM M JIEIOBOM  OOILIEHHH,




U3BIIEKaTh WHPOPMAIUI0 W3  AYTCHTHYHBIX
TEKCTOB.
BJIA/IETh:

o UHOCTPaHHBIM SI3BIKOM Ha
ypoBHe A2, Bl

4. CTpyKTYypa H coepKaHue TUCHHUILTHHBI.

OO6m1as Tpy10€MKOCTh JUCHMUIUIMHBI COCTABIISIET 12 3a4eTHBIX eIUHMUII, T.¢. 432
aKkajieMudeckux yaca (13 Hux 388 4acoB — caMoCTOsATeNIbHAs paboTa CTYJIEHTOB).

Ha nepBom kypce B mepBom cemectpe Boiaensiercs 108 akamemuueckux yaca
(m3 HEX 96 4HacoB — camocTosATenbHas paboTa cTyaeHToB). Ha mepBom Kypce BO
BTOpOM cemecTpe Beimesiercss 108 akagemmueckux daca (m3 HuX 96 dYacoB —
camocrosiTenbHas paboTta cryaeHTtoB). Ha BTOpoM Kypce B TpeThbeM ceMecTpe
BeIZICIsIeTCs 216 akamemuuecknx vaca (u3 HuX 196 gaca — camocrosiTenpbHas paboTa
CTYJICHTOB).

Paznensl nuctmmuael « THOCTpaHHBIN SI3BIK» U3YYAOTCA HA IEPBOM U BTOPOM
Kypcax.

IlepBblii cemecTp: 12 yacoB NpPaKTUYECKUX 3aHATHH, (hopMa KOHTPOJIS —
3ayer.

Bropoii cemecTp: 12 yacoB mpakTUYECKUX 3aHATUN, (hOpMa KOHTPOJIS — 3a4eT.

Tpernii cemectp: 20 yacoB NpakTUYECKUX 3aHATUH, (opMa KOHTPOJS —
HK3aMEH.

CrtpykTypa U cojepkaHue TUCHUTUIMHBI « THOCTpaHHBINA S3BIK» MO CPOKaAM H
BHJIaM PaOOTHI OTPAKCHBI B IPUIIOKEHUHN A.

Coaep:xanue pa3aesoB JUCHUIINHbBI

IlepBbIii cemecTp
Unit 1. Employment (Baranmosa T.II.), Unit 1. Introductions (Market

Leader).
Jlekcmueckniik MuHMMYM K Teme. Jlekcmueckue eAMHHULBI OOIIETO H
TEPMHHOJIOTHYECKOro  Xxapakrepa.  [lonHstue 00  OCHOBHBIX  crocoOax

cinoBoobOpazoBanus. I'pammaruka: I'maron. OcHoBHBIE (GOpMBI. ['T1aroisl «OBITHY,
«UMETh» U «CTaTh» B HAcTOsiIeM BpeMeHHU. OmnpeneneHHbII U HeOonpeaeICHHBIMN
apTukiib. OOydyeHHe BHJAAM pe4veBOM [eATEJbHOCTH: YIPAaXXHEHUS B UTCHUH,
ayAupPOBaHUU, TOBOPEHUH U NIUCHME.

Unit 2. Organization (Baranosa T.I1.), Unit 2. Work and leisure (Market

Leader).
Jlekcuvecknii MunuMyMm Kk teme. [Ipedukce u cyPpuKCh CylneCTBUTEIbHBIX,
MpUIaraTeabHbIX, Hapeuui, OKOHYAHUS IJ1aroJios,

adverbsandexpressionsoffrequency. I'pammaruka: Hacrosimee mpocroe Bpems.



CrnoBooOpazoBanne. Mectonmenus. OO0ydeHue BHAAM PpedyeBOl esAITEJILHOCTH:
YTEHUIO, AyIUPOBAHHIO, TOBOPEHHUIO U MTUCHMY.

Unit 3. Ethics (Baranosa T.I1.), Unit 4. Travel (Market Leader).

Jlekcuvecknii munumym k Teme. I'pammartuka: Present tenses. O60poTbl
Thereis/are, moganeHbIii Tiaron can. IlopsAaok CIOB B MPOCTOM MPEIOKCHUH.
OO0y4yenne BuaaM pe4yeBOi JeATEJbHOCTH: YTCHUIO, AyJUPOBAHUIO, TOBOPEHUIO U
UCHMY.

Texymmii koHTpoab. KoHTponmpHass paboTa Ha MPOWICHHBIA y4eOHBIN
MaTepHual U BUJIbl pE€YEBOM AEATEIBHOCTH.

Bropoii cemecTp

Unit 4. Leadership (Baranosa T.I1.), Unit 3. Problems (Market Leader).

Jlekcnuecknii muaumMyM k Tteme. I'pammarmka: Pasttenses. Have, some,
any. MHcuucnsemble, HEHCUHCISAEMBbIE CyllecTBUTENbHbIE. (OOydyeHue BHAAM
peyeBOii 1eATeJbHOCTH: YTEHUIO (IOMCKOBOMY, 03HAaKOMUTEJIBHOMY, C JAETAIbHBIM
U3BJICYEHHEM HH(OPMALIUN) ayJUPOBAHUIO, TOBOPEHUIO U TUCHMY.

Unit 5. Global affairs (Baranosa T.I1.), Unit 8. Advertising (Market
Leader).

Jlekcuyecknii muHuMymM Kk Teme. ['pammaruka: Pasttenses. Tumbl
BOIPOCUTENBbHBIX TpenioxkeHuil. Obdyuyenne Bugam PJI (urenuro, ayaupoBaHMHIo,
TOBOPEHUIO U MTUCHMY).

Unit 6. Communication (Baranosa T.IIL.), Unit 7. People (MarketLeader).

Jlekcnmyecknit muHMMyM K Teme. I'pammaruka: CreneHu CpaBHEHUS
MIPUJIAraTeNbHbIX U HApEeUUi. THUIIBI BOIIPOCUTENBHBIX MPEIIIOKEHUM.

OOyuenue Buagam PJI (urenuto, ay1upoBaHUIO, TOBOPEHUIO U TUCHMY).

Texymuii koHTpoJb. KoHTponbHas paboTa Ha NPOWUIEHHBIN Yy4eOHBIH
MaTepUaJl U BUJIBI PEYEBOM JECATEIBHOCTH.

Tpernii cemecTp

Unit 7. Society and family (Baranosa T.I1.), Unit 9. Companies (Market
Leader).

Jlekcmueckniik MuHUMYyM K Teme. I'pammaruka: OCHOBHbIE BHbI
rpaMMaTU4YecKux BpeMEH. MopanbHble rnaroiibl. YucnurensHeie. BonpocurensHoe
npeioxkeHue (IOBTOPEHHUE).

OOyuenue Buaam PJI (urenuto, ay1upoBaHUIO, TOBOPEHUIO U TUCHEMY).

Unit 11. Cultures (Market Leader).

Jlekcmyecknidi MMHUMYM K TeMme. I'paMmaTruka: AKTUBHBIA U TMACCUBHBIN
sasior.IloBropeHue rpammaruueckoro Marepuaina. Ooyuenue Bugam PJI (durenHwuto,
ayJIMpOBaHUIO, TOBOPEHUIO U MTUCHMY).

Unit 12. Jobs (MarketLeader).

Jlekcuyeckui MuHUMYM K Teme. I'pammaruka: IlpaBunbHble U
HenpaBwibHble Tharonel.  Perfecttenses. OOyuenme Bugam PJI  (drenwuro,
ayJIMpOBAHUIO, TOBOPEHUIO U ITUCHMY).

Texymmii koHTpoab. KoHTponmpHas paboTa Ha NPONUICHHBIN Y4eOHBIN
MaTEpUAJ U BUJIBI PEYEBOM JAEATEIBHOCTH.




5. O0pa3oBaTejibHbIE TEXHOJIOTHH.

MeTtoauka mpenogaBaHus AUCIUILTHHBI « THOCTpaHHBIN S3BIK» U peau3alus
KOMIIETCHTHOCTHOTO  TOJAXO0Jla B M3IOKCHHM W  BOCIOPHATHA  Marepuala
NpeayCMaTPUBAET HCIOJIb30BaHNE CICAYIONINX aKTHBHBIX W MHTEPAKTUBHBIX (OpM
NPOBECHHSI TPYMIIOBBIX, WHIUBUAYATBHBIX, ayJUTOPHBIX 3aHATHHA B COYCTAHUU C
BHEAyIUTOPHOM paboToil ¢ 1eiabio GOpMHUpPOBAHUS U Pa3BUTHUS MPO(ecCHOHATBHBIX
HaBBIKOB 00YyYarOINXC:

— MOATOTOBKA, MPEJCTaBICHHE M OOCYKJIEHUE IOKJIAJ0B Ha CEMHHAPCKUX
3aHATHSX;

— OpraHu3alys U MPOBECHUE TEKYIIETO KOHTPOJISl 3HaHUH CTYACHTOB B (hopme
KOHTPOJIbHBIX PadoT;

- CO3JaHHME TOJ PYKOBOJCTBOM TMperojaBareisi MpoOJEeMHBIX CHUTyallid u
OpraHu3alysl aKTUBHOW CaMOCTOSITENIBHOM JEATEIbHOCTH OOydaroluxcs M0 HX
pa3pelleHuIo; a TAKXKE aHaJIU3 pealbHbIX MPOOJIEMHBIX CUTYallUid, UMEBIIUX MECTO B
COOTBETCTBYIOIIEH 00JIaCTU MPO(ecCHOHATBHON AESATENIbHOCTH M NOUCK BapHaHTOB
ux pasperienus (case-study);

- HUCHOJb30BAaHUE MYJbTUMEAMA, TpapUUecKod aHWMalUU, 3JIEMEHTOB
TUIIEPTEKCTa, COYETAHUE ayAH0 U BUICOMH(POPMAIMH 0] YIIPABICHUEM HEKOTOPOIO
CIICHapusi W IIMPOKOT0 MPHUMEHEHHUS BO3MOKHOCTEH, MPEIOCTABISIEMBIX MHPOBOM
KOMIIBIOTEPHOU CETBIO.

Bce BhImenepeunciIeHHbIE TEXHOJOTUH OOY4YeHHUS] HHOCTPAHHOMY SI3BIKY
OOBEAMHAIOT PAJ XapaKTEPHBIX 0COOCHHOCTEN: B3aUMHOE O0IIIeHHE HA MHOCTPAHHOM
S3bIKE C IENbI0 TPUHATHS U TPOAYIUPOBAHUS AyTEHTUYHOW HWHGOpMAIUH,
OJIMHAKOBO HWHTEPECHOW /Il BCEX YYACTHHMKOB, B CHUTYallUd, BaXKHOM IJiA BCEX;
COBMECTHasl JI€ATEIbHOCTh, XapPaKTEPU3YIOIAsACAd B3aUMOCBS3bIO TpeX OOBEKTOB:
Ipou3BOAUTENA MH(pOpMalMM, Modydarenas HHGOpPMAaMM U CUTYaTHMBHOIO
KOHTEKCTa; U3MEHEHHE TPaJMIMOHHON pOJIM IMpernojaBareis B yueOHOM Mpolecce,
nepexos K JeMOKPaTHYECKOMY CTUIIIO OOIIeHUs; pe(IIeKTUBHOCTh OOyYEHHS,
CO3HATEJIbHOE U KPUTUYECKOE OCMBICICHHE NEHUCTBUS, €ro MOTHBOB, KauecTBa M
pe3yJIbTaTOB KaK CO CTOPOHBI IPENOAABATENs, TAK U 00yJaroInXCsl.

6. OueHo4YHbIE CPpeaCTBA AJIS TEKYIIEr0 KOHTPOJISl YCIIEeBA€MOCTH,
NMPOMEKYTOUHOM ATTECTALMH MO UTOTAM OCBOECHUS JUCUUIJIMHBI M y4e0HO-
MeTOoAuYeCKoe o0ecredyeHue CaMOCTOSATEIbHOM padoThl CTYACHTOB.

B mporecce oOydeHUs UCHONB3YIOTCS CIEIYIOMIUE OIEHOYHBbIE (HOPMBI
CaMOCTOSITeJIbHOM palbOThl CTYACHTOB, OIEHOYHBIE CPEACTBA TEKYIIEro KOHTPOJIS
YCHeBaeMOCTI/I nu HpOMe)KYTOLIHI)IX aTTeCTaHHﬁI

B nepBom cemecTpe

- BBIIIOJIHCHHUC KOHTPOJIBHBIX pa60T Ha 3HAHHUC JICKCHUKO-TPAMMATHYCCKOI'O
MaTepuana;

- IOJTOTOBKA COOOIIEHUH U TOKJIAIOB TI0 U3y4aeMbIM TeMaM.

Bo BTOpOM cemecTpe




- BBITNIOJIHEHUE KOHTPOJBHBIX pa0OT HA 3HAHUE JIEKCUKO-TPAMMATHYECKOTO
MaTepuana;

- IOJTOTOBKA COOOIIEHUH U JIOKJIAJIOB IO U3yYaeMbIM TeMaM.

B Tperbem cemectpe

- BBINIOJIHEHUE KOHTPOJBHBIX Pa0OT Ha 3HAHUE JIEKCUKO-TPAMMAaTHYE€CKOTO
MaTepuana;

- IOJTOTOBKA COOOIIEHUH U JIOKJIAJIOB IO U3yYaeMbIM TeMaM.

- YTEHHWE, OTBETHl HA BOMPOCHI, BBHIOOPOUYHBIN IMepeBOj MPodecCHOHATEHO-
OpHEHTHUPOBAHHOTO TeKcTa 00beMoM 1500 rmeuaTHBIX 3HAKOB.

OOpa3upl TECTOBBIX M KOHTPOJIBHBIX 3aJaHUN, BOMPOCOB M 3aJaHUN st
MPOBEICHUS TEKYILETO KOHTPOJISI, MPUBEICHBI B MIPUIIOKEHNH B.

6.1. ®oHI OLEHOYHBIX CPEeACTB /ISl TNPOBeJEHHUS] MPOMEKYTOYHOM
arrecTaluy 00y4aroIMXCcs MO JUCHUIINHE (MOTYJIIO).

6.1.1. IlepeueHp KOMMETEHIIMH C yKa3aHHEM 3TarioB UX (OPMUPOBAHHUS B
IIpoIIECCe OCBOSHUS 00pa30BaTEILHON MPOrpaMMBI.

B pesynapTare ocBOEHUS MUCHUIUIMHBI (MOAYJs) (OPMHUPYIOTCS CIECAYIOIINE
KOMITCTCHITUH:

Kon B pe3yJbTare O0CBOCHUA o0pa3oBareJIbHOM
KOMIIETEHIIUM | IPOrPaMMBbl 00y4alonuiics 10J/KeH 00J1a1aTh

OK-5 CIOCOOHOCTh K  KOMMYHHUKAIlMM B  YCTHOH |
MMMCbMEHHON (DopMax Ha PyCCKOM U MHOCTPAHHOM SI3BIKaX JIJIS
pemieHus 3a7ad  MEXJIMYHOCTHOTO M MEXKYJIbTYpHOTO
B3aNMOJECHCTBUS

B npouecce ocBoeHus: 00pa3zoBaTeNbHOM NPOrpaMMbl JAHHbIE KOMIIETEHIIUH, B
TOM YHCJIE UX OTAEJbHbIE KOMIIOHEHTHI, (POPMUPYIOTCS MOITAMHO B XO/IE€ OCBOCHUSA
oOyJaronMMucs AUCHUIUIMH (MOAYJEeH), MPAaKTHK B COOTBETCTBUM C Y4YEOHBIM
MJIAHOM Y KaJICHAApHBIM rpadukoM yueOHOro mpoliecca.

6.1.2. Onucanue nmokasaresied U KPUTEPUEB OLCHUBAHUS KOMIICTCHLM,
(popMupyeMBIX IO UTOraM OCBOCHMS IMCUMILIMHBI (MOAYJS), ONMCAHME MIKAJ
OLICHMBAHMS.

[loka3aTeneM OLEHMBaHUS KOMIIETEHLIIMM Ha pa3IMYHBIX 3Talmax HX
(dbopMUpOBaHUS SBISETCS AOCTHXKEHHE OOYYaroIIMMHUCS IUIAHUPYEMBIX pe3yibTaTOB
oOyueHus 10 JUCIHUILTUHE (MOAYIIO).

OK-5 - c1oco0HOCTh K KOMMYHUKAIIMU B YCTHOM M MMCbMEHHOI (hopMax HAa PycCKOM U HHOCTPAHHOM SI3bIKaX /151
peleHust 321249 MeKJIMYHOCTHOTO U MEKKYJIBTYPHOT0 B3aUMOJAeHCTBHS

Kpurtepun oneHuBaHusi
IToka3aTenn

2 3 4 5




3HATh: Nwmeer cnabrle, Nmeet obmee Xopowo 3HaeT JemMoHCcTpHpyeT

OCHOBHBIE (parmMeHTapHBIC 3HAHUS MIpEeJICTaBICHUE JIEKCUIEeCKUA MUHIMYM B | CBOOOIHOE

JIEKCUYECKHE U | JIEKCHYECKOTO U IpaMm - JIEKCUYECKUX U rpaMMaTHYECKUNA CTPOM | 3HAHHE JIEKCUKHU

rpaMMaTH4eCK | MaTHYECKOTO CTPOS rpaMMaTHIECKIX WHOCTPAHHOTO SI3bIKA. Y TPaMMAaTHKH

1€ HOPMBI WHOCTPAHHOTO SI3BIKA. HOpMax WHOCTpaHHOTO | JlomyckaeT oTneapHbIE HWHOCTPAHHOTO

MHOCTpaHHOTo | JlomyckaeT MHOXKECTBEHHBIE | si3bIKa. Jlomyckaer HerpyOble OIIMOKY B s3pika. He

A3BIKA: rpyObie OIMOKY MpH JIOCTaTOYHO CEPbE3HbIE | YCTHON M MHCBMEHHOU JIOTTyCKaeT

JIEKCUIECKHH CO3/IaHNHU YCTHBIX H OIINOKY B YCTHOU U pedn OmMnOOK B

MUHUMYM B MUCHhMEHHBIX PEUEBhIX MUCHMEHHOHN PeYH. YCTHOH 1

00BEMeE, MIPOU3BEACHUM. MMHUCbMEHHOU

HEO0OXOIMMOM pedn.

JUIST pabOTHI C

npohecCHoHaT

BHOU

JUTEPATYPOU U

OCYIIIECTBJICHH

A

B3aUMOJICHCTB

us Ha

HHOCTPAaHHOM

SI3BIKE; OCHOBBI

rpaMMaTHKA 1

JIEKCUKU

WHOCTPAHHOTO

SI3BIKA JUIS

CO3/1aHus

YCTHBIX U

MUCHMEHHBIX

BBICKA3bIBaHUH

Ha

WHOCTPAHHOM

SI3BIKE.

YMeETh: HemMoHcTpupyet yactuuHoe | JlemoHCTpUpYeT HeMoHCcTpupyeT HeMoHCcTpHpyeT

WCIIONb30BaTh | YMEHHUE HCIIOJIb30BaTh YIOBJIETBOPHUTEIHHOE JIOCTATOYHO YCTOMYNBOE | YCTOHYHMBOE

WHOCTPAHHBIA | MHOCTPAaHHBIN S3BIK JIJIS YMEHHE TOJIE30BATHCS YMEHHE TIOJTb30BAThCS yMEHHE

S3BIK JJIA O6IlIeHI/I$[ B OOJILIIMHCTBE HWHOCTPAHHBIM SA3BIKOM HWHOCTPAHHBIM SI3bIKOM IIOJIB30BAaThCA

BBIPa)XEHU cuTyaruii 0e3 npessa - JUIS OOLIEHUS B IUIg OOIEHUS B MHOCTPAHHBIM

MHEHUS 1 PUTEITHHON MOITOTOBKH. OOJBIIMHCTBE CUTyalni | OOJBIIMHCTBE CUTYAIlid | SI3BIKOM JJISt

MBICTIEH B JormyckaeT MHOKECTBEHHBIE | 0€3 IIpeIBapUTEIHHON 0e3 mpeaBapUTeNbHOM oOIIeHHs B

MEXIMYHOCTHO | TpyOBIe ONIMOKY MpH noarotoBku. Jlomyckaer | moaroroBku. Jlomyckaer | OONBIIMHCTBE

M U JIEJIOBOM MOHUMaHUHU OCHOBHBIX JIOCTaTOYHO Cephe3HbIE | OTIENIbHBIC HErpyObIe cutyauui 0e3

oOrieHum, MIOJIOKEHUH MMPOU3HECEHHBIX | OIIMOKH IpU OIIMOKY MPU TIOHUMAHUU | TIPEIBAPUTEIHHO

HU3BJICKATh BBICKa3BIBaHHfI, nmpu IIOHUMAaHNH OCHOBHBIX OCHOBHBIX MTOJI0KEHUN " IIOATOTOBKH.

UHPOPMAITUIO HaIMCaHUU IIPOCTOr0 MTOJIOKEHU I IIPON3HECEHHBIX He nonyckaer

u3 CBA3HOT'O TEKCTA U MIPOU3HECEHHBIX BBICKa3bIBAaHUM, TIPU OIINOOK ITPH

AYTCHTUYHBIX HU3BJICUCHUHN I/IH(i)OpMaIII/II/I nu3 BBICKa?,I;IBaHHfI, npu HarmMcCaHuu ImpoCToro IIOHUMAaHHNN

TEKCTOB. MaTepuraa MOBCETHEBHOTO M | HANMCAHWU MPOCTOTO CBSI3HOTO TEKCTa U OCHOBHBIX

npo¢ecCHOHANTBHOTO CBA3HOI'O TEKCTA U W3BJICUYCHUN TIOJIO>KEHU
oO0IIeHUs!. W3BIICYEHUN nHGOPMAaLUH U3 MIPOU3HECEHHBIX

WHPOPMAITUH U3 Marepuala BBICKA3bIBAHUIA,
MaTepuaia ITOBCETHEBHOTO U TP HATTUCAHWUU
MOBCETHEBHOTO U po¢ecCHOHANTBEHOTO IIPOCTOTO
npo¢eCcCHOHATEHOTO oOmIeHws. CBSI3HOTO TEKCTa
oOmIeHMs. Y U3BJICUCHUHN

nHPOpPMALIUH U3




Marepuana
MTOBCETHEBHOTO
u
npodeccuoHaIb
HOT'O OOIIEHNUS

BJIA/I€Th: Crnabo BmageeT Y 10BIETBOPUTENBHO Xoporiio BiiajieeT HeMoHCcTpUpyeT
WHOCTPAHHBIM | MHOCTPAHHBIM SI3BIKOM Ha BJIa/IeeT MHOCTPAHHBIM | HHOCTPAHHBIM SI3BIKOM Ha | YBEPEHHOE H
SI3bIKOM Ha ypoBHE A2 SI3BIKOM Ha YpoBHE A 2. | ypoBHE A2. cBOOOIHOC
ypoBHe A2, Bl BJIaJICHUE
WHOCTPaHHBIM
SI3BIKOM Ha
ypoBHE A2
[[Ixanpl OLEHWBAaHHS pE3YJbTATOB MPOMEKYTOYHOM AaTTECTAUlMU W UX
OIIMCaHHUuce:

dopMa IPOMEKYTOYHOM ATTECTALMM: 3a4eT.

[IpomexxyTouHasa atTectaus oOyyaromuxcs B (opme 3au€ra MPOBOAMUTCS IO
pe3ysibTaTaM BBIIIOJIHEHUS BCEX BUAOB Yy4yeOHOW pabOThl, MHPEITyCMOTPEHHBIX
y4eOHBIM IUIAHOM [0 JaHHOW AMCUMILIMHE (MOJIYJII0), MPU 3TOM YUHUTHIBAIOTCSA
pe3ynbTaThl TEKYLIErOo KOHTPOJII YCIEBAEMOCTHM B TeueHue cemectpa. OleHka
CTENEHU JOCTI)KEHUS OOYy4YaloUMMUCS IUIAaHUPYEMbIX PE3yJbTaTOB OOyuYeHHUs IO
OUCUMILIMHE (MOJIYJII0) TPOBOJUTCS MPENoJaBaTeIeM, BEAYIIMM 3aHATUS IO
JUCLMILIMHE (MOAYJII0) METOAOM SKCIEPTHOM olieHKH. [lo uToram nmpomexyTodHOU
aTTecTalliu MO IUCUUIUIMHE (MOJYJIIO) BBICTABISIETCS OLEHKA «3aUT€HO» WIIU «HE
3aYTEHO».

K mpomexyTo4yHOM aTTecTaliy JIOMYCKAKTCS TOJNBKO CTYIEHThI, KOTOpbIE
BBITIOJIHAJIM BCE BUJIbI YUEOHOU paboThl, MPeAyCMOTpPEHHbIE paboyeill mporpaMMon
no aucuuiuinHe «MHOCTpaHHBIN SI3bIK»: BBICTYNWJIM C JOKJIAIOM U COOOIICHHUEM,
BBIMTOJIHWIIM TIPOEKTHYIO pabOTY, BBIMOJHUIN KOHTPOJIbHBIE paOOTHI.

HIkana
OLlCHUBAHUSA

Onucanue

BrimontHeHBI BCe BUIBI y4eOHOW paboOThI, MPETyCMOTPEHHBIC
yaeOHbIM iaHoM. CTyIeHT JEMOHCTPUPYET COOTBETCTBHE
3HAHWM, yMEHUH, HaBBIKOB TMPHUBEJAECHHBIM B  TaOIHUIAX
noKasaTeyield,  Omepupyer  MNPUOOPETEHHBIMU  3HAHUSIMH,
YMEHUSIMH, HABBIKAMU, IIPUMEHSIET UX B CUTYALMSIX TTOBBIILIEHHON
cinoxkHocTu. [Ipu ATOM MOTYT OBITH IOMYIICHBI HE3HAYUTEIbHbBIC
OMMOKH, HETOYHOCTH, 3aTPyAHEHUS TMPU aHATUTHYCCKHUX
omepanuax, IEPEHOCE 3HAHUW W yMEHUW Ha  HOBBIE,
HECTaHJAAPTHBIE CUTYALUH.

3a4TeHo




He BbimonHen oauH wiu Oojiee BUIOB Y4eOHOM paloOTHI,
IPEeIyCMOTPEHHBIX y4eOHbIM MIaHOM. CTyIEHT EMOHCTPUPYET
HEIOJIHOE COOTBETCTBHE 3HAHUM, YMEHUH, HaBBIKOB
NpUBEJACHHBIM B  TalOiumax  mokasaTelied, JOIycKaroTcs
3HAYUTEJbHbIC OINMOKH, WPOSBISIETCS OTCYTCTBHE 3HaHUM,
YMEHUH, HAaBBIKOB IO PSAY MOKa3aTesiel, CTYAEHT HCIbITHIBACT
3HAYUTEJbHbIC 3aTPYAHECHUS IPU ONEPUPOBAHUM 3HAHUSAMHU U
YMEHUSIMU TIPH UX TIEPEHOCE HAa HOBBIE CUTYAIIHH.

He 3aureno

dopmMa NIPOMEKYTOYHOM ATTECTALMM: IK3aMEH.

[TpomexyTouHas aTTectanusa oOydaroImuxcs B (popMe 3K3aMeHa IPOBOAUTCS
[0 pe3yJbTaTaM BBIIOJHEHUS BCEX BHUAOB Y4YEOHOM pabOThl, MPETyCMOTPEHHBIX
y4eOHBIM IIJIaHOM N0 JAuctUIuiiHe « THOCTpaHHBIN SI3BIKY», TIPU 3TOM YUYUTHIBAIOTCS
pe3ynbTaThl TEKYLIErO KOHTPOJII YCIEBAEMOCTH B TedueHHe cemecTpa. OneHka
CTENEHHU JOCTI)KEHUS OOYyJYaloIUMUCS IUJIAaHUPYEMBIX PE3yJbTaTOB OOyuY€HHUs IO
OUCUMILIMHE (MOJYJII0) TPOBOJUTCS MPENOJaBaTeIeM, BEAYIIMM 3aHATUS IO
JUCLUIUIMHE (MOJYJII0) METOJOM 3KCIEpPTHON oleHKH. [lo uToraMm mpomexyTouHOu
aTTecTalMi 10 JUCLUMIUIMHE (MOJYJII0) BBICTABISETCA OLIEHKA «OTJIMYHOM,
«XOPOUIOY, «YAOBIETBOPUTEIBHOY UM «HEYIOBIETBOPUTEIBHO.

K mpomexyToyHOM — arrecTauuy  JIOIYCKAKOTCA  TOJIBKO  CTYZAEHTHI,
BBITIOJTHUBIIIME BCE BUJIbI YUEOHOUM paOOThI, MPEeIyCMOTPEHHBIE paboueii MporpamMmoit
no AucuUIuinHe «THOCTpaHHBIN A3BIK»: BBICTYIIUJIU C AOKJIAJaMU U COOOILEHUSIMH,
BBINIOJTHWJIA IPOEKTHBIE paOOThI, BBIMOIHUIN KOHTPOJIbHBIE paOOTHI.

[IIkaja oueHUBaHUSA Onucanue

Breimonnenst  Bce  BHABI  yuyeOHOW  paboTHI,
NpPEIyCMOTPpEeHHBIE  y4eOHBIM  TuTaHOM.  CTyneHT
JEMOHCTPUPYET  COOTBETCTBUE  3HAHUM, YMEHHI,
HABBIKOB TPUBEJCHHBIM B TaOJMIaX TIOKA3aTeIsIM,
Ormio OTIEpUPYET TPUOOPETCHHBIMU 3HAHUSIMU, yMeHI/IHMI/IU,
HABBIKAMH, TIPUMEHSIET UX B CUTYyaIUSX TMOBBIIICHHON
cnoxHocTd. [lpu 3TOM MOTYT OBITH JOMYIICHBI
HE3HAUNTEIbHBIC ONIMOKH, HETOYHOCTH, 3aTPYyTHCHUS
NIPY aHAJTUTUYCCKUX OIepaIusax, MepeHoce 3HAHUN H

YMCHI/Iﬁ Ha HOBBIC, HCCTAHAAPTHLIC CUTYyalluH.

[IpakTUyuecku MEUKOM BBITIOTHEHBI BCE BUJIBI yUEOHOM
paboThl, TPEAYCMOTPEHHbIC  YYE€OHBIM  IIJIAHOM.
Xopouio CTyaeHT JEeMOHCTPUPYET COOTBETCTBUE  3HAHMUIA,
YMEHUHN, HaBBIKOB NPUBEACHHbIM B  TaliMIax
MOKa3aTesisiM, ONEPUPYET NPUOOPETEHHBIMU 3HAHUSIMU,




YMEHHUSIMHU, HAaBBIKAMH, INPHUMEHSAET MX B CHUTYalUAX
MOBBIIIEHHON CIIOXKHOCTH. [Ip 3TOM MOryT OBITH
JOITYLICHBI OTJICIIbHBIC HerpyObie OLINOKH,
HETOYHOCTH, 3aTPyAHEHUS TPU  AHAITUTUYECKUX
omnepanusax, MEPEeHOCe 3HAHMM M yMEHUH Ha HOBBIC,
HECTAH/IAPTHBIC CUTYALlUH.

YacTU4HO BBIMIOJIHEHBI BCE BUJBI Y4YEOHOW paboTHI,
IpeayCMOTpEeHHbIE  y4eOHbIM  TuIaHoM.  CTyneHT
JEMOHCTPUPYET YIOBJIETBOPUTEIBHOE COOTBETCTBUE
3HaHWI, YMEHUM, HABBIKOB MPUBEIECHHBIM B TaOIMIaX
VY IOBIETBOPUTENBHO | MOKA3aTENsIM, YACTUYHO ONEPUPYET MPUOOPETEHHBIMU
3HAHUSIMH, YMEHUSIMH, HAaBbIKAMHU, HCIBITHIBAET
JOCTaTOYHO CEpbE3HBIE 3aTpyIHEHHUS pu
ONEPUPOBAHUU 3HAHUSIMU M YMEHUAMH T@pU HX
IIEPEHOCE HAa HOBBIE CUTYaLUU.

He Bbimonmunen ojauH win OoJee BHUAOB y4eOHOM
paboThl, MPEIYCMOTPEHHBIX  Y4YCOHBIM  ILJIAHOM.
CTyneHT JEeMOHCTPUPYET HEMOJIHOE COOTBETCTBHE
3HaHUW, YMEHUN, HABBIKOB MPUBEJACHHBIM B TaOIHUIIAX
nokaszaresyied, JOMYyCKalTCs 3HAYUTENbHBIC OIINOKH,
HeynosnerBopurenbHo . N

MPOSIBIISIETCS] OTCYTCTBUE 3HAHUM, YMEHUM, HABBIKOB 110
pany noKa3aTelen, CTYJICHT HCIIBITHIBACT
3HAYUTEIbHBIE 3aTPYAHEHUS TPU  ONEPUPOBAHUU
3HAHUAMHU U YMEHUSIMH TNPU UX TEPEHOCE Ha HOBBIC

CUTYAaIlHH.

@DOHIIBI OIICHOYHBIX CPEJCTB MPEACTaBICHBI B TpWIOKEHWH B Kk paboueit
MporpaMme.

7. YueOHO-MeTOAUYeCKOe U HHPOPMAITMOHHOE 00ecrieueHre JUCHUIJINHBI.

OcHoBHas

1. Anrmuiickuii s3pIk Uit rymanutapueB (B1-B2). English for Humanities :
yaeOHoe nocobue s By3oB/ O. H. Croruuena, A. B. bakynes, I'. A. [laBnoBckas,
E. M. MykoBHukoBa. — Mocksa : WznmatensctBo [Opaiit, 2023. — 178c. —
(Brictiee o6pazoBanue). — ISBN 978-5-534-14982-1. — Texkcr : 37eKTpOHHBIN //
OobpazoBarenbHas miardgopma FOpaiit [caiit]. — URL.: https://urait.ru/bcode/516738.



https://urait.ru/bcode/516738.

JlonostHuTE ILHAS

2. AHIMICKUANA S3BIK JJI €CTECTBEHHO-HAYYHBIX HANpaBJICHUM : y4eOHUK U
npaktukyM st By3oB/ JI. B. IlonyOuuenko, E. 3. Koxapckas, H.JI. Moprys,
JI. H. llleBbIpasieBa ; 101 penakuuen JI. B. [TonyOuuenko. — MockBa :
W3narensctBo FOpaiit, 2023. — 311 c. — (Bricmee o6pazoBanue). — ISBN 978-5-
534-15168-8. — Tekct : snextponHbli // ObOpaszoBarenbHas miatdopma HOpaiit
[caiiT]. — URL.: https://urait.ru/bcode/511523

ITIporpammHoe o0ecnieyeHue
Oducusre npunoxenus, Microsoft Office 2013 (v mmke) — Microsoft Open

License. JTunensus Ne 61984042

HNurepHer-pecypcebl

1. http://www.gov.ru Cepsep opraHoB rocyJaapcTBeHHOH BiacTu Poccuiickoi
denepanum.
2. http://www.mos.ru Odurmaneasiii cepsep [IpaButenbcTBa MOCKBBI.

3
4
5.
6
7

https://minfin.gov.ru MunuctepcTBo huHancoB PD.

http://www.garant.ru TAPAHT 3akoHOaTeabCTBO C KOMMEHTAPHSIMH.

http://www.gks.ru  ®enepanbHast ci1yx0a rocyaapCTBEHHON CTaTHCTUKH.

http://www.rg.ru Poccuiickad rasera.

http://www.prime-tass.ru ITPAMM-TACC AreHTCTBO 5KOHOMHYECKOM

uHdopmaIuu.

8.
9.

10.
11.

Poccun.

12,
13.
14,
15.
16.

http://www.rbc.ru  PBK (PocbuznecKoncantunr).

https://delpress.ru JleigoBast mpecca.

http://www.ereport.ru  MupoBasi 5KOHOMHKA.

http://uisrussia.msu.ru  YHuBepcuTeTCKass WHQPOPMAIMOHHAS CHCTEMA

http://www.cfin.ru KopropaTiBHBII MEHEIKMEHT.

http://www.fin-izdat.ru Nznarenbckuii jom «OHHAHCHI B KPEIUT»

http://economist.com.ru XKypaan « 9KOHOMHCT.

http://www.vopreco.ru  Xypuan «Bompocsl SKOHOMUKH.

http://www.mevriz.ru  XXypuan «MenemkmenT B Poccuu 1 3a pyoeskom»
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17. http://systems-analysis.ru/ Jlaboparopusi CHCTEMHOTO aHAJIN3a

18. https://gtmarket.ru/concepts/7111 CucTeMHBIN aHAIN3

19. http://minpromtorg.gov.ru/ MHHHCTEPCTBO MPOMBIIUIEHHOCTH U TOPTOBIIN

Poccutickon ®@eneparumn.

20. http://www.rg.ru Poccuiickas rasera.
21. www.macmillandictionaries.com.
22. www.multitran.ru

23. www.dictionary.cambridge.org

24. www.upweek.ru

25. www.visualdictionaryonline.com

26. www.shell.com/globalsolutions

8. MaTepuajbHO-TeXHHYECKOE o0ecnevyeHne TUCIUIINHBI.
- Kommnbrotepusie kiacebl — 2 (Aya. 211IK317 — BMectumocTs: 11 pabounx Mecr,
211K318 - BMecTumocTh: 11 pabouux mecT);
- [IK - 22, HoyTOyKkwu - 2;
- [IpoekTop

9. Meroan4yeckne peKOMEHAAUMH JIS CAMOCTOATEIbHON PadoThI
CTY/1eHTOB

OCHOBHOI 1I€/IbI0  CaMOCTOATENBbHOM paldOThl CTYJEHTOB IO JAMCIUIUIMHE
“MHOCTpaHHBIN SA3BIK™ SBJSIETCS MOArOTOBKA K IMPAKTUYECKUM 3aHATUSAM M 3a4ETy U
AK3aMeHy Mo AucuMIuiMHe. {1 camocToaTenbHOi paboThl CTY€HTaM MPEAJIaraloTcs
IUIaHbl MPAKTHUYECKUX 3aHATUH, COJEp)KAIlMEe OCHOBHBIE M JIONOJHUTEIbHBIC
(akynbpTaTUBHBIC) 3a/1aHMS, 3aTUTAHUPOBAHHBIE JJISI TPOPAOOTKHU HA 3aHATHUSAX.

B Xone moAroTOBKM K NPAKTUYECKUM 3aHATUSAM CTYAEHTaM PEKOMEHIYETCS
MOJIb30BAThCS JIUTEPATYpPOM, yKa3aHHOW B pabodeil mnporpaMme M B IUJIaHAX
NPAKTUYECKUX 3aHsATHH. [Ipm mMmOArOoTOBKE 3aJaHWii TBOPYECKOTO XapakTepa
MPUBETCTBYETCSI MCIOJB30BaHUE JIOO0M COOTBETCTBYIOIIEH TeMe JUTepaTyphl Ha
POJHOM U MHOCTPAHHOM sI3bIKax, a Takxke Internet.

CamocTrosiTenbHylI0 pabOTy CTYAEHTOB IMpPH TOJATOTOBKE K MPaKTUYECKUM
3aHATUSAM MOXHO pa3/IeNuTh Ha HECKOJIBKO BUIOB. Tak, mpu paboTe ¢ MHOSA3BIYHBIMU
TEKCTaMH PEKOMEHJYETCSl BBINUCHIBATH HOBBIE CJOBAa B OTJIEIBHBIM CIOBaph,
COCTaBJISITh IMarpaMMbl U JIEKCUUYECKHUE KapThl CAMOCTOSATEIBHO U 110 00pasily.

OtpaboTka (OHETHYECKOr0 MaTepuajga OCYIIECTBISETCS C 00s3aTeIbHBIM
HCIIOJIb30BaHUEM TpUJIaraeMbIX K yueOHOMY MOCOOUIO ayAMOMaTepUasoB.

[Ipu pabGore C TrpaMMaTUYECKUMH SIBICHUSMU CTyJEHTaM HEO0OXOIUMO
IIPOAHAIIM3UPOBATH U3y4YaEMOE IPAMMATHUECKOE SIBJIEHUE U BBIIIOJIHUTD YIIPAXKHEHUS
13 yueOHoro rmocobus mubo pabouei TeTpau.

B ciydae camocToATENBHOTO CO3/1aHUsl HOBOTO (hopMara MUCbMEHHOW pabOThI
CTYICHTBHI JOJKHBI CHayaJla 03HAKOMHUTHCS ¢ OCOOEHHOCTSAMHU TAHHOTO MHUCHhbMEHHOTO
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aHpa, BBINOJHUTH MpeajiaraéMble YNPaXKHEHUS W JIMIIb 3aTeéM CO3/JaBaTh
aBTOPCKYIO paboTy MO MpejiaraeMoMy B yuyeOHOM ocoOuu miaM paboyeit terpaau
obOpa3iry.

10. MeToauveckue peKOMEHIALMH ISl IPENnoaaBaTes st

“MHOCTpaHHbIN S3bIK~ — OJUH U3 KypCOB MPEAMETHOW MOATOTOBKHU, KOTOPHIN B
COYETAaHUU C APYTUMHU MPAKTUYECKHUMHU U TEOPETHUECKUMH JTUCUUIUIMHAMU JAHHOTO
[UKJIA JIOJDKEH 00eCIeYUTh BCECTOPOHHIOIO MOATOTOBKY CTYAEHTOB, O0YUYalOIIUXCS
[0 MX CIEUUaJbHOCTH. Beaymas uenb HaHHOrO Kypca — pa3BUTUE y CTYAECHTOB
MHOSI3bIYHOM KOMMYHHUKATUBHON KOMIIETEHIMU B 00JIACTU aHTJIMKHCKOTO SI3bIKA.

[lepBbIil ypOBEHb MPEACTABIEH BBOJHBIM KYpPCOM JUIsl CTYAEHTOB, BIIEPBBIE
HAaYMHAIOIIMX W3y4yaTh AaHIVIMKACKUN s3blk. Ha »3TOoM 3Tame paboThl corjiacHo
pa3pa0OTaHHOM MporpaMMe MpPEANoJiaraeTcsi O3HAKOMJIEHWE CTYACHTOB C
(OHETUYECKUM CTPOEM AaHIJUHCKOIO #A3bIKA, OCBOCHME HMH NPaBUJ UTEHUS,
AJIEMEHTapHBIX ~ TPaMMATUYECKUX  KOHCTPYKIMH,  MHUHUMAJbHOTO  00ObeMa
JEKCUYECKUX €AMHMI, HEOOXOAMMBIX Uil NOBCEeIHEBHOro oOmeHus. C 1enbio
Pa3BUTHSI HABBIKOB MOHOJIOTHYECKON U AUAJIOTHYECKON peur Ha aHTJIUHCKOM SI3BIKE
HAa  HAYaJgbHOM  JTane  padoThl  MNPEANOYTeHHE  HEoOXOJMMO  OTJaBaTh
PENPOAYKTUBHBIM M PENPOIYKTUBHO-IIPOAYKTUBHBIM YIPA)KHEHUSM, HUCMOJb30BATh
CHenuaIbHO pa3pabOTaHHbIC OTIOPHI, MOACKA3KHU, MILTIOCTPAIIUU U T.1I.

OCHOBHOI KypC JIaHHOM MpoTrpaMMbl pa3paboTaH i CTYJIEHTOB, paHee
M3Y4YaBIIMX AHIIMUCKUM  s3bIK. CTpyKTypa JaHHOTO Kypca IpEICTaBiIeHA
OTHOCUTEIbHO-HE3aBUCUMbBIMU WHTETPUPOBAHHBIMU MOAYJIIMU-TEMAMH,
BKJIFOYAIOUIUMU PAJl OJTEM, paboTa HaJ KOTOPHIMH OCYILECTBISIETCA CTY/I€HTAMH B
CIIeYIOIUX pexuMax: 1) moa HemocpenCTBEHHbIM PYKOBOJCTBOM IPENOIaBaTels,
2) CcaMOCTOATEIIbHO TIPU KOHCYJIBTATUBHOM TOAJCP)KKE TMpernojaBaTens, 3)
MOJIHOCTBIO CaMOCTOSTENIbHO Ha OCHOBE LEJEBOT0 IJIaHA JEWCTBUH, METOANYECKUX
pEeKOMEHJAIMi M yKa3aHWil, MPEACTABICHHBIX B paboyeil mnporpamme, JnbO
IIPEIOKEHHBIX npernoaaBaTeraeM. OCBOGHHME OCHOBHOIO Kypca IPOUCXOJHUT B
MOAYJBHOM  pPEXHME M  OCHOBAaHO HA  HCIIOJIb30BAaHUM  CO3HATEJIBHO-
KOMMYHUKATUBHOTO MeTo/na oO0yueHus. Takke peKOMEHIyeTcsl HCIOoJIb30BaTh
METO/Ibl OTKPBITOTO OOYyYEHHS, TaKue KaKk OOy4eHHE U B3aUMOOOYYECHHE B MHUKPO-
rpynmnax, pa3pa0OoTKa TMPOEKTOB, TOJATOTOBKA TMpE3CHTAIui, IPOBEICHUE
CaMOCTOSITENIbHBIX CPABHUTEIbHBIX UCCIAEAOBAHUN U JIp., HAILICJICHHBIX HA Pa3BUTHUE
TaKUX KJIOYEBBIX KOMIIETEHIIUH CTY/I€HTOB, KAK YMEHHE CAMOCTOSITEIbHO YUYUTHCS U
pabotatb ¢ wuH(poOpmManued, NPUMEHATh Ha TMPAKTUKE TMOJTYYEHHbIE 3HAHMS,
OCYUIECTBJISATh COTPYAHUYECTBO U KOMMYHHUKAIINIO, OBITh YCIEIIHBIMHU.

MMPUJIOKEHMUS k paboueii mporpamme:
A. CtpyKkTypa 1 coaep>XaHue TUCUUATUIMHBI
b. AnHOTaIus paboueit mporpaMMbl JUCITUTITMHBI
B. ®oHa OLIEHOYHBIX CPEACTB



[Iporpamma cocrtaBiieHa B cooTBeTcTBHM ¢ DenepanbHbIM TOCYAapCTBEHHBIM
oOpa3oBaTeNbHBIM  CTAaHJAPTOM  BBHICIIETO  O00pa3oBaHWs IO  HaIpPaBICHUIO
noarotoBku OakanaBpoB 38.03.04 - '"I'ocymapcTBeHHOe M MYHHIUNAJIbHOE
ynpasJjieHue"



[Ipunoxenue A.

CTpyKTypa u cofep:KaHue TUCHUNINHBI « MHOCTPaHHBIN A3BIK» 10 HANIPABJIEHUIO MOATOTOBKH
Hanpagaenue 38.03.04 - ""I'ocynapcTBeHHOE 1 MYHULIMNIAJILHOE yIpaBJienue''
IIpoduas: "I'ocyrapcTBeHHOE H MYHUIIUNIAJILHOE YIpaBJieHue' "

Buabl yuedHoii padoThl, Dopm
BKJII0YAsl CAMOCTOATEIbHYIO Buasbl camocTosiTeIbHOM PadoThI bl
Pasnen 3 padoTy CTy1eHTOB, CTYAECHTOB arrecr
E- m B U TPYAOEMKOCTDb B Jacax anmumn
n/n 3 5 5 Tla
= 5 = |J |1II/C CPC |KCP |K.P. | KIlL | PI'P | Pedepar [ K/p |D |3
o 0
®) = o
IlepBblii cemecTp 1
Unit 1. Employment. Unit 1.
1.1 | Introductions. 1 + +
12 Unit 1. Employment. Unit 1. ) N N
Introductions.
13 Unit 1. Employment. Unit 1. 3 N N
Introductions.
14 Unit 1. Employment. Unit 1. 4 N N
Introductions.
Unit 1. Employment. Unit 1.
15 | Introductions. 5 + +
1.6 | Tekymuit KOHTPOJb 6 + + +




Unit 2. Organization. Unit 2.
Work and leisure.

1.7 7 + +
18 Unit 2. Orga_nlzatlon. Unit 2. 3 N N
Work and leisure.
19 Unit 2. Orga.nlzatlon. Unit 2. 9 N N
Work and leisure.
Unit 2. Organization. Unit 2.
. . + +
1.10 Work and leisure. 10
Unit 2. Organization. Unit 2.
+ +
L1 Work and leisure. 1
1.12 | Tekymuit KOHTPOJIb 12 + +
1.13 | Unit 3. Ethics. Unit 4. Travel. 13 + +
1.14 | Unit 3. Ethics. Unit 4. Travel. 14 + +
1.15 | Unit 3. Ethics. Unit 4. Travel 15 + +
1.16 | Unit 3. Ethics. Unit 4. Travel. 16 + +
Unit 3. Ethics. Unit 4. Travel.
1.17 17 + +
1.18 | MtoroBslif KOHTPOJIb 18 + +
Dopma ammecmayuu 19-21




Bcero yacoB no JUCILMILINHE

12 96

B IIEPBOM CEMECTPE
Bropoii cemecTp

21 Unit 4. Leadership. Unit 3. 1 N N
Problems.

99 Unit 4. Leadership. Unit 3. 5 N +
Problems.

93 Unit 4. Leadership. Unit 3. 3 N N
Problems.

94 Unit 4. Leadership. Unit 3. 4 N N
Problems.

25 Unit 4. Leadership. Unit 3. 5 N N
Problems.

2.6 | Texymuii KOHTPOIb 6 + +

57 Unit 5._Qlobal affairs. Unit 8. 7 N N
Advertising

28 Unit 5._G_Ioba| affairs. Unit 8. 8 N N
Advertising
Unit 5. Global affairs. Unit 8.

2.9 . 9 + +
Advertising

210 Un|t5..G.IobaI affairs. Unit 8. 10 N N
Advertising

511 Un|t5._G_IobaI affairs. Unit 8. 11 N N
Advertising

2.12 | Texymmii KOHTPOJIb 12 + +
Unit 6. Communication. Unit

2.13 | 7. People. 13 + +

214 Unit 6. Communication. Unit 14 + +

7. People.




Unit 6. Communication. Unit

+ +
215 7. People. 15
Unit 6. Communication. Unit
2.16 | 7. People. 16 + +
517 Unit 6. Communication. Unit 17 N N
7. People.
2.18 | ToroBbIii KOHTPOIH 18 + +
Dopma ammecmayuu 19-21
Bcero yacoB 1o quciyIiuinye 12 96
BO BTOPOM CEMCCTPEC
Tperuii cemecTp
31 Un!t 7. Society a_md family. 1 N N
Unit 9. Companies.
39 Un!t 7. Society a_md family. 9 N N
Unit 9. Companies.
33 Un!t 7. Society a_md family. 3 N N
Unit 9. Companies.
3.4 Un!t 7. Society a_md family. 4 N N
Unit 9. Companies.
35 Un!t 7. Society a.md family. 5 N N
Unit 9. Companies.
3.6 | Texymuii KOHTPOJb 6 + +
3.7 | Unit 11. Cultures. 7 + +
3.8 | Unit 11. Cultures. 8 + +
3.9 | Unit 11. Cultures. 9 + +
3.10 | Unit 11. Cultures. 10 + +
3.11 | Unit 11. Cultures. 11 + +
3.12 | Texymuit KOHTPOJIb 12 + +
3.13 | Unit 12. Jobs. 13 + +




3.14 | Unit 12. Jobs. 14 + +
3.15 | Unit 12. Jobs. 15 + +
3.16 | Unit 12. Jobs. 16 + +
3.17 | Unit 12. Jobs. 17 + +
3.18 | toroBelii KOHTPOJIB 18 + +

Dopma ammecmayuu 19-21

Bcero yacoB no pucuuruivHe 20 196

B TPETHEM CEMECTPE

Bcero yacos mo

AUCHUILINHE B IEPBOM, 44 388

BTOPOM, TPeTheM
cemMecTpax




IIpunoxenue B
MUHUCTEPCTBO OBPA3OBAHMS Y HAYKY POCCUMCKOM ®ENEPALIN

OEJIEPAJIBHOE 'OCYJAPCTBEHHOE BIOIPKETHOE OBPA3OBATEJIbHOE YUPEX/IEHWE BBICILIET'O OFPA3OBAHUA
«MOCKOBCKHUM MOJUTEXHUYECKHUN YHUBEPCUTET»
(MOCKOBCKHMI1 IOJUTEX)

Hamnpasnenue noaroroku: 38.03.04 - "I'ocynapcTBeHHOE M MYHHIMIIAJIbHOE YIpaBJjieHue'

OII (mpodmiip): " I'ocynapcTBeHHOe © MyHHUIMNIAJIbLHOE YIIpaBjieHue '

®dopma 00yueHus: OUHast

Bun npodeccuonansHoii gestensuoctu: (B coorBerctBun ¢ ®I'OC BO)

Kadenpa: « AHOCTpaHHBIC S3BIKMY

®OH/I OHEHOYHBLIX CPEJICTB

MO JUCLUNIUHE

NHOCTPAHHBIN A3BIK

Cocras: 1. [lacopT oHIa OIEHOYHBIX CPEICTB

2. OnucaHue OLEHOYHBIX CPEJCTB!

YcTHBEIN onpoc;
Keiic-3anaua;
KonTtpoarHas padora;
Jloxnan;
TeMmsl urst pedeprupOBaHUsL;
O0pas1pl 3aU4E€THLIX U OK3aMEHAIIMOHHEIX MATEPUAIOB

Mockaa, 2019 rox




Tab6muia 1

IMOKA3ATEJIb YPOBHSI C?OPMUPOBAHHOCTHU KOMIIETEHIINI

WHOCTPAHHBIN S3BIK

OI'OC BO 38.03.04 - "T'ocyarapcTBeHHOEe H MYHHIIUNIAIbHOE yIIpaBJieHne'

B nporecce ocBOCHMS TaHHOM JUCHUILIIUHBI CTYACHT (GOPMUPYET U IEMOHCTPUPYET CIEIYIONINE
001IeKY/JIbTYPHbIC KOMIIETCHIIUM:

IlepeyeHb KOMIIOHEHTOB

KOMNETEHLIUU
UH-  [@OPMYJIMPOB-
IEKC KA

TexHoiorus
(popmupoBan
ust
KOMIIeTeHIH

14

Dopma
OLICHOYHOI'0
cpeAcTBa

CTeneHu ypoBHeil OCBOCHUSI KOMIIETEeHIM I




OK-5 CcnocooOnHoCmb K
KOMMYHUKAYUU 8
yemuot u
nUCbMEeHHOU (hopMax
Ha pyccKom u
UHOCIMPAHHOM A3bIKAX
0J151 peulerus 3a0ay
MENCTUYHOCIHO20 U
IMeHCKYIbIMYPHO20
63aUMOO0EUCEUS

3HATb: OCHOBHBIE JIEKCHYECKHE U
rpaMMAaTHYECKHE HOPMBE]
MHOCTPAHHOTO  S3BIKA: JIEKCHYECKHIA
MHUHUMYM B 00BEME, HEOOXOAMMOM JIJIs]
PabOThI c npodeccruoHaIbHOM
uTepaTypoit " OCYIIECTBIICHUS]
B3aUMOJCHCTBUSI HA  WHOCTPAHHOM
SI3bIKE; OCHOBBI TPAMMATHKH U JICKCHKH
MHOCTPAHHOTO S3BIKA JUIS  CO3JAHMUS
yCTHBIX U ITUCBMCHHBIX BBICKa?,BIBaHI/II\/'I
HA I/IHOCTpaHHOM A3BIKEC.

YMeTh:

- ICIIOJIB30BaTh NHOCTPAHHBIN

SI3bIK ]I BBIPAKCHUS

MHEHHS 1 MBICJICH B
MEKIIMYHOCTHOM U JIEJIOBOM
O0IlIEHNH, U3BJIEKATh
UHpOPMaLHIO U3

AyTEHTUYHBIX TEKCTOB.

Bjagern:

- KHOCTPAHHBIM SI3IKOM Ha YPOBHE
A2, Bl

NpPaKTHYECKHE
BAHSITHS,
CaMOCTOSITEITh
Hasi paboTa

KP,
PT,
K3,
VO,

ba30BbIil ypOBEHb:
BOCIPOM3BOCTBO MOJy4YEHHBIX 3HAHUH B X0/1€
TEKYILEro KOHTPOJIS

IloBbINIEHHBIH YPOBEHbD:

MPAKTUYCCKOC ITPUMCHCHHUEC MMOJTYYCHHBIX 3HAaHUN
B [IPOLIECCE KOMMYHUKAIIUU U TIOJTOTOBKHU K
MPAKTUYCCKUM 3aHATUAM WU BBICTYIIJICHUAM.

* KP — KoHTpobHan paboTa, PT — pedepupoBaHue Tekcta, K3 — Kelic-3agaya, YO — ycTHbINM onpoc, [ - goknaga,




Hepeqenb OLCHOYHBIX CPEACTB 110 TUCHUIIJINHE «MHOCTPAHHBIH A3BIK)»

HanmenoBanue [IpeacraBnenue
Ne OLICHOYHOTOCPE/IC Kparkast xapakTepuctruka O1l€HOYHOT O OLICHOYHOTO CPE/ICTBA B
oC TBa cpencTaa dOC
[IpobnemHoe  3amaHue, B  KOTOPOM
oOydaronemMycst MpeAsiaraloT  OCMBICIUTh
1 Keiic-3amaua [pEATbHYIO npodeccnoHanbHO-  [3a1aHus JJIs PEIIeHUs Kekc-
(K3) OpUEHTUPOBAHHYIO CUTYaIHIO, 3azad.
HEOOXOIUMYI0 I pEUIeHUs  JaHHOU
MPOOJIEMBI.
CpencTBO KOHTpPOJIS, OPraHW30BaHHOE Kak
crenuanbHas ~ Oeceqa  MMEJAarormueckoro
YcrHbil paboTHUKAa C OOy4yarolUMCsi Ha TEMBI, Bonpocsl 1o
2 |ompoc,co0ecel0OBaHUECBA3AHHbIE C U3Y4aeMON AUCHMILTUHOW, U TemMam/paszzenam
(YO) pACCUMTAaHHOEC Ha BBIICHCHHE O0BeMa JUCIIUILIAHBI
3HAaHUN O0YyYaromIerocsi Mo OMpeaeICHHOMY
paszzeiny, Teme, mpobdiaeme U T.11.
Cucrema CTaHIapTH3UPOBAHHBIX 33/1aHUM,
3 KonTponbHas paboTa [[T03BOJISIOIIAs aBTOMAaTU3HUPOBATH @DOHJ KOHTPOJIBHBIX
(KT) [IpOLIEYPY H3MEPEHUS YPOBHS 3HAHMU M 3a1aHUI
YMEHUH 00yJaromerocs.
[TponykT CaMOCTOSITENTEHOM paboThI
CTYyJICHTA, MPEeACTaBISIOIINUNA coboit
MyOIMYHOe BBICTYIUICHHE o
4 Hlokan MPEJCTaBICHUI0 TIOJYYCHHBIX pe3yIbTaTOB Tembl TOKIIa0B
D peneHus orpeJIeIeHHON yueOHo-
MPaKTUIECKOH, Y4eOHO-HMCCIIeI0BATEIbCKON

M1 HaquOﬁTCMBI




[IpogykT CaMOCTOATEIIbHON paboTsI
CTYJICHTa, MPEACTABISAIOMNUNA COOOM KpaTKoe
M3JI0KEHUE B MUCbMEHHOM BHJIC

PedepupoBanue [IOTYUCHHBIX pPE3YIbTATOB TEOPETHUECKOTO
S) TEKCTa aQHaJIM3a OIpeAe/IeHHOW HaydyHOH (y4yeOHo- TeMsl TEKCTOB
(PT) MCCIIEIOBATENIbCKOM)  TeMBbl, TJI€  aBTOp
PAcCKpBIBaE€T CYTh HCCIICIYEMOW IMPOOIIEMBI,
MPUBOJUT PA3IMYHbIC TOYKHU 3PEHHS, a TAKXKE
COOCTBEHHBIC B3IJISA/IbI HA HEE.
IMacmopr
(poHaa OLIEHOYHBIX CPEACTB
Ne KonTtpoJsmnpyemsle pa3ienbl Kon HaumMeHnoBanue oleHOYHOI0O
n/n (TeMBbl) AUCHUTIHHBI KOHTPOJIHPYEMO cpeacraa.
i
Mol
KOMIEeTeHIIHH
(win e€ yacTm)

1. | Unit 1. Employment OK-5 [IpakTudeckue 3aaaHus
(BaranosaT.Il.), Unit 1. (YympaskHEHHUs Ha YCBOCHHE
Introductions (Market Leader). (OHETHYECKOr0, TPAMMATHYECKOTO

¥ JIEKCUYECKOT0 MaTepuaa),
YCTHBIN orpoc, pedepat/moknam,
Kelc-3a/1aua, KOHTPOJIbHAsS paboTa

2. Unit 2. Organization OK-5 [IpakTudeckue 3a1aHus
(BaranosaT.II.), Unit 2. Work and (YynpaskHeHUs! Ha YCBOCHHE
leisure (Market Leader). (OHETHYECKOT0, TPAMMATHYECKOTO

¥ JIEKCHYECKOT0 MaTepuana),
YCTHBIN ompoc, pedepat/aokna,
Keiic-3a1a4a, KOHTPOJIbHAs paboTra

3. | Unit 3. Ethics (Baranoga T.I1.), OK-5 [IpakTudeckue 3a1aHus

Unit 4. Travel (Market Leader). (YynpaskHeHHUs! Ha YCBOCHHE
(OHETHYECKOT0, TPAMMATHYIECKOTO
Y JIEKCHYECKOT0 MaTepuaa),
YCTHBIN ompoc, pedepar/aokna,
Keiic-3a1a4a, KOHTPOJIbHAs paboTta

4. | Unit 4. Leadership (BaranosaT.IT.), OK-5 [IpakTHyeckue 3amaHus

Unit 3. Problems (MarketLeader). (ynpaxHeHust Ha yCBOEHHE
(bOHETHYECKOT0, TPAMMATHIECKOTO
W JISKCHYECKOTO MaTepHaa),
YCTHBIA OIIPOC, POJIEBast UIrpa,
Kelic-3a1a4a, pedepat/qoknan,
KOHTpOJIbHas paboTa

5. Unit 5. Global affairs OK-5 [IpakTuyeckue 3aaaHus
(BaranosaT.Il.), Unit 8. (yrmpaxHEeHUS Ha YCBOCHHE
Advertising (MarketLeader). (hoHETHUECKOTO, TPAMMATHYECKOTO

Y JIEKCUYECKOT0 MaTepurana),

YCTHBIN OIpoc, pedepaT/aoKian,

Kelic-3a/1a4ya, KOHTPOJIbHAs paboTa
6. Unit 6. Communication OK-5 [TpakTudeckue 3a1aHus




(BaranosaT.Il.), Unit 7. People (ympakHeHUs Ha YCBOCHHE
(MarketLeader). (hoHETHUYECKOTO, TPAMMATHYECKOTO
Y JISKCUYECKOT0 MaTepraa),
YCTHBIN ompoc, pedepat/noknam,
Keiic-3a/1a4a, KOHTPOJIbHAs paboTa

7. | Unit 7. Society and family OK-5 [IpakTHyeckue 3aqaHust
(BaranosaT.I1.), Unit 9. Companies (ympaxHeHUs Ha YCBOCHHE
(MarketLeader). (hOHETHYECKOT0, IPAMMaTHYECKOIO

U JIEKCUYECKOI0 MaTepuara),
YCTHBIW OIIPOC, pOJIeBast UTpa,
pedepat/moknan, Keic-3aaaqa,
KOHTPOJIbHAS paboTa

8. | Unit 11. Cultures (Market Leader), OK-5 [IpakTryeckue 3aaHus

Unit 12. Jobs (MarketLeader). (YyrpakHeHHUs Ha YCBOCHHE
(OHETHYECKOTO, TPAMMATHIECKOTO
¥ JIEKCHYECKOTO MaTepHaa),
YCTHBIN ompoc, pedepat/noknam,
Kelic-3a/1a4a, KOHTPOJIbHAs paboTa

OneHovHbIe cpeacrea aJist TeKleJ;eﬁ arrecranmmn

[TpuMepsl DpaKTHYECKUX 3aJaHNN:

1. Read the words following the rules of reading (mpouuTaiite cioBa, coOroxas MpaBUIa
YTCHUSA).

2. Readthesentences, pointoutthe Continuoustenses (podnTaiTe IpeaTIOKESHHUS U
BBISIBUTE KOHCTPYKIIMU TPYIIIBI POJIOJKCHHOTO BPEMECHH).

3. Fill in the blanks with the missing words (3amosHHUTE MPOITYCKH MPOIMYICHHBIMH
CIIOBaMH).

Bonpocs! Ju1st yCTHOTO Orpoca:

1. What qualities are necessary for a public administration professional?
2. What types of partnership do you know?

3. What are most people's main personal assets?

4. How can a sole trader get the capital to set up a business?

5. What are the advantages of a public limited company?

6. Is it important for companies to have a written code of ethics?

7. Some companies state their strategy publicly in mission statements. What are the
advantages and disadvantages of doing this?

8. What is the difference between a manager and a leader?

9. What makes a bad boss? Draw up a profile of factors.

10. What must you do to sell your shares in a private limited company?

Keric-3anaumn.

1. Case study: Blakelock Engineering. Decide who should leave the company. Writing:
e-mail.



2. Case study: The wind of change. Assess ideas for changing a company culture.
Writing: action minutes.

3. Case study: Nelson and Hurper Inc. Interview candidates for a job. Writing: letter.

4. Case study: A job fair in Singapore. Decide on the successful candidate for a job.
Writing: e-mail.

5. Case study: Hudson Design Inc. Resolve issues with unhappy stuff. Writing: e-mail.

6. Case study: High-Style business rentals. Respond to negative customer feedback.
Writing: e-mail.

7. Case study: Which restaurant? Choose the right place to eat for some important clients.
Writing: e-mail.

8. NP innovations. Decide on a new product. Writing: e-mail.
9. Case study: Presenting new company. Prepare a short presentation. Writing: e-mail.

10. Case study: The Gustav Conference Centre. Coordinate the needs of three different
companies. Writing: e-mail.

TemaTuka TeKcTOB Ui pedepupoanus (oopaserr)

1. Problems at work.
2. Leisure activities.
3. Skills and abilities.
4. Infrastructure.
5. Interview skills.
6. Internal communication.

7. Employment. Candidates selection.
8. Leadership.

9. Competition.

10. Innovation.

Oo0Opasen KOHTPOJIbHOU padOTHI

3aoanue 1. Remake the sentences using Passive Voice instead of Active.

1. Akito Morita (Japan) developed the first personal stereo — Sony Walkman.

2. 1n 1908 James M. Spangler from the USA built the first vacuum cleaner.

3. In 1908 US automobile manufacturer Henry Ford created the world’s first car
assembly line.

4. John Logie Baird from Scotland invented television in 1926.

5. NicephoreNience from France pioneered photography in 1829.

6. In 1981 Bill Gates (USA) created Microsoft-DOS(Disk Operating System).

7. In 1895 the Lumier brothers patented their cinematography and opened the world’s
first cinema in Paris.

8. Wilbur and Orville Wright built the first airplane in 1903 (USA).

9. Scottish scientist lan Wilmat developed the idea of cloning in 1997.



10. Karl Benz produced the world’s first petrol-drivenmotor-carin Germany in 1885.

3aoanue 2. Put the verbs into the correct form.

AN ITNTERVIEW FOR A JOB
On Wednesday I had an important interview for a job. I (getup)  at 7 o’clock in the
morning and (shave) _ carefully. | (puton) _ my best jacket and trousers. | (must,
travel)  bytrain,so I (walk) __ to the station.
On my way | (see) _ a man who (paint) __ his fence with red paint.The man
(notice, not) me: he (look) at the fence. Then he (turn) __ suddenly and
(splash) my beautiful trousers! The man (apologise)  to me, but the damage
(already, do) . “If T (go) home, I (be late)  for the interview,” I (think)
_____. There (be) a department store not far from the station, so | (decide) __ to bye a
new pair.
I (find) __ anice pair of trousers and since | (be) in a hurry, | (decide)
______to change on the train. The shop (be) _ full, so I (pay) ___ quickly for my
trousers, (take) _ my shopping bag and (leave) .
| (arrive) __ at the station just in time to catch the train. Now I (be sure) _ that | (be
late, not) __ for the interview. | (smile) _ happily at an elderly lady who (watch)
_____atmy trousers and (go) ___ to the toilet to change. I (throw)  my discoloured
trousers out of the window. Then | (open) _ the bag to get my new ones, but all |
(find) __ was a pink woolen sweater!

3aoanue 3. Choose the best definition for each of the underlined words below.
1. The assets of a company are

a) the customers they have.

b) the things they own.

¢) The markets they are in.

2. If a company improves its cash generation

a) it increases its sales revenue.

b) it has cash available at all times.

C) it invests more in its business.

3. If a company disposes of an asset, it

a) values it.

b) keeps it.

c) sells it.

4. If companies have an authoritarian way of management

a) the management give responsibility to workers at lower levels.

b) the management keep tight control over everyone and everything.
c) the management have many ways of communicating with employees.
5. If you stitch two materialstogether, you

a) separate them.

b) cut them.

c) join them.




3aoanue 4. Choose the right variant of translation.
1. negotiate

a) paccireqioBatbb) 00CYk/1aTh C) pacCcyXaarh

2. adapt

a) mpucrocadbimBaTh b) MpUOCTAaHABIWBATE C) MPUOOpETaTh
3. develop

a) pa3BUBaTh b) paccMaTpUBaTh C) Pa3IMBAThH

4. suggest

a) IPeJCTaBIATh b) mpenrnojaraTh C) nNpeajaraTh
5. combine

a) oOBEIMHATHL b) OTPBIBATh C) MPUMEHSTh

6. apply

a) mpekpamare b) npuMepsaTh ¢) IPUMEHSITh

7. reduce

a) cokpamiath b) coBMaaaTh C) COCAUHSTH

8. improve

a) ynpaBJisiTh b) yiydiiaTe C) ycTaHaBIMBaTh

9. consume

a) NoTpeOsATh b) MOCTABIATH C) MOKa3bIBAThH

10. compete

a) KOHKYpUpOBaTh b) KOHCTAaTUPOBATH C) KOHCTPYUPOBATH

3aoanue 5. Match the terms below with the definitions.

1) a takeover a) combining two or more companies
2) a joint venture b) when two or more companies agree to work on a project

3) a merger ) _
cooperate in certain
businessactivities

4) analliance d) buying enough shares in a company to

get control of it

TeMbl JOKJIaJ0B
1. Career of a public official.

2. Professional qualities and ethics.
3. Conflict management.

4. Human resources.

5. Public relations.
6
7
8
9
1

. Evolution of public administration.
. Levels of government.

. Company cultures.

. Social protection.

0. Mass media.

06[)8,3611 3a4€THOIo0 MaT€puajia

C) an agreement between companies to



Read and translate the text:

How to select the best candidates - and avoid the worst
Investing thousands of pounds in the recruitment and training of each new graduate
recruit may be just the beginning. Choosing the wrong candidate may be one the great
mistakes for an organization.
Few companies will avoid all of the following failures: people who panic at the first sign
of stress; who don’t have the ability of learning; hypochondriacs (persons who worry
about their health too much) who must be present but stay away; and the unstable person
later discovered to be a thief or worse.
Less dramatic, but just as much a problem is the person who simply does not come up to
expectations, who does not quite work; who never becomes a high-flyeror even a steady
employee.
The first point to remember at the recruitment stage is that people don't change.
Intelligence levels refuse modestly, but change little over their working life. The same is
true of abilities, such as learning languages and dealing with numbers.
Most people like to think that personality can change, particularly the more negative
features such as anxiety, low respect, impulsiveness or a lack of emotional warmth. But
the information collected over 50 years gives a clear message: still stable after all these
years. Extroverts (persons who like to spend time in activities with other people rather
than being quiet and alone) become slightly less extroverted; shy persons appear a little
less so, but the fundamentals remain much the same. Personal crises can affect the way
we deal successfully with a difficult situation: we might take up or drop drink, drugs,
religion or relaxation techniques, which can have rather dramatic effects. Skills can be
improved, and new ones introduced, but at rather different rates. People can be taken care
of the appearance for a job. Just as politicians are carefully dressed, have good hairstyle
and speech specialists, so people can be sent on training courses, diplomas or
experimental weekends. But there is a cost to all this which may be more than the price
of the course. Better to select for what you actually see rather than try to change it.
Answer these questions:
1)What types of failures do companies experience, according to the article?
2)What is the worst failure managers can deal with?
3)What advice does the article give to managers?
According to the text, discuss this question: Do people change during their working
lives? Ifso, how?

O0Opa3sen YK3aMEHAIIMOHHOT0 OnIeTa

MUHUCTEPCTBO OBPA30BAHUS U HAYKU POCCUMCKOM OEJNEPALINU
DENEPAJIBHOE TOCYAAPCTBEHHOE BIOIXXETHOE OBPA30OBATEJIbBHOE YUPEXXEHWE BBICILIET'O OBPA3SOBAHUM A
«MOCKOBCKHNH NOJUTEXHUYECKUI YHUBEPCUTET»
(MOCKOBCKHUM MMOJINTEX)

Kadenpa «1HOCTpaHHBIC SI3BIKH
Hucumnnnmza « AHOCTpaHHBIN SI3BIK



3K3AMEHAIIMOHHBIN BUJIET Ne 1.

1. ITpocmotpute Tekct. [loAroToBbTE UTEHUE U IEPEBOJ, OTMEUEHHOM YacTH TeKcTa. OTBEThTE Ha
BOIIPOCHI.

Focus on Douglas Ivester, CEO of Coca-Cola
Ivester, a factory foreman's son and former accountant, stepped in easily to run Coca-Colaas CEO
following the death of champion wealth creator Roberto Goizueta. Early in his job as Coke's chief,
Goizueta had recognisedlvester's drive, commenting that he was thehardest-workingman he had
evermet. Together the two changed the company' operations and capital structure to maximize
shareholder value.
Both of Ivester's parents were factory workers from a small mill town in Georgia. His parents were
children of the depression, he recalls, “strong savers, very strong religious values,” and had very high
expectations for their only son. If he got an A, his father would say, “They give A pluses, don't they?”
Doug lvester is the man who for nearly two years worked constantly to provide essential support to
Roberto Goizueta as he not only turned Coca-Colaaround but made it into a powerhouse. If you want to
know just how driven Ivester is, know that more than a decade ago he set himself the goal of becoming
the CEO and chairman ofCoca-Cola.Then he put on paper the dates by which he intended to do that.
By comparison with Goizueta, Ivester is an accountant by training, an introvert by nature. He worked
systematically to obtain the breadth needed to be a modern chief executive — getting media education
and spending three years' worth of Saturdays, six hours at a time, being tutored in marketing. He is a
straight rocket, constantly encouraging his executives to “do the right thing”, yet he is fascinated with
Las Vegas, which he visits once a year, gambling and people-watchinga lot.
He is big on discipline, which to him means: be where you're supposed to be. Return phone calls
punctually (employees know never to get too far away from their office voice-mail,even on weekends).
Still, when directing his troops, he asks them to set “aspirations” (difficult targets).
Hierarchy is out - it slows everything down: he communicates freely with people at all levels. The
“conventional” desk job is also out. Ivester prefers that employees think of themselves as knowledge
workers — their office is the information they carry around with them, supported by technology that
allows them to work anywhere. This really matters when your business is as large as Coke's, which gets
80% of its profit from overseas.
At Coke, business planning is no longer a yearly ceremony but a continual discussion - sometimes using
voice-mail- among top executives. Technology is not just nice; it's crucial. Huge volumes of information
don't frighten Ivester; he insists that they are necessary for“real-time”decision-
making. Withpastgeneration executives, their style was more “don't bring me your problems, bring me
your solutions,” says Tim Haas, Senior Vice President and Head of Latin America. “Doug thrives on
finding the solutions.” “In a world this complicated andfast-moving,a CEO can't afford to sit in the
executive suite and guess,” Ivester says. He believes that many of America's executives “are getting
terribly isolated.”

1)The writer says that “Goizueta had recognisedlvester's drive” (paragraph 1). What does drive mean?
How did Ivester show that he had this quality?

2)What do you think Douglas Ivester's main objectives should be as leader of Coca-Cola?

3)What sort of problems do you think he has to deal with when running the company?

2. Pazepuute Te3uc “What people want from their work”.






