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1. lesn ocBOEHUS M CHUIJINHBI.

K ocHOBHBIM 1eIsIM OCBOCHHS AUCUUIUINHBI «IHOCTPAHHBIN SI3BIK» CIAEAYET OTHECTH:

KOMILJIEKCHOE pa3BUTHE CPOPMUPOBAHHBIX HA MPEABIAYIIUX CTYIEHAX 00pa30BaHUS KOMMYHHKATHBHBIX
HABBIKOB CTYJICHTOB, HEOOXOIMMBIX IS aJeKBATHOTO U 3()(EKTHUBHOTO CONMAILHO-KOMMYHHKATUBHOTO
OOIIeHNUsT B PA3IMYHBIX CHUTyallusX MpodecCHOHANBHOM, HAay4YHOW, OBITOBOM M MEKKYJIbTYpPHOU
JeSITeIbHOCTH B YCTHOW M NMUCBMEHHOM (opmax, s JaJbHEHIIero camooOpa3oBaHMs, a TaKkKe s
MOJATOTOBKHU CTYJIEHTOB K CJa4e€ MEXYHAPOIHBIX SK3aMEHOB HA 3HAHUE AHTJIMICKOIO SI3bIKA.

K ocHOBHBIM 3a1a4aM OCBOCHHUSI TUCUMIUIUHBI «IHOCTPAHHBIN SA3BIK)» CIEYET OTHECTHU:

® OCBOGHHE HEOOXOAMMOTO JICKCHUECKOTO MHHUMyMa JUIsi  OOWIEHWS B  IOBCEIHEBHBIX,
po¢eCCHOHATIBHBIX U JETOBBIX CHUTYalLUsX;

® DpAa3sBUTHE HABBIKOB IIPABUJIBHOIO HCIIOJIB30BAHMS TI'PAMMATHYECKUX SBICHUN, CHHTAKCHUYECKHUX
KOHCTPYKLIUH, a TakKe SKCIPECCUBHBIX SI3BIKOBBIX CPEJICTB, OOECIEUYMBAIOIIMX KOMMYHHUKALUIO 0Oe3
VCKQ)KECHMS CMBICIIA;

® Da3BUTHE YMEHUS BOCIIPUHUMATH HHOCTPAHHYIO PEYb Ha CIIYX;

® pa3BUTHE HABBIKOB M YMEHHI pabOTHI C AETOBOM KOPPECIIOHICHIINEH, a TaK)Ke BEICHHS TeIe(OHHBIX
pa3roBOpOB;

® pa3BUTHE HABBIKOB YTCHMS JIUTEPATYphl NPOPECCHOHATBHOI HANPaBIEHHOCTH HA MHOCTPAHHOM SI3bIKE;
® pa3BUTHE YMEHUs IPAMOTHO BbIPAXKaTh CBOU MBICIIM B YCTHON M MUCbMEHHOM (hopme;

e oByaicHUEe QYHKIHMOHATIBHBIMU (POPMAMHU PEYEBOI'0 ITUKETA B IOBCEIHEBHBIX, MPO(HECCHOHAIBHBIX U
JIEJIOBBIX CUTYyallUsIX;

® 3HAKOMCTBO C OCHOBaMHM KOMMYHHUKATHUBHBIX CTPAaTETUil U TaKTHK sI3bIKa OM3HECAa M MEHEKMEHTA,;

e (dopMupoBaHME€ M pa3BUTHE HABBIKOB CAMOCTOATEIBbHOW paboThl (paboOThl € HHOS3BIYHBIMU
MCTOYHUKaMU, MIOMCKA U aHaJIn3a Heo0X0IuMoM nH(pOpMaluy, KpUTUYECKOTO MBIIIICHUS);

® BOCIUTAHUS TOJIEPAHTHOCTHU M YBAKEHHUS K TYXOBHBIM LIECHHOCTSM Pa3HBIX CTPAaH U HApOJIOB.

2. Mecro aucuuniunbl B cTpykrype OOIl 6akanaBpuara. CBsi3b JMCUMILUIMHBI € JAPYTHMH
MOAYJISIMU (JUCHUIIJIMHAME) y4e0HOr0 IJIaHA

JlaHHBINM Kypc BXOJUT B NepedyeHb 0a30BbIX MUCHMIUIMH U MPENOJaeTCs B TEUEHHE YEThIPEX CEMECTPOB
NEPBOro M BTOPOro rojoB oOyueHus. Juciumninna «/THOCTpaHHBIN A3bIK» JJOTUYECKH, COJAEPKATENBHO U
METOAMYECKH CBSI3aHa C JPYTUMHU I'YMaHUTAPHBIMU TUCIUITIMHAMY B y4eOHOM IJIaHe, HallpaBJIeHHBIMU Ha
pacimiMpeHre  Kpyrosopa, (QOpMUpOBaHHME T'yMaHHUCTHYECKOIO  MHPOBO33PEHHMS M pa3BUTHE
KOMMYHHUKaTHBHBIX HABBIKOB.

Kypc «MHOCTpaHHBIN S3BIK» U1 HANPABICHHUS MOATOTOBKM MEHEKMEHT HOCUT KOMMYHHUKATHBHO-
OPUECHTUPOBAHHBIM XapakTep MW IPU3BAaH C I[IOMOIUBI) KOTHUTUBHBIX IIPUEMOB CTUMYJIHPOBATH
MHTEJUIEKTYAJIbHOE U SMOLIMOHAIILHO-BOJIEBOE PA3BUTHE JINYHOCTH.

3. IlepeyeHb IIAHMPYEMbIX Pe3yJbTATOB O0OyYEeHHUS MO AUCUUILIMHE (MOAYJI0), COOTHECEHHbIE C
IUIAHUPYEMBbIMHU pe3yJIbTaTaMH OCBOCHHSI 00pa30BaTe/IbHOI NMPOrpaMMBbl.

B pesynbrare oOcBOeHUS TUCHUIUIUHBI (MOIyNsi) y oOOydaromuxcsi (GOPMHUPYIOTCS —CIEAYIOIIHe
KOMITETCHIINH ¥ JOJKHBI OBITh JOCTUTHYTHI CIAEAYIOIINE Pe3yabTaThl OOYYCHHS KaK dTan (JOPMUPOBAHHS
COOTBETCTBYIOLIMX KOMIIETEHLIHIA:



B pe3yabTare ocBOeHUs

Kon oOpa3oBaTe/IbHOM IlepeyeHb MIaHMpPyeMbIX Pe3yJbTATOB 00yUYEHUS 110
KOMIIETeHIIHH | MPOrpaMMbl 00y4arouuiicst AMCHMILINHE
JOJIZKeH 00,1a1aTh
YK-4 Criocobex ocymecTBIATHMIYK-4.1. YunTteiBaeT 0COOEHHOCTH IEI0OBOI

JCJIOBYI0O  KOMMYHHKalMIO  BKROMMYHHMKAllMU Ha TOCYAapCTBEHHOM U HHOCTPAHHOM
YCTHOH U MHChMEHHOH (opMaX Halgspixax B 3aBHCHMOCTH OT OCOBEHHOCTEH BepOATBHEIX 1
rOCYAapCTBCHHOM 3bIKCH eBepOaIbHBIX CPENCTB OOLIECHUS
Poccuiickoit Denepamii Wiy 49 Vieer pect 06MeH JIEIOBOM HH(pOpMAITUEH B
MHOCTPaHHOM(BIX ) SI3bIKe(ax) N N

YCTHOHM M MHUCbMEHHOI (popMax Ha TOCYJapCTBEHHOM U
MHOCTPAHHOM SI3bIKaX C YU€TOM CBOE€OOpa3us
CTHJINCTUKU OPUIIHATIBHBIX U HEO(DULIMATbHBIX ITHCEM, a
TaKKe COLIMOKYIbTYPHBIX pa3Nuuuii B popmare
KOPPECHOHIEHLIUH
NYK-4.3. Beinonssiet nepeBo NpoecCUOHaIbHbIX
TEKCTOB C MHOCTPAHHOTO SI3bIKA HA FOCYJapCTBEHHBII
s13pIK P® 1 ¢ rocynapcTBeHHOro sA3bika PO Ha
MHOCTPaHHBIN

4. CTpyKTYypa M coaep:KaHue JUCHUIIMHBI.

OOmass TpPyJOEMKOCTh ITUCHHUIUIMHBI cocTaBisier _ 12 3adeTHBIX eauHUI, T.e. 432
aKaJieMU4eckux yaca (u3 Hux 216 yacoB — camocTosITeIbHAs padoTa CTYICHTOB).

Paznenst mucturummHbl « THOCTPAHHBIH S3BIK» U3YYAOTCS B IEPBOM, BTOPOM, TPETHEM U YETBEPTOM
ceMecTpax.

IlepBblii ceMecTp: ceMUHAPHI M IPAKTHYECKUE 3aHATHS — 2 4aca B Henenio (36 yaca), popma
KOHTPOJIS — 3a4eT.

BTopoii cemecTp: ceMrHapHI U MPaKTUYECKUE 3aHATHS — 2 daca B Henento (36 waca), hopma
KOHTPOJISI — IK3aMeH.

Tpetnii cemecTp: cCeMUHAPHI M TPAKTHYECKHE 3aHATUS — 2 daca B Hememio (36 gaca), popma
KOHTPOJISI — 3a4eT.

YerBepThlii ceMecTP: CEMUHAPHI U MTPAKTUYCCKUE 3aHATHS — 2 dYaca B Henenmio (72 4yaca),
dbopMa KOHTPOJIS — IK3AMEH.

IIaThlii cemecTp: ceMUHAPHI U TPAKTUYECKUE 3aHIATHS — 2 4aca B Hepenmo (36 daca), popma

KOHTPOJISI — 3a4eT.
IlecToii cemecTp: ceMUHAPHI U MPAKTHYECKUE 3aHATUS — 2 daca B Hegemo (36 yaca), hopma
KOHTPOJISI — IK3aMeH.
Coaep:xaHue pa3aejioB IUCHUIIIHHDI
CTpyKTypa U colep:kaHue pa3AeNoB IUCIUIUIMHBI YKa3aHbl B [Ipunokenun A k mporpamme.

1 cemecTp

Tema 1: ‘Family. Representation. Acquaintance.’

JlexCUYIeCKHii MUHUMYM family < growing up « convenience ¢ favorite family tradition « demand « sport to play *
« changes in family role < details of family relationships ¢ activities « celebrations e
household budgets « the generation gap * parental responsibility « life expectancy « estate
« skillful ways < to make a family wealthy « to sell and buy the goods « merchant « the
future »

I'pammaruka Mectoumenus. MHOXKECTBEHHOE YHCIO CyIlecTBHTeNbHBIXK. Present Simple. There
is/are. [Ipemnoru Mecta u BpeMeHd. CTEIeHH CPaBHECHUS.




Yrenue

Bugpl  uyteHus (IpOCMOTPOBOE, O3HAKOMHTENbHOE, u3ydatomiee). OtpaboTka
BBITIOJTHEHHUS 3a/IaHUH 110 3aII0JIHEHHUIO TaOMIUI] WIIK IMarpaMM Ha OCHOBE ITPOYUTAHHOTO
TEKCTa.

T'oBopenue

Omnucanue What is a family member you admire?

IIucemo

Tema 2: ‘University’

IMucemennoe onucanue Do you get along well with your family?
Ces3yromnue ciosa and, also, moreover, but, however, although, besides.

Jlekcnueckuii MUHUMYM

Meeting preparation and coordination at the university « to identify the purpose of your
future profession « informal or formal meeting « develop professional skills « select the
right university « decide where and when to look for the best university « send
invitations.

pa3BUTHE HABBIKOB IOHMCKA H
00paboTku MHPOpMAITIH.

I'pammartuka Past Simple. Future Simple. MonansHBIe Tarossr can, may, must. Some, any, nou ux
[POM3BOHEIC.

Yrenue Pa3BuTHe HABBIKOB POCMOTPOBOTO W O3HAKOMHTENbHOro ureHusa. OtpaboTka
BBIIIOJTHCHIS 33/IaHUI HA «BEPHO/HEBEPHO/HE YKA3aHO B TEKCTEY.

T'oBopenue [oaroroBuTh BCTpeuy 3apybexHOro nmaptaepa B oduce “Administrative meeting”
(posneBas urpa). CiioBa, yKa3bIBaroIHe Ha MOCIEI0BATENBHOCTE aeiicTuid: first,
second, third, then, next, after, finally.

[MTucemo OmucaTtp J11000# 3HAMEHHTBIH yHHBepcuTeT “University”

Brok pa3BuThs  HaBHIKOB |BBemeHue mpumepa WM wUmOcTpanuu B mpesenrtanuro.“What is a successful

camocTosTenbHOM  pabotsr: |iNternational University?” (nouck nundopmaimu no 3a1anHbvM Bonpocam B MntepHere).

2 cemecTp

Tema 3: “Country”

JleKCHYECKH MUHUMYM Country « the history of the country you live in « capital « well-planed city « select the
right place to live  to be proud of the country « send invitations for the visitors «
famous cities « famous people « industry « science « language * population - flag «
traditions.

I'pammaruka Past Simple. Future Simple. DxBuBanenTs MOAaIBHBIX I1aroji0B: be able to, might, have
to, to be permitted to, to be allowed to.

Urenne PasBuTHe HaBBIKOB TNPOCMOTPOBOTO W O3HAKOMHUTENBHOTO dreHHs. OtpaboTka
BBITIOJTHEHHSI 3a/IaHUH Ha «BEPHO/HEBEPHO/HE YKa3aHO B TEKCTEY.

T'oBopenue [ToaroToBUTH BCTpeuy 3apyOeXHOTO TOCTs B Hamie ctpane “Meeting in Russia”
(poneBas urpa). CiioBa, yKa3bIBarIIHMe Ha IOCIEI0BATENBHOCTE aeiicTuid: first,
second, third, then, next, after, finally.

ITucemo Onucarts J1r000# BCEMUPHO U3BECTHBIM TOpoJI B Hamlei crpane “University”

brok  pasBuTHs  HaBBIKOB |BBeneHue mprMepa Win WLTIOCTpanuu B mpesenranuto.“What is a smart city?” (monck

CaMOCTOSATEIbHON  paGoThl: MHPOPMAIMK 110 3aaHHBIM BOpocaM B MIHTepHeTe).

Pa3BUTHUC HABBIKOB ITOMCKA U

00paboTku HGOpMAITUH.

Tema 4: ‘Traveling’

Jlekcnueckuii MUHIMYM

A 4-wheel drive « A baggage handler « A barge « A beltway/bypass/ringroad « goods
- shortage - customs « disadvantages « A bonnet/hood (GB) « mental « money A
bumper « A bus ride& etc.

I'pammaruka

Present Continuous. Beipaxenue to be going to. Present Perfect. Past Perfect.




Urenue Otpabotka BbInosHEHUs 3anaHuil «[logbOepute JydmInMi 3arojoBOK Ui KaXKIOTO
ab3ana» u «B xakoM ad3are roBopurcs o...»

T'oBopenue “Barriers in multicultural communication”. JIekcuka /11 BBIpaXKCHUsI CBOET'O MHEHUS U
aprymenTtanuu (because, lead to disruptions and inability of some employees to work
effectively as a team, cause conflict, due to, as).

Kpatkoe omucanmie CTpyKTypbl 3aKIFOUCHNS KOHTPAKTA C 3apyOSKHBIMH ITAPTHEPAMH,
ucnons3ys Present Continuous.
Omnwcanue MEPBBIX PE3y/IbTATOB B HAIMCAHMs KOHTpaKTa, HCIonb3ys Present Perfect.

[Mucemo “How does cultural diversity affect communication?” Ctpykrypa scce. [Ipasma
MOCTpOCHHUS ab3ara. BBogHbBIE TpeIoKeHHS, KOTOpPBIe (GOPMYITHpYET TeMy ab3ara.

bnox pasButus  HaBbIkoB |[IpoBeneHue Kpyrioro crona no teme «KynbTypa aHIIIOS3BIYHBIX CTpaH» (HalMcaHue

CAMOCTOATENBHON  paboThl: |3CCE [0 BBIGPaHHOM OosIee y3KOM TeMe B paMKax 0OLIEro HANPaBICHHs U [IPE/ICTaBICHHE

pasBuTHE HaBEIKOB | HEOOIBIIOTO ZIOKIIaJIa MO TEME 5CCe Ha KPYTIOM CTOJIE € NOCIEAYIOUM o0cyXIeHnem
CXOJICTBA M Pa3IMYUN MEXIY PYyCCKOS3BIUHON U aHTJIOS3bIYHBIMU KYJIBTYPaMH).

KPUTHYECKOTO MBIIIJICHUS.

3 cemecTp

Tema 5: ‘Transportation’

JleKCHYECKH MUHUMYM a means of transportation « a ferry ¢ a fine/ticket « a baggage handler « A barge « a
beltway/bypass/ringroad « goods ¢ a free rental of city bikes « customs « disadvantages *
a bonnet/hood (GB) * mental » money « a bumper « a bus ride& etc.

I'pammarunka Past Continuous. Past Simple. Present Perfect. Past Perfect.

Yrenue OtpaboTka BBITONHEHMs 3amaHuid «[logbepure Jydmmid 3arojOBOK I Ka)XIOTO
36321]_18.» n «B kakom a63aue TOBOPHUTCA O...»

T'oBopenue “Barriers in transportation”. Jlexcuka st BRIpaXKSHHUSI CBOET0 MHEHHS M apT'yMEHTALUH
(because, lead to disruptions and inability of some employees to work effectively as a
team, cause conflict, due to, as).

KpaTkoe onmmcanne CTpyKTypHI 3aKITFOUCHUS KOHTPAKTa ¢ 3apyOe:KHBIMU ITapTHEPaAMH,
ucnons3ys Present Continuous.
Ormucanue MepBbIX Pe3yIbTATOB B HAMMCAHKS KOHTPAKTa, HCTONb3ys Present Perfect.

ITucemo “How does cultural diversity affect transportation system?” Ctpykrypa acce. IIpaBuia
noctpoeHus ad3ana. BBogHbIC NpeIoKeHus, KOTOpbie popMynIupyeT Temy ab3aria.

brok  passutus  HaBbIKOB |[IpoBeeHHE KPYTIIOro CTOJIA IO TeMe « T ransportationy (HanucaHue dcce 1Mo BRIOpaHHON

CaMOCTOSITENEHOM — paboTHI: Oonee y3KOH TeMe B paMKax OOIIETO HANpaBICHUs W IPEACTaBICHHE HEOOIBIIOTO

pasButue HAaBBIKOB JAOKJIaZa 1Mo TEMEC 3CCE Ha KPYTJIOM CTOJIC C MOCICAYOUIUM 06cy)KI[GHI/ICM CXOoAcCTBa U

KPHTHUECKOTO MBIITIICHHI. pa3Uumii MeX/ly TPAHCIIOPTHBIMHU CHCTEMA B 3apYOEKHBIX CTpaHax).

Tema 6: ‘Healthy life style

’

Jlexcudyeckuii MUHUMYM

Nutritiouse Nutrition « Food allergy * Food intolerance ¢ Free-range * Balanced diet «
Fattening ¢ Cut down on smth. ¢ Snack ¢ Strongly advise * To digest * & etc.

I'pammaruka Future Continuous. Future in the Past Simple. Present Perfect. Past Perfect.

Urenue Otpabotka BbInoNHEHNs 3anaHuil «[logbepure Jydmni 3arojoBOK Ui KaKIOTO
ab3ana» u «B xakoM ad3are roBopurcs 0...»

T'oBopenue “Barriers in transportation”. JIekcuka aist BEIpayKeHUs] CBOET'0 MHEHHS M apI'yMEHTALH
(because, lead to disruptions and inability of some employees to work effectively as a
team, cause conflict, due to, as).

Kpatkoe onmcanne CTpyKTypHI 3aKIIFOUEHUS] KOHTPAKTa ¢ 3apy0eKHBIMHU ITapTHEPAMH,
ucnons3ys Present Continuous.
Ormrcanue MepBhIX pe3yabTaTOB B HanncaHub KOHTpakTa, Hcmons3ys Present Perfect.

IuceMo “Healthy lifestyle is becoming more and more popular’ Ctpykrypa scce. [Ipasuna
MOCTpOeHUs ab3ara. BBoIHbIE peaioKeHNsI, KOTOpbIe GOPMYIIUPYET TeMy ad3ara.

brok  passutus  HaBBIKOB |[IpoBenenue kpyriioro croia mno teme «Healthy lifestyle» (manmucanue scce 1o

caMOCTOATeNbHOM  paboThl: |BHIOpaHHOH Oosee y3koH Teme B pamMkax OOLIErO HAaNpaBJI€HHA W IIPEJCTaBICHHE




Pa3sBUTHUC
KPUTHICCKOTO MBINIJICHUA.

HaBBbIKOB

HeOOJIBIIOTO JIOKJIa/Ia 0 TEME ACCe Ha KPYIJIOM CTOJIE C MOCIEAYIOIUM 00CyXKICHHEM
CXOZCTBA H PA3IUYUN MEKIY IUSTAMU).

4 cemecTp

Tema 7: Human Resource Management (HRM)

Jlexcuyeckuiit MUHUMYM

Human Resource Management (HRM)s to devise « staffing « employee compensation t
« benefit « mandate « strong communication skills « ever-increasing  actively listen and
take notes « remain cheerful « enterprise * to govern « to conduct recruiting « executive
education « appraisal * reward systems & etc.

I'pammaruka Participle I-11.

Urenue OtpaboTKa BBHINONHEHUs 33JaHUi «JlaHHOE YyTBEpKICHHUE COOTBETCTBYET MHEHHIO
aBTOpA TEKCTa, HE COOTBETCTBYET WJIM aBTOP HE BHICKA3bIBAET CBOE MHEHHUE MO TAHHOMY
MIOBOY»

I'oBopeHue Jlekcuka 1uist BBIpQXKEHHS COTIIACHUS WIIM HECOTJIacusl.
To what extent do you agree or disagree ...?

[Mucemo IpoBenenue kpyraoro crona o reme Human Resource Management (HRM)

Hanucanue scce: Human Resource Management (HRM).

Tema 8: Rules from the Recruitment Insiders

Jlexcnueckuiit MUHUMYM

* recruitment « to hire < accountable e« ownership employment brand < to frustrate «
to streamline « schedule « to set expectations « behavioral questions « to deserve « decline
« correspondence « term « content « nature « composition « format « paragraph « expand ¢
information « provide « tone « address « recipient « address ¢ title « blank « line * type *
standard < paper ¢ top * mail « base ¢ order « recommendation « confirmation « credit «
transfer « courier « professional « personal « formal « accurate « relevant antagonistic ¢
classify « variable casual « effective « to print * to cover « to occupy * to support etc.

I'pammatrka Passive voice.

UreHue OTtpaboTKa BEIIOTHEHUS 3a1aHus «OTBEThTE HA BONIPOCHI».

T'oBopenue Otpabotka cTpykTypbl pe3enTanuu “What is the format for business letter?”
OmucaHue CTPYKTYpHI IeTI0BOT0 NHchbMa. [IoBTOpEeHHE CII0B IS ONMCAHUS Pa3InIHbIX
(bopM I1eTI0BOIT KOPPECTIOHICHIIUH.

[Mucemo Hammcanue coobmenus “Types of business letters”.

5 cemecTp

Tema 9: Public Management

Jlexcnueckuit MUHUMYM

« disburse - to engaged in organizing « to engaged in recruiting staff  to engaged in guiding * to
engaged in coordinating « to engaged in briefing (reporting) « to engaged in monitoring controlling
« to gain insight intoe to shift repeatedly from - to draw attention « to emerge  responsibilities of
brief duration « to perceive « CEO (Chief Executive Officer) « to gain insight into of « distinct issue
« to track down « commuting « the broadness of subjects « insignificant issues « alongside crucial «
to reveal « hardly make big decisions « a conventional sense ¢ substantial « agenda « disordered
discourse « to be in charge of « to be directly correlated to « impact « formal authority « Phone
etiquette < introduction yourself « pick up the phone « customer support « personal call « speak
clearly « strong communication skills « speakerphone « remain cheerful « transferring a call « to put
someone on hold «

I'pammarnka Passive Voice.

Yrenne OtpaboTKa BHIOIHEHHs 3a]aHn «J[aHHOe YTBEPKIEHHE COOTBETCTBYET MHEHHIO aBTOPA TEKCTA,
HE COOTBETCTBYET WIIM aBTOP HE BHICKA3BIBAET CBOE MHEHHE TI0 JIAHHOMY TTOBOJIY»

T'oBopeHue JlekcuKa JUtst BBIPQKECHHS COTJIACHS UITH HECOTJIACHSI.
To what extent do you agree or disagree ...?

IMTucemo Hamucars scce na tremy: “Public Management”

Tema 10: International management expansion




Jlekcrdyeckuiit MUHIMYM Cultural and Business differences « huge opportunity « huge opportunity « significant potential
potential for revenue « to accompany * no longer make sense « cash flow ¢ disrupt operations «
plenty of research « to offer the same opportunities « successful expansion « competitive
landscape « bringing in local expertise * the demand « initial market « at the rates

I'pammarnka Present Continuous. Beipasxenue to be going to. Present Perfect. MonasbHbie raroisl U ux
OKBUBAJICHTHI.

YreHue OTtpaboTka BeIMOIHEHHS 3a0aHuil «[logbepute JIydmunii 3aroJoBOK Ui KaXI0ro ab3ama» u «B
KakoM 3.633116 TOBOPHUTHCA O...»

T'oBopenue “Barriers in multicultural business communication”. JIekcuka A1 BEIpQ)XCHHSI CBOETO MHEHHUS H
aprymenranuu (because, lead to disruptions and inability of some employees to work effectively
as a team, cause conflict, due to, as).

Kpatkoe onmcanue cTpyKTypbl 3aKIIIOUEHHS KOHTPAKTa ¢ 3apyOeKHBIMH apTHEPAMH, UCTIONB3YsI
Present Continuous.
Omcanue MepBbIX Pe3yJIbTATOB B HATIMCAHUS KOHTPAKTa, HCIob3ys Present Perfect.

ITucemo “How does cultural diversity affect business communication?” Ctpykrypa 3cce. [IpaBuna
MOCTPOCHUs ab3ara. BBogHbIC MpeToKeHUs, KOTOPEIe (OpMyIHpYyeT TeMy ab3ara.

Biox pa3BuTHA HaBBIKOB HpOBeZ[eHI/Ie Kpyrjioro C€rojia 1o TemMe «KyﬂLTypa AHTJIOA3BIYHBIX CTpaH» (HaanaHHe 9CCC II0

CaMOCTOSITCILHOM pa60TI>II BLI6paHHOI7I Ooutee y3KOI71 TEME B paMKax 0611.[81“0 HalpaBJICHUA U NPEACTABICHUEC HeOO0JIBIIOTO

Ppa3BUTHUE HAaBBIKOB |JIOKJIa/la IO TEME 3CCE Ha KPYTJIOM CTOJIE C MOCICAYIOIUM 06CY)KI[6HI/ICM CX0JACTBa U pa3nnqnﬁ

KPUTHUYECKOr'O MBILLIJICHUS. MEX]Iy PYCCKOSI3BIYHOM U aHTJIOS3BIYHBIMH KYJIBTYPaMH ).

6 cemecTp

Tema 11: “Things you ne

ed to know something about’

Jlexcudyeckuil MUHUMYM

effective presentation * superordinate « audience ¢ proponent ¢ guarantee * chance *
order ¢ prior « performance ¢ perspective « client * goal * define * objective * assemble
» consolidation ¢ separate * accurate ¢ correct * relevant ¢ « discuss ¢ object ¢ content ¢
establish « monotonous « intonation ¢ pauses * emphasize * illustrate * guide ¢ animation
* quote * reputation ¢ visual « tactic ¢ ¢ reaction * express * nonverbal « humor e circulate
* lecture ° tend e affect

I'pammaruka Infinitive.

Urenue OTpaboTKa BBIOJHEHHs! 33/laHUI Ha 3ar0JIHEeHUE TaOJIMIl WK JHarpaMM Ha OCHOBE
MPOYMTAaHHOW MH(OPMALIUHL.

T'oBopenue Pa3BuTHE YMEHHS BBIpa)kaTh CBOE MHEHHE U JIeaTh 0000IICHHS.

IIucemo Omnrcanue Kpyrosoit nuarpaMMel. HammmcaTs 3cce Ha Temy:

Tema 12: ‘The impact of

technology on professional development’

Jlexcudyeckuil MUHUMYM

Innovation ¢ process-improvement methods ¢ technology roadmapping ¢ technology
forecasting ¢ to obtain market share and value * creating newness * designation « power
of devices « speakerphones « manipulate e artificial intelligence ¢ internet speed °
communication platforms ¢ collaborate * co-worker and client ¢ to enhance smb’s.
ability to communicate with ¢ to manage IT services ¢ cloud computing

I'pammaruka [ToBTOpEHUE MPOHACHHOT'O TPAMMATHYECKOTO MaTepHala.

Urenue OTpaboTKa BBITIOHEHUS 3aJaHUil Ha 3alOJIHCHHE NPOIYCKOB B AaHHOTAUU K
[IPOYUTAHHOMY TEKCTY

rOBOpeHI/Ie IPazBuTHE YMEHUA IPOBOJUTH PA3JIMYHBIC BUABI AaHAIM3UPOBAHNA, CPDABHCHUA.

TTucemo Omnmcanue rucrorpaMMbl. HammmcaTs scce Ha Temy: “The impact of technology on

professional development”




5. O0pa3oBaTe/ibHbIE TEXHOJOTHH.

MGTOI[I/IKa npenogaBaHusl AUCIUITIINHBL ((I/IHOCTpaHHLIﬁ SA3BIK» U pealin3alisa KOMIIETCHTHOCTHOI'O IMOAX0a
B H3JIOXKCHUHW W BOCIPUATHU MaT€puaja MNPEAYyCMATpPpHUBACT HCIOJb30BAHUC CICAYIOINX aKTUBHBIX CbOpM
MMPOBCACHUA I'PYIIIOBLIX ayAUTOPHBIX 3aHATHH B COUCTAaHHUH C BHeay'I[I/ITOpHOI‘/'I pa6OTOI>'I:

e HUHQOPMAIIMOHHO-KOMMYHHKATUBHBIE TEXHOJOTMH: pabOTa C WHOS3BIYHBIMH HCTOYHHUKAMH B
WuTepHeTe, aHaIu3 NPOYUTAHHOTO TEKCTA;

e 1pobireMHOE 00ydeHHE: MOATOTOBKA, 3aIIUTa U 00CYKICHHE JOKJIAI0B U IPE3CHTAIIHIA;

e pa3BuBaroliee o0yueHHe: pa3BUTHE S3bIKOBBIX HABBIKOB, paCIIUPEHUE 3HAHUI 00 aHTIIOA3BIYHOM
MUpE;

¢ KOMMYHHUKAaTHBHOE OOy4YEHHE: POJIEBbIE UIPbI, COCTABJICHUE AUAJIOTOB Ha MPOQECCUOHANbHbBIE U
IIOBCE/IHEBHBIE TEMBI.

Yoenonoui 6ec  3amamuil, npoeoOUMbIX 6 UHMEPAKMUBHLIX (DOPMaAx, onpeoeieH 2lagHOl Yelbio
06pazoeamenvHou NPopPaMMbl, OCOOEHHOCMbIO KOHMUH2EHMA O00YYAIOWUXCA U COOepIHCaHUemM OUCYUNTUHBL
«HHOCmpanubill A361K» U 8 Yeaom no oucyuniune cocmaeisiem 50% ayoumopnvix 3aHAMU.

6. OueHoYHbIE CpeCTBA VISl TEKYIEr0o KOHTPOJISI YCIIeBAeMOCTH, IIPOMEKYTOYHOH aTTecTaluHy 10
HTOraM OCBOEHMS JUCHMIIJIMHBI M Y4eOHO-MeToAu4YecKoe o0ecniedeHue CaMOoCTOSTeIbHOM pa6doThl
CTYIEHTOB.

B mpomecce oOyueHUs WUCHONB3YIOTCA CIEAYIONIME OIICHOYHBIE (OPMBI CaMOCTOSITENTFHOW pPabOTHI
CTYACHTOB, OI€HOYHBIC CPCACTBA TCKYIIETO KOHTPOJIA YCIICBAEMOCTU U MPOMEKYTOUYHBIX aTTECTALlU.
K ornieHOUHBIM CpencTBaM TEKYIIEro KOHTPOJST OTHOCSTCS:

® KOHTpOJbHas padora,

YCTHBIH OITpoC,
JIOKJIa/coo01ienue,
Kelc-3aa4u,
poieBas urpa,
acce.
K onieHouHBIM cpesicTBaM caMOCTOSITENIbHON pabOThl OTHOCSTCSL:

. MOArOTOBKA ITPE3EHTALIMI;

o HaIMCaHKEe CCE Ha 3aJIaHHYIO0 TEMY;

. y4acTue B KpYIJIOM CTOJIE;

. ne0aThkl.
K onieHouHBIM cpezcTBaM IPOMEXKYTOUHOTO KOHTPOJISL OTHOCSTCS:

o UTOTOBasl JIEKCUKO-TpaMMaTH4eCcKasi KOHTPOJIbHas paboTa Ha MPOBEPKY 3HAHUS
M3YYEHHOTO JIEKCHUECKOTO ¥ TPAMMATUYECKOT0 MaTepHaa;

. Oecena c mpemnojaBaTesieM Mo MPOUIEHHBIM TEMaM C LIEIbI0 KOHTPOJISI YPOBHS
c(OPMHPOBAHHOCTH HABBIKOB OOILIEHUS B TUIIMYHBIX CUTYaIIUSX.

OO0pa3Iel 3aaHui TSI IPOBEACHMS TEKYIIEro KOHTPOJS, TEMBI JJIA MPE3CHTAIUNA U 3cce, 3alaHus IS
CaMOCTOSTCIILHOU pa6OTI)I CTYACHTOB, 06p3,3€I_I HUTOrOBOH KOHTpOJ'IBHOf/i pa6OTLI MMPUBCACHBI B IPHUJIOXKCHUU.



6.1. @oHI OLIEHOYHBIX CPEACTB JIsl MPOBEIEHNs MPOMEKYTOUHOM aTTeCTAIMU 00y4aAIOIIUXCsl 10
JMCIUIJINHE (MOIYJII0).

6.1.1. [lepeueHp KOMITETEHIIM C YKa3aHWEM ATAloOB WX (GOPMHUPOBAHHS B IpPOIlECCe OCBOCHHUS 00pa3oBaTeIbHOU
MPOTPaMMBL.

B pesynpTaTe 0CBOCHUS AUCHUIUIAHEI (MOTYJIs1) (OPMHPYIOTCS CIIEIYIOIIHE KOMITETEHITHH:

Kox
B pe3yabTaTte ocBoeHHs1 00pa30BaTebHOI MPOrpaMMbl 00y4alolIuiics 10/LKeH 00J1a1aTh
KOMIETEeHIINN
YK-4 Crioco0eH OCYIIECTBIIATh JCIOBYI0O KOMMYHHUKAIIMIO B YCTHOW M THCBMEHHOW (opMax Ha

roCyIapcTBEHHOM si3bike Poccuiickoit denepariui 1 MTHOCTPAHHOM (BIX) SI3bIKE(aX)

B mpomecce ocBoeHus 00pa3oBaTeIbHON MPOrpaMMBbI JaHHAS KOMIIETCHIHUS, B TOM YHCIIE €€ OT/ACIbHBIC
KOMIIOHCHTHI, q)OpMI/Ip}/IOTCH IIO3TAITHO B XO04€ OCBOCHUA O6y‘laIOHII/IMI/ICSI JUCHUIIIIMHBI B COOTBETCTBUU C y‘IC6HI)IM
TUTAHOM | KaJICHIapHBIM rpa KoM yuaeOHOTO TpoIiecca.

6.1.2. Onucanue nokasareseil 1 KpUTepHeB ONeHUBAHUA KOMIIETeHIM, (JOPMHUPYEMBIX 110 UTOTAM OCBOEHUS
JHCHUIUINHBI (MOAYJIsI), ONMCAHME IIKAJ OLleHNBAHUS

IToxazaTenem OLICHUBAHWA KOMIICTCHIIMU HA PA3JIMYHBIX 3TAllax €€ q)OpMHpOBaHI/IH ABJISICTCA JOCTHIKCHUC
00y4aroIMMICS TIAHUPYEMBIX Pe3yIbTaTOB OOYUESHHUS 10 JUCIHUILINHE (MOYJIIO).

YK-4 - Crioco0OeH oCyIIecTBIATh JeIOBYI0 KOMMYHHUKAIIMIO B YCTHOM U MMCbMEHHOM (hopMax Ha
rocy/IapcTBeHHOM s13bike Poccuiickoit denepalini 1 HTHOCTPAHHOM (bIX) sI3bIKe(aX)

oka3zarenn Kpurepuu ouenuBanus
2 3 4 5

NYK-4.1. OOGyuatonuiicst OO6yyarommiics OO6yyaronuiics OO6yyaronuiicst
YuuTeiBaeT JIEMOHCTPHUPYET JEMOHCTPHPYET JEMOHCTPHPYET JIEMOHCTPHPYET
0COOEHHOCTH MOJIHOE OTCYTCTBHE | HEMOJIHOE YaCTHIHOE MOJIHOE COOTBETCTBHE
JICTIOBOM WK HEJIOCTATOYHOE | COOTBETCTBHE COOTBETCTBHE 3HAHUN
KOMMYHHUKAIIUU HA COOTBETCTBUE 3HAHUN 3HAHUN podeCcCHOHANTBLHON
TOCYAapCTBEHHOM M | 3HAaHHUH poQeCCHOHANBHON | TPO(PECCHOHANBHON | IEKCHKHU M JIEKCHKH
MHOCTPaHHOM npodeCCHOHAIFHON | JIEKCHKH M JISKCHKH | JIGKCUKH U JIEKCHKH | ISTIOBOTO OOIIEHUS
S3bIKaxX B JICKCUKH U JIEKCUKH | IGJIOBOTO OOILICHUSI | IEIOBOTO OOLIEHUST | HA HHOCTPAaHHOM

3aBHCHUMOCTH OT
0COOEHHOCTEH
BepOATBHBIX U
HeBepOaTbHBIX
CpeICTB OOIIEHUS

JIEJIOBOTO OOIIECHHUS
HA HHOCTPAHHOM
SI3BIKE, U3YYCHHBIX
rpaMMaTHYCCKHUX
KOHCTPYKLUIA,
MpaBUJI OOIICHUS,
MPaBUJI OrOTOBKU
Mpe3eHTAINN 1 cce
1 OTHACAHUS
TpaduKoB.

Ha HHOCTPaHHOM
SI3bIKE, U3Y4YEHHBIX
rpamMMaTHYeCKUX
KOHCTPYKLIUH,
MIpaBUiI OOIICHUS,
TIPaBHJI TTOJITOTOBKH
IIpe3eHTalui 1 3cce
1 OIHCaHUs
rpaduKoB.
Homyckatorest
3HAYUTEIIbHBIE
OLTNOKH.

Ha WHOCTPaHHOM
SI3bIKE, U3Y4YEHHBIX
rpamMMaTHYeCKUX
KOHCTPYKLIUH,
MpaBUJI OOIICHNS,
TIPaBUJI TTOJITOTOBKH
IIpe3eHTalui 1 3cce
1 OIMCaHUs
rpaguKoB.
Homyckatorcst
HE3HAYHUTEIIbHBIC
OIINOKH,
HETOYHOCTH,

A3BIKC, U3YYCHHBIX
TpaMMaTHYCCKUX
KOHCTPYKLUH,
TpaBuI OOIIEHNS,
MIPaBUI IOJATOTOBKU
Mpe3eHTalui 1 3cce
Y OIUCAHUSA
rpagukoB. CBoOOHO
HCHOIb3YyeT
U3y4YEHHBIN
JEKCUYECKUN 1
rpaMMaTHYECKHUI




3aTpyIHEHUs IPU Marepuai.
HCIOJIE30BaAHUH
MOJYYEHHBIX
3HAHUI.
NYK-4.2. Ymeer OO0yuaroniuiics He OOyuaromnmiics OOyuaronmiics OO0yuaronuiics
BECTU 0OMeH yYMeEET WK B JIEMOHCTPHPYET JIEMOHCTPHPYET JIEMOHCTPHPYET
Jit (0):10)71 HEZ0CTATOYHOM HEIOJIHOE YACTUYHOE [IOJIHOE COOTBETCTBHE
undopmanueii B CTETICHU yMeeT COOTBETCTBUE COOTBETCTBUE CIIEIYFOLINX YMEHHA:

YCTHOU U
MUCEMEHHON opmax
Ha TOCY/IapCTBEHHOM

BOCIPUHHAMATH
MHOCTPaHHYIO peub
Ha CJIyX; TOHUMAaTh

CIEYIOIINX YMEHUH:
BOCTIPHHUMATH
HWHOCTPaHHYIO PEeUYb

CIIEYIOIINX YMEHUH:
BOCTIPHHUMATH
HWHOCTPaHHYIO PeUYb

BOCIIPUHUMATh
HMHOCTPAHHYIO peUb
Ha CIIyX; IOHUMATh

1 HHOCTPaHHOM npo¢eCcCHOHANBHYIO | Ha CIyX; IOHUMAaTh | Ha CIyX; IIOHAMAaTh | TpodecCHOHANBHYIO
A3BIKaX C Y4ETOM JIuTEpaTypy 1o PpOoQeCCHOHANBHYIO | TPOQECCHOHANBHYIO | IUTEpaTypy N0 CBOEH
cBOeoOpasus CcBOEH JUTEPATypy 1O JIUTEpaTypy 1o CIEUaJIbHOCTH;
CTWINCTUKU CIELUaTIbHOCTH; CcBOEH CBOEH
ohUIMATBHBIX U CIIELUAILHOCTH; CIIEUAIBHOCTH; obuarkes Ha
HeO(pHLHAIbHBIX o0maTecs Ha npodeccroHabHbIE U
THCEM, 2 TAKIKe npoQeCCUOHANBHBIC | 00IIATHCS Ha | 00IIaThCs Ha | IeJIOBBIC TEMBI,
COLMOKYIBTYPHBIX U JICIOBBIC TEMBI; npodeccHOHaNbHbIE | TPOECCHOHATBHBIE
pasiamii B popmare U JIEJIOBBIE TEMBI; U JIEJIOBBIE TEMBI; TOTOBHTD
TOTOBHTH Mpe3CHTAINA u
KOPPECTIOHICHITHN
Npe3eHTaluu U | TOTOBUTH TOTOBUTH JIOKJIaJIbl;
JIOKJIa]Ibl; Mpe3eHTaNN U | Ipe3eHTaluu u
JOKIAIIBL; JOKIAIBL; IMCcaTh 3cce U
MICaTh 3cce U OTIMCHIBATh TPA(UKH.
OMHUCHIBAThH TpauKh. | mUCATh 3cCe U nucaTh 3¢cce U CB000IHO OTIEpHPYET
OITUCHIBATH TPA(UKH. | OMUCHIBATH IPAdHKH. | IPUOOPETEHHBIMU
Jomnyckatorcst YMeHUs 0OCBOEHBI, HO | yMEHHSMH,
3HAYUTEJIbHBIE JIOIYCKArOTCSI NPUMEHSET UX B
OLINOKH, HE3HAYUTEIIbHbIC CUTYaIIIX
TIPOSIBISIETCS OIITNOKH, TTOBBITIICHHON
HEIOCTaTOYHOCTh HETOYHOCTH. CIIO’KHOCTH.
YMEHHH, 10 pAAY
ToKa3aTejeH,
oOyJaromuics
UCIIBITHIBAET
3HAYUTEJIbHBIE
3aTpyJHEHUs PU
OIIEPUPOBAHHUU
YMEHHSMHU MIPU UX
TIepeHoce Ha HOBBIE
CHUTYaIHH.
NYK-4.3. OOyuaromuiicst He OOyyaromuiicst B OOyyaromuiics OOyyaronuiicst B
BrimonHseT nepeBox | BIajeeT WK B HETI0JTHOM 00beMe YaCTHYHO BIaJeeT MIOJTHOM 00BeMe
npodeCcCHOHANBHBIX | HEOCTATOYHOM BJIAJICET HABBIKAMHM | HABBIKAMHU BJIaJICET HaBBIKAMHU
TEKCTOB ¢ | crenenu Biageer Ty OJIMYHBIX Ty OJIMYHBIX Ty OJIMYHBIX
MHOCTPAHHOTO 5I3bIKA | HABBIKAMH BBICTYIUICHHH, BBICTYIUICHHH, BBICTYIUICHHH,
Ha TOCYIApCTBEHHBIN | ITyOIMIHBIX HaBBIKAMHU pabOTHI C | HABBIKAMH PaOOTHI C | HABBIKAMU paboTHI ¢
s3plk PO W c |BbICTYyIUICHHH, HHOSI3BIYHBIMHU WHOSI3BIYHBIMU WHOSI3BIYHBIMHU
rOCYAapCTBEHHOTO HaBbIKaMu pabOThI C | calTaMu M TEKCTAMHU | caiiTaMy M TEKCTaMU | caiiTaMu M TeKCTaMU
SI3bIKA PO Ha | MHOSI3bIYHBIMU 110 cBOEH 110 cBOEH 110 CBOEH
WHOCTPAaHHBIN calTamMM M TEKCTaMu | TpOEeCCHOHANBHON | MpodeccnoHanbHOW | podeCCHOHATBHON
0 CBOEH HAalpaBJICHHOCTH; HAaIpaBJICHHOCTH; HAalpaBJICHHOCTH;
npodeccHoHAIBHON | HABBIKAMHU HaBBIKAMHU HABBIKAMU
HaIpaBJIeHHOCTH; W3BJICYEHUS W3BJICYEHUS H3BJICYCHUS
HaBbIKAMHU HEOOXOANMBIX HEOOXOANMBIX HEOOXOANMBIX




W3BJICUYCHUS
HEO0OXO0INMBIX
JIAaHHBIX U aHaJM3a
[IOJIy4YE€HHOMI
nHpopmanuy;

HaBbIKaMHU
KPUTHYICCKOTO
MBIIIJICHUA,

HaBbIKaMH pa6OTI)I B
KOMaHJax.

JIAHHBIX ¥ aHaJM3a
MOJTy4YeHHOH
nHdopmauny;

HaBbIKaMH
KPUTHUYECKOT'O
MBIIIJICHUS,

HABBIKAMU pabOTHI B
KOMaH/Iax.
Jonyckatorest
3HAYUTENIbHBIE
OIINOKH,
TIPOSIBISIETCS
HEJOCTaTOYHOCTD
BIIQJICHHS HABBIKAMHU
0 psAxy
ToKa3aTeei.
OOyuaronmiics
HUCIIBITBIBACT
3HAYUTCIIbHBIC
3aTpyAHEHU IIPpU
TPUMCHCHUU
HaBBIKOB B HOBBIX
CUTYalHsX.

JaHHBIX ¥ aHaJIM3a
MIOJTy4YEHHOI
nHdopMmauuy;

HaBbIKaMH
KPUTHUYECKOI'O
MBIIJICHUS,

HaBbIKaMU pabOTHI B
koMmaHgax. Ho
JIOIyCKA0TCS
HE3HAUMTEIbHEIC
OIINOKH,
HETOYHOCTH,
3aTpyIHEHUs IpU
AHAIMTHICCKUX
onepanusx,
NepeHoce yMEHUN Ha
HOBEIE,
HECTaHJapTHBIE
CUTYyaluH.

JAHHBIX ¥ aHaJIHM3a
MIOJTy4YEHHOI
nHpopManuy;

HaBbIKaMU
KPUTHYICCKOTO
MBIJICHUA,;

HaBBIKaMU pabOTHI B
KOMaH/JIaX.
CB000IHO
IpUMEHSICT
MOJYYCHHBIC HABBIKU
B CUTYaIHsAX
TIOBBIIIICHHON
CJI0’KHOCTH.

ITxans! oLleHUMBaHUSA PE3YJIbTATOB IPOMEXKYTOUHOM aTTECTALIUU U UX OIUCAHHUE:

®opMa NPOMeKYTOYHOMH ATTECTALMU:

1 cemecTp — 3auerT;

2 ceMeCcTp — JK3aMeH;
3 cemecTp — 3a4eT;

4 cemecTp — IK3aMeH

5 cemecTp — 3auer;

6 cemecTp —IK3aMeH

[IpomexxyTounas arrectanus oOydwarommxcs B (opMme 3adera/sk3amMeHa MPOBOJMTCS MO pe3yibTaTam
BBITIOJTHEHUS BCEX BUIOB Y4€OHOM paboTHI, TPEyCMOTPEHHBIX Y4eOHBIM TNIAHOM I10 JAHHOH JUCIUTUTHHE, IPY STOM
YUUTHIBAIOTCS PE3YJbTAThl TEKYILIETO KOHTPOJIS YCIIEBAEMOCTH B TeueHUe ceMecTpa. OLieHKa CTeNeHU JOCTHKEHUS
00y4aIOMMUCS TUIAHUPYEMBIX PE3yJIbTaTOB O0YYEHHUS M0 JUCIUILUIMHE MPOBOIUTCS MPENoaBaTesieM, BeIyIIUM
3aHATHUS [0 AUCIUIUIMHE, METOAOM 3KCIEPTHOM OlleHKHU. [10 uToraM nmpome:kyTouHOM aTTeCTallui MO AUCLUILINHE
BBICTaBJISICTCS OTICHKA 3a4TeHO/HE 3a4TEHO WA
«YIOBJIETBOPHUTEIHHOY/ «XOPOIIO»/ «OTIUIHOY»/ KHEYAOBIECTBOPUTEILHO» B 3aBHCHMOCTH OT MPEIyCMOTPEHHON

y4eOHBIM TIAHOM (OPMBI TPOMEKYTOYHOTO KOHTPOJISL.

K npomesicymounoii ammecmayuu 00nyckaiomcsi moabKo CMyOeHmbl, GblNOJHUSUIUE 6Ce BUObL YUeOHOU
pabomvl, npedycmompentvle paboueti npocpammoil no oucyuniune « MHocmpanuwlil A361K». 8bINOJIHEHUE OOMAUHUX
3a0anUll, 8bINOJHEHUE MEKYUX KOHMPOLbHBIX pabom, 8bINOJIHEHUE CAMOCTOAMENbHOU PAOOmbL.

[Ipumensietcst fannvHO-pelimunzo6as cucmema OUEHUGAHUA CTYACHTOB. MakcUMalbHOE KOJIMYECTBO
0aJUTOB, KOTOPOE CTYACHT MOXKET HAOpaTh Mo pe3ysibTaraM cemecTpa, coctapisier 100 6amnos. U3 aux 40 6ammos
OIICHUBAIOT ayIUTOPHYIO paboTy crymeHTta, 10 GaymuioB - pe3ylbTaT BHIIOJHEHHUS CaMOCTOSATEIRHOW padoTei, S50
0aJIJIOB MPHUXOJIATCS HA TPOMEKYTOUHYIO aTTECTAIUIO.



Ayoumopnas paboma: maxcumym 40 6annos

BBHITOJIHEHHE JIOMANTHUX 3aJaHui, paboTa Ha 3aHATHAX (OTBETHl HA YCTHBIC BOMPOCHI, YJYacTHE B
00CYKIIEHUSIX, POJIEBbIX Hrpax) — 10 0anIoB o UTOTaM ceMecTpa;

BBHITIOJIHEHHE 33JjaHUi Ha MOJArOTOBKY HEOONBIINX YCTHBIX U IUCbMEHHBIX COOOIICHUH (Bcero 4 3agaHusi)
— 10 6amnoB (2,5 6amIoB 3a KaXa0¢ 3a1aHue);

BBIIOJIHEHHE JIEKCHKO-TPAMMAaTHYECKUX KOHTPOJIBHBIX PaboT (Bcero 2 KOHTPOJbHBIE paboTel) — 20
0amioB (1o 10 6aIoB 3a KXyt KOHTPOJIBHYIO pa0oTy).

CamocmoamenvHasn paboma: makcumym 10 6annos

1 cemectp: mpe3eHTanus - 5 6ayIoB (M3 HUX MakCHMyM B 5 OallJIOB OIIEHUBAETCS MPE3CHTAIHS CaMOro
JOKJana u 5 6ayioB — OTBET Ha BOIPOCHI 1O TeMe J0KJIaa)

2 ceMmecTp: HalMCaHWE dCCe M ydacTHe B KpyrioMm croiie — 10 O6auioB (M3 HUX MakCHMyM B 5 0aiioB
OLIGHUBAETCS caMo 3cce U 5 0aJUI0B — ydacTHE B KPYIJIOM CTOJIE)

3 ceMecTp: rpymnmoBas pabota — 10 6ayioB

4 ceMecTp: MOATOTOBKA 3cce — 5 OamnoB, mpeseHTanus - 10 OayioB (M3 HUX MakCUMyM B 7 OanjioB
OLICHMBAETCS MPE3EHTAIHs CaMOTro JIOKIaaa u 3 O6ania — OTBET Ha BOIIPOCHI IO TeME JOKIIA/IA);

IIpomesicymounas ammecmayua: makcumym 50 b6annoe

® JIEKCHKO-TpaMMaTH4YeCKasi KOHTPOJIbHas pabota — 25 6amioB
e Oecena c IperoaaBaTeieM Mo MPOHIeHHBIM TeMaM — 25 0aiioB

Tabmuma cooTBETCTBUII HAOpaHHBIX CTYIEHTOM OaJUIOB OLIEHKE «3auTeHO»/»HE 3a4TE€HO» W ONFCaHWE

pe3yNIbTaToB:

CTo 0anabHas
IKaJa Onucanmne
OLICHMBAHUSA

MIxamna
OlLleHUBAHUSA

55— 100 3auTeHo 3HaHUSAMH, YMEHUSIMH, HABBIKAMHU, IIPUMEHSET UX B CUTYaIUsIX OBITOBOTO U

BeimonHens!l Bce Buabl y4ueOHOWH paOOThI, MPEeIyCMOTPEHHbIE YYEOHBIM
rw1aHoM. CTyJIeHT AeMOHCTPUPYET COOTBETCTBHE 3HAHUHN, YMEHUH, HABBIKOB
NPUBEACHHBIM B Ta0NUIAX [OKa3aTelel, Oonepupyer HpHOOpEeTCHHBIMU

Npo¢eCCHOHATLHOTO B3auMOAEUCTBHS. [Ipu 3TOM MOTYT OBITH IOIMYIIEHBI
HE3HAYUTEIbHbIE OMNOKH, HETOYHOCTH B BHIOOpE a/IeKBATHBIX JIEKCHUECKUX
€IUHUIl U TPaMMaTHYECKUX CTPYKTYP.

0—54 He 3aureno

He BoimonHeH onvH uinu 6osiee BUAOB ydeOHOUM paboThI, MPeayCMOTPEHHBIX
yueOHbIM maHoM. CTyIeHT JeMOHCTPHPYET HEMOJHOE COOTBETCTBHE
3HaHWH, yMEHWH, HABBIKOB NIPHUBEAEHHBHIM B TaOJHIaX IOKa3aTeNeH,
JIOITyCKAIOTCSl 3HAYMTENbHbIE OIIMOKH, MPOSBISIETCS OTCYTCTBHE 3HAHHM,
YMEHHMH, HaBBIKOB II0 OCHOBHBIM BHJAM DPEUYEBOM  JEATEIBHOCTH
(ayampoBaHme, TOBOpEHHE, YT€HHWE M THCHMO), CTYIACHT WCIBITHIBACT
3HAYUTENBHBIE 3aTPYAHECHUS IIPU ONIEPUPOBAHUY 3HAHUSMH U YMEHUSAMU NIPU
WX MIEPEeHOCe Ha HOBBIE CUTYallnN OOIICHNS.




Tabmuma cooTBeTCTBHIT HAOpaHHBIX CTYIACHTOM OaJIOB MATHOAILHOM ITKajie OINICHUBAHWS W OIHCAHHE
pe3yIbTATOB:

Cro 0asIbHas
IIaTudanabLHAd MIKAJIA
mKaJja Onucanmne
OLICHUBaHMUS
OLICHMBAHUSA

BeimosiHeHbI Bce BBl y4eOHON pabOThI, IPETyCMOTPEHHBIC
y4eOHbIM Tu1aHoM. CTyZIeHT TeMOHCTPHPYET COOTBETCTBHE
3HAHWH, YMCHUI, HABBIKOB IPHUBEICHHBIM B TaOIUIAX
MOKa3aTeysIM, ONEPHPYEeT NPHOOPETCHHBIMH 3HAHUSMH,
86 — 100 OTtnuaHO YMEHUSIMH, HaBBIKAMH, MpPHMEHSIET WX B CHUTyalHIx
MOBBIIEHHOH cinokHocTH. [lpw  3ToM MOryT OBITH
JONYIICHbl ~ HE3HAYWTENbHbIE  OIIMOKM, HETOYHOCTH,
3aTpyJHEHHS TPU AHAJTUTHYCCKUX OIEpalMsiX, MepeHoce
3HaHWI U YMEHUH Ha HOBBIC, HECTAHAAPTHBIC CUTYaIHH.

T[IpaKTHUECKM IEITMKOM BBITIONHEHBl BCE BHABI y4eOHOI
paboThl, NPeLyCMOTPEHHBIE YueOHBIM IuaHoM. CTynaeHT
JIEMOHCTPUPYET COOTBETCTBHE 3HAHH, YMEHHI, HABEIKOB
NPHMBENCHHBIM B TaONMIAX TOKA3aTeNsM, OIEPHpYET
HpI/IOGpCTCHHLIMI/I 3HaHUSIMH, YMCHUAMU, HaBbIKaMH,
71-85 Xopotwo IPUMEHSET UX B CHTYaIUsIX TOBBIMIEHHON CI0KHOCTH. [Tpu
3TOM MOIYT OBITh JOINYIIEHbI OT/AEIbHbIE HErpyOble
OH_H/I6KI/I, HETOYHOCTH, 3aTPYAHCHHUA IIPU AHAJIUTUYCCKUX
omepanuax, MepeHoce 3HAHMH M YMEHWH Ha HOBBIE,

HECTAaHJAAPTHBLIC CUTYallUuN.

YacTHYHO BBINIONHEHBI Bce BUABI y4deOHOW paboOTHI,
MIpeyCMOTPEHHBIE yueOHBIM IIJIAHOM. Crynent
JEMOHCTPUPYET  YAOBJIETBOPUTEJIBHOE  COOTBETCTBHE
3HAaHUH, YMEHWH, HaBBIKOB IIPUBEICHHBIM B TaOIMIax
55-70 Y 10BJICTBOPUTEIILHO
MOKa3aTesiM, YacTUYHO OINEPHUPYET HPUOOPETECHHBIMU
3HaHUSIMU, YMEHUSIMU, HaBBIKAMU, UCIIBITBIBAET IOCTATOYHO
CEPbE3HBIE 3aTPYJHEHUS IIPU ONEPUPOBAHUM 3HAHUSAMU U

YMCHUAMU IIPU UX IIEPEHOCE HA HOBBLIC CUTYalluH.

He BbImonmHeH onuH wim Oosiee BUJIOB Y4eOHOH pabOTHI,
IIpEAYCMOTPEHHBIX yueOHBIM IIJIaHOM. CryneHt
JIEMOHCTPUPYET HEMOIHOE COOTBETCTBUE 3HAHUM, YMEHUH,
HaBBIKOB TPWBEINEHHBIM B TaONUIAX IIOKA3aTeNsaM,
0_54 HeynoBieTBOpUTENbHO —|IOMYCKAIOTCS  3HAYMTENbHBIE  OIIMOKH, MNPOSIBISETCS
OTCYTCTBHE 3HAHMM, yMEHHUH, HABBIKOB MO PsIAy
MoKazaTenel, CTYAEHT  HCHBITBIBAET  3HAYUTEIBbHbBIE
3aTpyAHEHMs IIPU ONEPUPOBAHUU 3HAHUSMU U YMEHUSMHU
[IpY UX IEPEHOCE HA HOBBIE CUTYALINH.




®DOoH/IBI OIICHOYHBIX CPECTB MPEICTABIICHBI B MPUIOXKEHUH | kK paboueit mporpamMme.

7. Y4eOHO-MeTOAMYECKOEe M NH(POPMALMOHHOE 00ecTeuyeHue JUCIIUILIMHBI.

a) OCHOBHaAsI JIUTepaTypa:

1. 2. KymoBa, A. K. AHITIHIACKHI S3BIK U1 MeHEKEpOB U J0rucToB (B1-Cl) : yueOHUK ¥ IPaKTHKYM
s By30B / A. K. Kynmosa, JI. A. Kosnosa, FO. I1. Bonsiner ; moj o6mieii pexakuueit A. K. KymnoBoit. —
2-e u3 1., ucnp. u aor. — Mocksa : M3gatenbctBo FOpaiit, 2023. — 355 ¢. — (Bricmiee oOpa3zoBanue). —
ISBN 978-5-534-08147-3. — Texct : anexktpouHsiii / O6pa3oBarensHas miatdopma KOpait [caiT]. —
URL: https://urait.ru/bcode/511221

2. AHTIUICKU# S3BIK 17151 9KoHOMECTOB (B1-B2) : yueOHuk u npaktukym s By30B / T. A. bapanoBckas

[u np.] ; orBerctBeHHbI pemakTop T. A. BapanoBckas. — 3-e¢ m3zd., mepepad. u jmom. — MockBa :
UznatensctBo HOpaiit, 2023. — 421 c. — (Beicmee obpazoBanue). — ISBN 978-5-534-15097-1. —
Texct : onektpoHHwsld //  OOpazoBarenpHas  matgpopma  FOpaiit  [caiit]. —  URL:

https://urait.ru/bcode/510883

0) 10MOTHUTEILHASIINTEPATYpa:

1. Aurnmiickuit si3bik st rymanutapues (B1-B2). English for Humanities : yue6noe noco6ue ams By30B /
O. H. Croruuena, A. B. bakynes, I'. A. IlaBnosckas, E. M. MykoBaukoBa. — Mocksa : U3narenbcTBo
Opaiit, 2023.— 178 c.— (Briciee oOpa3oBanue). — ISBN 978-5-534-14982-1. — Teker
anekTpoHHbIN // OOpa3zoBatenbHas miaatdgopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/516738

2. YuuMcs TOBOPHUTH IMO-aHTJIMICKU: y4eO.-mpakTud. mocobue st cTya. | Kypca Hes3bIK. BY30B. /
Kinmenko WU.JI., Enxuna .M., Ilpecuyxuna U.A. u ap. - M.: M1V, 2021 .

3. 3akupoBa E.C., Iunenko JLII., Illep6o IT.A. Breaking news on innovations YueGHoe mocoOue.
W3narennrctBo Mockosckoro ITonmurexa. M.: 2018.

B) IpOrpaMMHoOe odecriedeHre U HHTEPHET-PeCypChl:
[TporpamMmmMHOe obecriedyeHre He TPEeyCMOTPEHO.

www.0x.ak.uk

www.harvard.com

www.Macmillandictionaries.cor

www.topuniversities.com
https://www.omega.com/subsection/whats-new-automation.html

MarepnanbHO-TeXHHYECKOe o0ecnevyeHne I CHIIJIMHbI.
Komnrerorepusie kinacesl — 2 (ayautopun 11K 318, T1IK 314);
K - 24,

HOYTOYK - 2;

IIpoexTop - 1

9. Memoouueckue pekomenoayuu 011 CAMOCHOAMEAbHOU PAOOMbL CHYOEeHM 08

CamocrosTenpHast padoTa SBISIETCS BaKHBIM JIEMEHTOM y4eOHO! nmporpaMMbl. B cOBpeMEHHBIX yCIOBUSIX,
Korja o0pa3oBaHME MPUOOpPETAET XapaKTep HEMPEephIBHOTO MPOIECCa, OAHON M3 BaXKHBIX 3a7ad MHCTUTYTOB
00pa3oBaHMs CTAHOBHUTCS OOyUCHHE HABBIKAM CAMOCTOSITEIILHON paboTHI.

B pamkax mucrmmummabl «HOCTpaHHBIM S3BIK» BHIBI CaMOCTOATEIHLHOW pabOTHl OPraHW30BAaHBI 110
MPHUHIUITY «OT IPOCTOTO K CIOKHOMY».


https://urait.ru/bcode/511221
https://urait.ru/bcode/510883
https://urait.ru/bcode/516738
http://www.harvard.com/
http://www.topuniversities.com/

Ha mepBom cemecTpe 3amaueii camoOCTOSTEIBHOW pabOTHl SBISETCS HAYYWTh CTYJEHTOB pPadOTaTh C
WHOSI3BIYHBIMU CaliTaMU: MO3HAKOMUTHCA C Ha3BaHUAMH TUITUYHBIX Pa3JesioB BeO CaiiTOB, HAYYUTHCS HaXOIUTh
3ampanmMBaeMyr0 TpernojaBaTesieM WHQOPMAIMI0O M JeNIaTh KPaTKyK CIPaBKy MO OCHOBHBIM MOMEHTAM.
Pesynbrar paboThl IpecTaBisIeTCs B BUE MTPE3CHTALINH.

Bo BTOpOM cemecTpe 3amaueit 3TOro BUAA NEATCILHOCTH SIBISCTCA Pa3BUTHE KPUTUUYECKOTO MBINIICHUS
CTyIeHTOB. B kadecTBe 3amaHUS Ha CaMOCTOSITENFHYIO pabOTy CTyIOeHTaM IMpeliaraeTcs O3HAKOMHUTBCS C
HECKOJBKUMHM HCTOYHUKAMU U, KPUTUYECKU HUX OCMBICIUB, HAIMUCATh 3CCE, BBIPA3HB CBOM MbIiciu. Jlanee
TIPEIIoIaraeTcsl MPOBECTH KPYTIIBIM CTON O 0OIIeil mpobiieMaTnke BCEX 3CCE C IENbI0 Pa3BUTHSI HABBIKOB
BBICTYIUICHUS TIEpe] ayINTOPUEH Ha MHOCTPAHHOM SI3BIKE.

B TperpeM cemecTpe ri1aBHOW LEIBbIO CTAHOBUTCS ()OPMHUPOBAHHME U PAa3BUTHE HABBIKOB pabOTHI B IPyIIIE.
OTo mpenmonaraeT pa3BUTHE HABBIKOB MEXKIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOAECHCTBUA, YMEHHM
IUTaHUPOBATh, PACHPEACATh 33aaydl W cOoOMIonaTh TpaduK BHIMOJHEHHS 33JaHU, HABBHIKOB KPHUTHYECKOTO
MBILIJICHHUS IPU OLIEHKE pabOThl CBOMX KOJUIET Mo KomaHze. PopMa oTdeTa Mo CaMOCTOSITENbHON paboTe 3a 3
CeMeCTp — YydYacTHe B TpYIIOBHIX jAebarax. B kadecTBe 3amaHHs Ha CaMOCTOATENLHYIO Pa0bOTy CTyACHTaM
npeasaraeTcs NpUHATh yYyacTHe B Ae0aTax 1o NpeioKeHHbIM NpodecCHOHaIbHBIM TeMaM. B rpynnax u3 AByx
YeJIOBEK CTYJEHTHI JOJDKHBI O3HAKOMHUTBCS C JIUTEPATypod MO MOCTaBIEHHOW mpoOieMe W MOATOTOBHUTH
apryMEHTHPOBAaHHOE BBICTYIUICHHE B 3allIUTy CBOCH TOUKH 3peHus. Bo Bpems npoBeieHHs TaHHOTO BU1a pabOThI
T€ CTYICHTHI, KOTOPBIE HE YYaCTBYIOT HEIIOCPEACTBEHHO B 1e0aTax, BEICTYNAIOT B POJIM JKIOPH, KOTOPOE TOJIKHO
3aJaBaTh CBOU BOMPOCHI YYaCTHUKAM M OLIEHMBATh WX BBICTYIUIEHHUE 10 PAIy apaMeTpoOB.

B dgerBeproM cemecTpe 3amauell caMOCTOATENBHONW paOOThl SBISIETCS Pa3BUTHE HABBIKOB PabOTHI C
WHOS3BIYHBIMU CailiTaMH M HaBBIKAMH TBOPUYECKOTO TOJXOAa K PEIICHHIO MOCTaBIeHHOW 3anaud. Pesymbrar
palboThl IpeAcTaBisieTCS B BHUIEC MHIMBUAYAJIHHOTO 3CCE M TPYNIIOBOH Mpe3eHTAlMH. 3aiadeil 3TOoro BHIA
JESITETbHOCTH SBJISICTCS Pa3BUTUE KPUTHUECKOT'O MBIIIJICHUS CTY/ICHTOB. B KauecTBe caMOCTOSTENLHOM paboThl
CTYACHTBHl JOJDKHBI B TPYINIax MOArOTOBUTH INPE3CHTALMIO OW3HEC-TJIaHa CBOoe Oynylieil KOMIIaHWU 10
MPEJUIOKEHHON CTPYKType, KOTOpas TMO3BOJISIET CTYAEHTaM IPOJEMOHCTPHUPOBAaTh HABBIKM M YMEHHS,
npruoOpeTeHHbIE B TIPOIIECCE BCETO Kypca OO0y4eHUs, a IMEHHO: YMEHHS MYOJIUYHO BBICTYNATh, UCIIONb30BaTh
JIEKCUKY NPO(EeCCHOHAIBHOTIO U JIeIOBOTO OOLICHMS, ONMCHIBATh TpaKH, aIeKBaTHO pearupoBaTh U OTBEYATh
Ha 33/1aHHBIE BOTIPOCHI.

Bce Bunbl camocrosaTensHON paboThl B paMkax Kypca «MHOCTpaHHBIN S3bIK» HAIlPaBJICHbI HA Pa3BHTHE
HaBBIKOB paboOTHl B TPYIIE, YTO B CBOIO OYEpEAb CBA3aHO C Pa3BUTHEM HABBHIKOB MEXKIMYHOCTHOTO U
MEXXKYJIBTYPHOTO B3aWMOJCHUCTBHUS, YMEHHMH IJIAHUPOBaTh, paclpelesisiTh 3aJadyd W coOdronaTh Ipaduk
BBINIOJIHEHHUS 3aJaHUH, HABBIKOB KPUTHUECKOI'O MBILICHHS NPH OLIEHKE pabOThl CBOMX KOJIIET 110 KOMAH/E U B
JIPYTUX KOMaHJax.

Bce Buapl camocTosTeNsHON pabOThI HAIIPSIMYIO CBSI3aHBI C MCIIOIB30BAHNEM SJIEKTPOHHBIX PECYPCOB HITH
KOMITBIOTEPHOTO TIPOTPAMMHOTO O0ECIIEUYeHUs, YTO TaKKe CIHOCOOCTBYET pa3BUTHIO MPOQECCHOHAIBHBIX
HaBBIKOB CTYJCHTOB, HEOOXOJMMBIX B MX JalbHeHIIel npodeccHoHaabHOM NesITeIbHOCTH.



10. MeToauueckue PCKOMEHAAIUH AJISl nIpenogaBaTeass

«MHOCTpaHHBIN SA3BIK» — OJJHA U3 0a30BBIX JMCIMIUIMH JI000TO yueOHOTO TuiaHa. B coBpemeHHOM
Mupe 0e3 3HaHHMsI WHOCTPAHHOTO SI3bIKa HEBO3MOXXHO TOBOPUTH O BCECTOPOHHEH IMOATOTOBKH OYTYIIUX
uHKeHepoB. OCHOBHOM Kypc JaHHOH MpoOrpaMMbl pa3padOTaH g CTYJIEHTOB, paHee H3y4YaBIIHUX
AHIIMUACKUK  a3bIK. Benymas 1enp JaHHOTO Kypca — pa3BUTHE Yy CTYJICHTOB HWHOS3BIYHOM
poeCCHOHAIBHO-KOMMYHUKATHBHON KOMITETCHIIMM B TIOBCEHEBHOW M TpodeccHuoHaIbHON cdepe
obmenus. [Tockonbky B 00pa3oBaTeIbHOM MPOCTPAHCTBE AUCIUILIMHA «THOCTpAaHHBIN S3BIKY» OTHOCUTCS
K OJIOKY T'yMaHUTApHBIX TUCIHUILIINH, OHA UMEET BaKHOE 3HaUueHHE B (DOPMUPOBAHUHU COLMOKYIBTYPHOTO
00JIMKa COBPEMEHHOT'0 KOHKYPEHTOCITOCOOHOTO CIEIUaIUCTA.

CtpyKTypa Kypca COCTaBjIieHa C Y4ETOM MOCJEA0BATEILHOIO JIBUKEHHUSI OT IIPOCTOrO K CI0KHOMY,
OoT oO0mmel JeKcuKu u Ooisiee MpodheCcCHOHATHHO-OPUEHTUPOBAHHONW, YTO TO3BOJISIET OCYIICCTBUTH
MOCJIETIOBATEIBHBIN IEPEX0]1 OT OOIIETO A3bIKa K obmenpodeccuonanibHoMy. [lanHas pabodas nmporpamma
CTPOUTCSI Ha COYETAaHMM TaKUX MPUHIUIOB OOy4YeHMs, KaK JHUHEHHOCTh U  MOJYJIbHOCTb,
byHIaMEHTAIbHOCTh U IParMaTUYHOCTh, OPHEHTUPOBAHHOCTh HA IMYHOCTH CTYICHTA.

Kypc cocroutr u3 AByx OJIOKOB: MPaKTUYECKHE 3aHATUS U CAMOCTOSITENIbHAs padoTa CTYIEHTOB,
KOTOPOM OTBOAMTCSA 3HAUUTENbHAs 4YacTh Yy4eOHBIX dYacoB. [IpakTudeckue 3aHATUS TOJKHBI OBITH
MOCTPOCHBI TaKUM 00pa3oM, 4TOObI M3y4aeMbId M 3aKpEIIsieMblii B XOJ/i€ BBINOJHEHUS YIPaKHEHUN
JIEKCUKO-TPAaMMAaTUYECKUN MaTepuasl 00sf3aTeIbHO HAaXOAWUJ BBIXOJ B MPOAYLHUPOBAHWU COOCTBEHHBIX
BBICKA3bIBaHUW CTYJACHTOB B YCTHOM M IIMCbMEHHOW peud. VMMEHHO ¢ 3TOM LENbI0 KaKIblU
COJICpXKATEIbHBIA pa3/ieNl JUCIUIUIMHBI BKIOYaeT B ceOs yacTu «loBopenume» U «llucbMo», menbro
KOTOPBIX M SBJISETCS BBEACHHE M 3aKPEIUICHHE OIPEACICHHOIO TEMaTHYeCKOro OJI0Ka JIEKCHKO-
rpaMMaTHYeCKUX KOHCTPYKIIUI U cO3/1aHue HEOOBIINX YCTHBIX U MUCbMEHHBIX COOOIIEHUH Ha 3aJaHHYIO
TEMY B COOTBETCTBHMH C U3yYa€MbIM B JAHHBIA MOMEHT Pa3AEIOM.

Ilenpto caMOCTOSITENBHON pPabOTHl CTYIEHTOB SIBISIETCS, TPEXKAE BCEro, pPa3BUTHUE HABBIKOB
HEOOXOMUMBIX B JalbHEWIIed mMpodeccHOHANbHOM KHU3HU, TAaKUX KaK HaBBIKOB CaMOOOYYEHHS U
caMOpa3BUTHS Ha IPOTSHKEHUH BCEU KHU3HU, a TAK)KE HABBIKOB pabOTHI B IpyIax.

YcnemHoe ocBoeHHe pazpaboTaHHOH MPOTrpaMMbl IO MHOCTPAHHOMY SI3BIKY JOJDKHO C(OPMUPOBATH
y CTYIEHTOB 3HaHUS 00IIenpodeccCHOHANBEHON TEKCUKH, YMEHHS TOTOBUTH MPE3EHTAIlMN U TUCaTh JCCe,
HABBIKU CAMOCTOATEIBHOU PaldOTHI C IENbI0 TMOWCKA U aHalu3a TpeOyeMol HHQpOpMAIH, TEM CaMbIM
MOJTOTOBUB TPOYHBIN (DYHIaMEHT s OCBOCHHS MPOo(ecCHOHANBHON WHOS3BIYHONW TEPMUHOJIOTUU U
pPa3BUTHS HMHOS3BIYHBIX MPOQPECCHOHANTBHO-KOMMYHUKATUBHBIX HABBIKOB Ha CIEAYIOIIUX CeMecTpax
o0OyueHusl.

MMPUJIOKEHUS k paGoueii nporpamme:

A. CtpyKkTypa U cofep:KaHHe TUCHIUILTAHBI

b. AnHoTanus pabodeit mporpaMMbl JUCITUTINHBI
I'. ®onp OLIEHOYHBIX CPEACTB



CTpyKTypa ¥ coJiepaHne TUCIUTUTNHB « AHOCTpaHHBII SI3BIK

[Ipoduins moArOTOBKH

10 HaHpaBJ’IeHI/IIO IIOATrOTOBKH
38.03.02 «MeHex:KMeHT»

anaB.ﬂeHne 6H3Hec-np0ueccaMn

(dbaxanamp)

¢opMa 00yUeHHS: OUHAS, 0YHO-320YHOE

[Ipunoxenue A.

Buasbl yue6Hoii padoThl,
BKJIIOYasi
CaMOCTOAITEJbHYI0 Buabl camocTosiTeIbHOM Dopmbl
= g s 00Ty CTY1eHTOB a00ThI CTYIEHTOB arrecTalum
= = =9 paooTy CTyx 5 P YA I
n/n Paszen 3 e § U TPYA0EMKOCTh B
E ﬁ = yacax
o S
11/C [1a6 CPC [KCP K.P. K.IL| PIP eTq" Kp | 3 |3
1 [Acquaintance. 1 1-9 18 18 | + |+ ¥
Representation.
Family.
2 |University 1 10-18 18 18
Dopma 3
ammecmayuu
Bcero yacos no 36 36
IMCIUTUINHE
B 1 cemectpe
‘Bmopoii cemecmp
3 |Country 2 1-9 18 18
4 |Traveling 2 10-18 18 18 + +
Dopma C)
ammecmayuu
Bcero:: 72 72
Bcero 1acos o
36 36
JMCIUTUINHE
BO 2 ceMecTpe
Tpemuii cemecmp
5 |Transportatio 3 1-9 18 18
6 |Healthy lifestyle 3 10-18 18 18
Dopma 3
ammecmayuu
Bcero yacos no 36 36
IVICIUTUINHE
B 3 cemecTpe




Buasbl yuedHoii

padoTHI,
BKJIIOYAS .
BBl caMOCTOSITEJIbHOM DopMbI
Heneast €caMOCTOSITEJIbHYIO
n/n Paznen Cemectp padoThI CTY/IEHTOB aTTecTamumn
cemecTpa | paloTy CTy1eHTOB,
H TPY/A0EMKOCThH B
Jacax
JI| 11/ JTaq CP( KCH K.P| K.ITI| PT'HPed-{ K/p C) 3
Yemeepmeutii
cemecmp
Human Resource
7 4 1-9 18 18 + [+ +
Management
8 [Rules from the 4 10-18 18 18
Recruitment Insiders
Dopma 3
lammecmayuu
IBcero gacoB 1o 36 36
ImucHUILInHE B 4
ceMecTpe
Bcero: 72 72
ITamulit cemecmp
9 [Public Management 5 1-9 18 18
International
10 management 5 10-18 18 18
lexpansion
Dopma S
lammecmayuu
IBcero gacos 1o
MCUMIUIMHE B 5 36 36
cemecTpe
Illecmoii cemecmp
‘Things you need to
11 know something 6 1-8 18 18
about
‘The impact of
12 [technology on 6 10-18 18 18
professional
development’
Dopma )
lammecmayuu
IBcero gacoB 1o
ITUCIUTLTHHE 79 79
B 4 cemecTpe
HUToro: 432 432




Hpniaoxenune b.

AHHOTAIUSI NPOrPaMMbI U CHUIIHHBI: « AHOCTPAHHBIN A3BIK»

eau u 3ap0a9u AU CHMILIMHBI

K oCHOBHBIM 1eJsIM OCBOCHUS TUCUUILIMHBI « IHOCTpaHHBIN A3bIK» CIEAYET OTHECTH:
KOMILJIEKCHOE pa3BHUTHE CPOPMUPOBAHHBIX HA MPEIBIAYIIUX CTYMEHSIX 00pa30BaHUs KOMMYHHUKATHBHBIX
HABBIKOB CTYJICHTOB, HCOOXOIMMBIX IS aIEKBATHOTO U 3(PPEKTUBHOTO COLUATHHO-KOMMYHHKATUBHOTO
OOIIEHNUsT B PAa3IMYHBIX CHTYallUsAX MPOPECCHOHAIBHONW, HAy4YHOH, OBITOBOH W MEXKYJIbTYpHOMH
JeSITeIbHOCTH B YCTHOW M NMUCBMEHHOM (opMmax, Al AaTbHEHIIero camMooOpa3oBaHMs, a TaKKe s
MOJATrOTOBKHU CTYJIEHTOB K CJJay€ MEXIYHAPOAHBIX SK3aMEHOB HAa 3HAHHWE aHTJIMMCKOrO SI3bIKa.

K ocHOBHBIM 3aa4aM OCBOCHMS IUCUUIUIMHBI «VIHOCTpaHHBIN A3BIK» CIELYET OTHECTH:
® OCBOGHME HEOOXOAMMOIo JIEKCMYECKOr0 MHHUMyMa Uil  OOLIEHHs B  IIOBCEJHEBHBIX,
po¢eCCHOHATIBHBIX U JICTOBBIX CUTYaLUsX;
® DpAa3sBUTHE HABBIKOB IIPABUJIBHOIO HCIIOJIB30BAHUSA TI'PAMMATUYECKUX SIBJICHUM, CHHTAKCUYECKUX
KOHCTPYKLUMH, a TaKKe SKCIPECCUBHBIX S3BIKOBBIX CPEICTB, O0ECIEUMBAIOIIMX KOMMYHUKAIUIO 0€3
VCKQ)KECHMS CMBICIIA;
® Dpa3BUTHE YMEHUS BOCIIPUHUMATh HHOCTPAHHYIO PE€Yb Ha CIIYX;
® pa3BUTHE HABBIKOB M YMEHHI pabOTHI C AETOBON KOPPECIIOHICHIINEH, a TAK)Ke BEICHHS TeJIe()OHHBIX
pasroBopoB;
® DPa3BUTHE HABBIKOB YTEHUS JIUTEPATyphl IPO(eCcCHOHANBHOM HAITPaBIEHHOCTH HA HUHOCTPAHHOM SI3BIKE;
® pa3BUTHE yMEHUS IPAaMOTHO BBIPAXKATh CBOM MBICIIH B YCTHOW M MMUCbMEHHOH (popme;
e oBiaacHUE QYHKIUOHATHHBIMU (POPMAMHU PEUEBOTO ITHKETA B MOBCETHEBHBIX, MTPOPECCHOHATBHBIX U
JIEJIOBBIX CUTYalMsX;
® 3HAKOMCTBO C OCHOBaMHM KOMMYHHUKATHBHBIX CTPAaTETUil U TAKTHK sI3bIKa OM3HECA M MEHEKMEHTA,;
e (dopMupoBaHME M paA3BUTHE HABBIKOB CaMOCTOSATENBHOM paboThl (paboThl € HHOS3BIYHBIMU
MCTOYHUKAaMU, MIOMCKA U aHaJIn3a Heo0X0IuMOoM nH(OpMaliy, KpUTUYECKOTO MBIIIICHUS );
® BOCIHUTAHUS TOJIEPAHTHOCTH M YBAKEHUS K TYXOBHBIM LICHHOCTSM Pa3HBIX CTPAH U HApOJIOB.

2. Mectro mucuuminunsl B cTtpykrype OOII 6akanaBpuara. CBs3b IMCHUIUIMHBI € APYTMMH MOXYJISIMH
(IMcUMIVINHAMH) Y4e0OHOr0 IUIaHa

JlaHHBI Kypc BXOJUT B IE€peueHb 0a30BBIX JUCLUUIUIMH U TPENOJAETCS B TEUEHUE UEThIpEX
CEeMECTPOB TMEpPBOrO W BTOPOro TroaoB oO0ydeHus. JucrumianHa «HOCTpaHHBIM SA3BIK» JIOTHMUYECKH,
COJIEpKaTEeIbHO U METOAMYECKU CBSI3aHA C IPYTUMHU F'yMaHUTApHBIMU JUCHUILUIMHAMYU B Y4€OHOM IUIaHE,
HalpaBJIeHHbIMU Ha pacIIMpEeHue Kpyro3opa, (pOpMHpPOBAHHWE T'YMAaHHMCTUYECKOI'O MHUPOBO33PEHUS U
pa3BUTHE KOMMYHUKATHBHBIX HABBIKOB.

Kypc «MIHOCTpaHHBIH A3bIK» IS HAllpaBICHUs MOATOTOBKU ['oCynapCcTBEHHOE U MYHUIMIIAIBHOE
yIpaBjeHNe HOCUT KOMMYHHUKaTHBHO-OPHUEHTUPOBAHHBIN XapaKTep U MPU3BaH C MOMOIIbI0 KOTHUTUBHBIX
IPUEMOB CTUMYJIMPOBATh UHTEIUIEKTYaIbHOE U AIMOLMOHAIBHO-BOJIEBOE PA3BUTHE JTMUHOCTH.

3. IlepeyeHb IUIAHMPYEMbIX Pe3yJbTATOB O0OyYeHUS MO AUCUMILIMHE (MOAYJ/II0), COOTHECEHHbIE C
IVIAHMPYEMBbIMH Pe3yJIbTATAMHU OCBOCHUS 00pPa30BaTeIbLHON NPOrPAMMBI.

B pesynpTaTe OCBOCHUS IUCHUILIMHBI (MOAYJsA) y oOydaromuxcsi (OpMHUPYIOTCS CIEIYIOIINE
KOMIETEHIIMH U JIOJKHBI OBITh JOCTUTHYTHI CIEAYIOUINE pe3yIbTaThl 00yueHuUs Kak 3Tan (popMUpOBaHUS
COOTBETCTBYIOIIUX KOMIETEHIIHI:

3. TpeGoBaHusi K pe3yibTaTaM OCBOCHHS IHCUUILINHBI

B PEIYIbTATE U3YUCHUA JUCIUIITIUHBI <<I/IHOCTpaHHI>IX A3BIK» CTYACHTHI TOJIXKHBI
3HATb:



J Haubosee yMoOTPeOUTENbHYIO JIEKCHKY, COOTBETCTBYIOIIYIO MpPO(GECCHOHATBHON MOATOTOBKE
CTYZICHTOB, B TOM YHUCJIE JIEKCUKY JI€JIOBOTO OOLICHHUS;

. KYJIBTYpPHO - celu(puuecKkie 0COOEHHOCTH MEHTAIUTETA CTPAaH U3y4aeMOro S3bIKa;

o OCHOBHBIE PEAJINH U JOCTHKEHHS B 00JIaCTH HAYYHBIX U IPOPECCHOHATIBHBIX HHTEPECOB, B
9KOHOMHUYECKOM U COLMAIbHON )KU3HU CTPaH U3Y4aeMoro s3bIKa;

o rpaMMaTH4YeCcKHe KOHCTPYKLUH JUIsl IOCTPOEHUS TpPaMMaTUYEeCKH ITPaBUIIbHBIX BHICKa3bIBAHUI;

e HOPMBI U NPaBUJjIa JIEJIOBOTO ITUKETA;
e npaBuia paboThI C IETOBON KOPPECIIOHICHIIUEH, a TAaKKe BeIeHUS TeNe(OHHBIX Pa3rOBOPOB;

o MpaBUJIa MOJTOTOBKH MPE3CHTAINI U 3CCe;

. MIpaBWJIa OMHCAHUS TPA(QUKOB.

yMeThb:

o BECTH NMPo(decCHOHAbHYI0 Oecely M paccyXIaTh B paMKax M3y4CHHOH TEMaTHKH M MPOOIEMaTHKH

0 croco0ax W mpoliieMax YIpaBlIeHUs, TPEIACTABIATh OYIyIIyI0 Kapbepy B 00JIACTH TOCYIAPCTBEHHOTO
yIpaBJICHUS;

. MOHMMaTh ¥ WCIIOJIb30BaTh S3BIKOBOM MaTephall B YCTHBIX M IHCbMEHHBIX BHJAX PEUCBOU
NESTSIIbHOCTH 110 CBOCH CIEIIMAILHOCTH C JITIOBBIMU TTApPTHEPAMH,

° BECTH JIUAJIOT, UCIOJIb3Ysl OIICHOYHBIE CYKJICHUS B CHUTYAIUsIX OQHUIIUATBHOTO ¥ HEOPHUITHAITEHOTO
0OIIIEeHH;

. YUTATh AYTCHTUYHBIC TEKCTHI NMPOPECCUOHATHHON HANPAaBICHHOCTH, WUCIOJIb3Yys OCHOBHBIC BHJIBI
gTeHHs (03HAKOMUTEIIBHOE, W3YYarolee, MOMCKOBOS/IPOCMOTPOBOE) B 3aBUCUMOCTH OT ITOCTABIICHHOM
KOMMYHHKATHBHOH 3aJ1a4H;

® [HcaTh JIEJIOBOC IMUChMO, 3alOJHATh AaHKETy, NMHUChMEHHO W3Jarath CBEICHHS O cebe B Qopme,
NPHUHITON B CTPAaHE M3Y4aeMOTO 53bIKA, JCNIATh BBIMUCKKA W3 MHOS3BIYHOTO TEKCTa, a TAKXKe MpaBuia
paboTHI C IeJI0BOM KOPPECIIOHACHIIMCH U BeIcHUs TeJe()OHHBIX pa3rOBOPOB;

o TOTOBUTH MPE3CHTALUU U TOKJIA]bI;

. IHUCATh 3CCE M OMMCHIBATh IpapuKu.

BJIA/IETh!

. HaBbIKAMU MYOJMYHBIX BBICTYIUICHUH;

. HaBBbIKAMHU pPa0OThI C MHOSI3BIYHBIMHU CaliTAMU U TEKCTAMH 110 CBOEH MpodeccHoHaIbHON
HaIlPaBJIEHHOCTH;

e HaBbIKAMU pabOTHI C J1€JI0BOM KOPPECTIOHIEHIINEH, a TaKXKe BeJleHUs TeJle()OHHBIX pa3rOBOPOB;
. HaBBbIKAMHU U3BJIEUCHHS HEOOXOAUMBIX JIaHHBIX U aHaJIM3a MOJIy4eHHOH nHpopMaIuuy;

. HaBBIKAMU KPUTUYECKOTO MBILLIIICHUS;

HaBbIKaMH pa6OTI>I B KOJUICKTHUBE, TOJICPAHTHO BOCIIPUHHUMATE MCKKYJIBTYPHBIC U IMYHOCTHLIC Pa3JInvdus.

4. O0bEM TMCUMILVIMHBI U BUIbI Y4e0HO#i padoThl

Bun yueOHoii padoTsl Bcero Cemectp
4acoB
OO0uast Tpy10€eMKOCTH (12 3.e.) 1 2 3 4
AyIuTOpHBIE 3aHATHSA (BCEro) 216 36 36 72 72

B Tom uncie

Jleknun - -

IIpakTH4eckue 3aHATHSA 4 1 1 1 1

JlaGopaTopHble 3aHATHS - -




CamocrosiTesibHasi padoTa 1 1 1 1
KypcoBas padora Hert HeT HeT Hert
Kypcosoii npoekT Her HeT HeT Her

Bua npome:xxyTouHoi 3a4er 3a4er 3a4er IK3aMeH

aTrecTaluu
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Taoéanna 1

MMOKA3ATEJb YPOBHA C®POPMHUPOBAHHOCTH KOMITETEHIIUI

UHOCTPAHHBIN S13BIK

dI'OC BO 38.03.02 «MeHeaKMEeHT»

B mpouecce 0CBOCHUS IaHHOM TUCUUILIMHEI CTYICHT GOPMHUPYET U IEMOHCTPHUPYET CICAYOIIIe

001IMe KOMIIETEHIIUH

KOMIIETEHIIUN I[Mepeyenb komnoHeHnToB |TexnoJiorus Dopma CteneHu ypoBHeii
(opmupoBanust OLICHOYHOI'0  |0OCBOEHHS KOMIIeTeHLMIi
KOMITeTeH U i cpencTBa
MH- ®OPMYJUPOBKA
JIEKC
VK -4 |(Crocoben MYK-4.1. VYuureiBaet|l[paktuueckue VO, K/P, IC, [ba3oBblii ypoBeHb:
OCYIIECTBIIATH JIEIOBYIO 0ocoOeHHOCTH HeHOBOﬁsaHﬂTI/Iﬂ, 2, PU
KOMMYHHKAIIHIO B KOMMYHHKALMH Ha BOCIIPOH3BOJICTBO
YCTHOI{ M IIHCHMEHHO# ;Ziiﬁizif:;ﬂml:%max Ecagflocmﬂenwaﬂ MOJTy4EHHBIX HABBIKOB
opmax Ha ABICHMOCTI o paora AHHOTHPOBAHUS U

FOCYapCTBEHHOM $I3bIKE|
IPoccuiickoit denepanuu
1 HTHOCTPaHHOM(BIX)
[I3BIKE(ax)

0COOCHHOCTEH BepOaJIbHBIX|
1 HeBepOaTbHBIX CPEICTB]

00IIEHHS
IMYK-4.2. VYwmeer BecTH
oOMeH JIETIOBOM

mHdopmaryeil B ycTHOH U
MACBMEHHON QopMax Ha

rOCYapCTBEHHOM il
MHOCTPAaHHOM  SI3BIKAaX ¢
[ygeToM cBoeoOpazus

CTHJINCTUKK OQHINATBHBIX
1 Heo(pUIMATBHBIX ITHCEM, &
TaKXKe COLMOKYJIbTYPHBIX
paszmmunii B Qopmarte
KOPPECIIOHACHINN

. NYK-4.3.
IBoImosHsIET TIepeBO
MpogecCHOHATBHBIX
[TEKCTOB C UHOCTPAHHOTO
IA3bIKa Ha
rocy1apCTBEHHBIN s13bIK PO
1 C TOCYIapCTBEHHOTO
s13bika PP Ha MHOCTpaHHBIN

pedepupoBaHus B X0/1e
TEKYIETO KOHTPOJIS

IloBbILLIEHHBIH YPOBEHb:

PaKTUYECKOE
PUMEHEHUE MOTYYEHHBIX
BHaHUH B
mpoQecCHOHaTBHOM
KOMMYHHKAIMH 1
OATOTOBKH K
NPaKTUYECKUM 3aHITHIM
M BBICTYILJIEHHSIM.




HepequL OLCHOYHBIX CPEACTB MO JTUCHUIIJINHE «AHOCTpAHHBIHA A3BIK»

Ne OC

HanmenoBanue
OLIEHOYHOT'O CPEACTBA

Kpatkas xapakTepHuCcTHKa OIIECHOYHOTO CPEJICTBA

IIpencrasnenue OLEHOYHOTO
cpeacta B DOC

YcTHBIN ompoc,

CpeacTBO  KOHTPOJIS,  OPraHW30BaHHOE

crienraabHass Oecelna Mmenarorndeckoro paboTHUKA

KaKj

Bomnpocs! o

1 cobece10BaHme c 00y4aIOIIMMCS HA TEMbI, CBA3aHHbBIE C H3yYaeMOH
JUCUNIUIMHOH, M DAacCMTaHHOE Ha BBUICHEHHE 1o\ rani/nasnieam MACIATLIHESL
(YO) 00BemMa 3HaHUI 00yJaIOIIEerocs 10 ONpPeAeTICHHOMY]
paszzaeny, Teme, IpodyieMe U T.11.
CoBMmecTHast JEATENBHOCTD TPYIIIbI
oOydJarommxcs W TEeAarorudeckoro paboTHHKA
noJ yhpaBlcHHEM
Me1arorn4eckoro paboOTHHUKA C IEIbI0 PELICHHUs
JenoBas w/vim H6 P p Tema (pobireMa), KOHIICTIITHS,
2 YIeOHBIX u poheCCUOHATBHO - .
poJeBas Urpa POTIH U OXKHUJACMBIH Pe3yJIbTaT
OPUCHTUPOBAHHBIX 33724 IyTEM HIPOBOTO o
an N N 10 KaXJ0U urpe
MOJICITUPOBAHHUS peabHOM npobaeMHON
CUTyalluu. ITo3Bonser OLICHUBATh YMCHHEC
AHATU3UPOBATH u pemarb TUTIHYHBIC
nmpodecCHOHaTbHBIE 3a/1a4M.
CpenctBo IIPOBEPKHU MEHUI IIPUMCHATH
3 | KonurponwsHaspabora pea pboBep M p KoMmiekT KOHTpOIBHBIX
(K/P) MONMyYCHHBIC 3HAHWA JUIS pEIICHHS 3a1ad I —
OTMpPEJICICHHOTO THTIA TI0 TEME WU Pa3/ieiy P
[TpobaemHoe 3aJ]aHue, B KOTOpOM
. oOyyaromemMycs NpeayiaraloT  OCMBICIIUTh .
4 Ketic-3anaua YHATOMEMy pest 3amaHus s pelieHus Kewc-
(K-3) [pEAIbHYIO pohecCuoHaIbHO- saaH
OPUCHTUPOBAHHYIO CHTYallUIO, HEOOXOIUMYIO
TS peTieHus! TAHHOM MPOOJIEMBI.
[TponyxT CaMOCTOATENbHOU padoThI
Toknaz CTyJICHTA, TMPEICTABISIOMNI co00i myOIMuHOE
5 COO&HGHI’/Ie BBICTYILJICHHE 1o TeMsbl 10KIa10B,
(IC) MPEACTABICHUIO  TOJNYYCHHBIX  pPE3yJIhTaTOB Coobmenunit
PELLICHNs] OIPEAENICHHON y4eOHO- MPaKTUYEeCKOH,
yueOHO-MCCIeI0BATEIbCKOM NIIM HAYYHOU TEMBI
Kovrsiii cron OLeHOYHBIE CPEACTBA, TO3BOJISIONINE BKIIOUNTEL | [lepedeHb MUCKYCCHOHHBIX TEM
6 Py ’ 00yyaroImuxcs B mpouecc 00CyKASHHUs CIOPHOTO JUTS IPOBEJICHHST KPYTJIOrO

JICKYCCHS, TIOJIEMUKa,
JHCITYT, 1e0aThl

BOTIpOCa, MPOOJIEMBI W OIEHUTh HX YMEHHE
ApryMEHTHPOBATh COOCTBEHHYIO TOUKY 3PEHMS.

CTOJIa, TUCKYCCUH, TIOJIEMUKH,
NACITyTa, 1e0aToB




Occe

CpeI[CTBO, TIO3BOJIAIOIICE OLCHUTDH YMCHUC
O6y‘IaIOIIICFOC$1 IIUCBMCHHO ns3jaraTtb CyThb

MOCTABJICHHOW  TPOOJIIEMBI,  CaMOCTOSTEIHHO
MPOBOAWTH  aHAINW3  3TOM  TpoOIeMBl ¢
MICIIOJIb30BAHUEM KOHIICTITUI u
AHATUITHIECKOTO WHCTPYMEHTapHs

COOTBETCTBYIOIICH IUCIUIUINHBI, 1EIaTh BHIBOIbI,
0000IIaroe  aBTOPCKYIO  TIO3HUIIHIO 1o
MOCTABJICHHOM TIPOOJIEME.

Tematuka ncce




(l)OHZla OLICHOYHBIX CPEACTB

Macnopt

1-6 cemecTpbl

Ne Kourpoaupyembie pa3aesbl Kon xouTpoaupyemoii | HammeHOBaHHE OIIEHOYHOTO CPeCTBA.
n/m (TeMbl) AU CUMIIIMHBI
MOl KoMIeTeHIHH (WJIH
eé yacTtu)
1. | Acquaintance. Representation. YK-4 Ycrherii onpoc. KonTponbsHast padora.
Family. Coobuienue.
2. | University. YK-4 Ycrherii onpoc. KoHTponsHas padoTa.
Coobuenue. Kpyrisiii cron
(BBICTYIUIEHHE ¢ pe3eHTanusaMu). Ketic-
3agava.
3. | Country. YK-4 Ycrhbrii onpoc. KontponsHast padora.
Coobuienue. Dcce.
4 | Traveling. YK-4 Ycrhbrii onpoc. KontposnsHast padora.
Coobuienue. Dcce.
5 | Transport. YK-4 Ycrabrii onpoc. KontposnsHast padora.
Coobuienue. Dcce.
6 | Healthy lifestyle. YK-4 Ycrublit onpoc. KonTponbHas pabora.
Coobmenue. Occe.
7. |Human Resource Management YK-4 Ycrubiii onpoc. Kontponbras padora.
(HRM). Posnesas urpa. Coobrienue. Jcce.
8. |Rules from the Recruitment YK-4 Yerubrit onpoc. KonTposbHas pabora.
Insiders. Coobmienue. [1edatnl.
9 | Public Management. YK-4 Yerubrit onpoc. KonTposbHas pabora.
Coobmienue. Je6aTsl.
10 | International management YK-4 Yerubrit onpoc. KonTposbHas pabora.
expansion Coobmenue. Jle6arsrl.
‘Things you need to know YK-4 Yecruslit onpoc. KonTposbHas pabora.
11 | something about’ CooOmienmue.
‘The impact of technology on YK-4 Ycrasrii onpoc. KonTponsHast padora.
12 professional development’. Coobmenne. Kpyrmbrit cron

(BBICTYIUTEHHE € TIpe3eHTanusIMu). Ketic-
3ajada




OueHouHbIe cpeacTBa A5 TeKyuleil arrectamuu (1-6 cemecTpbi)
Bomnpocsl 115t yCTHOrO onpoca

Tema 1: Acquaintance. Representation. Family.

1. What is your full name? Why did your parents select this name for you? Did you have a
nickname?

2. When and where were you born?

3. How did your family come to live there?

4. Were there other family members in the area? Who?

5. What was the house (apartment, farm, etc.) like? How many rooms? Bathrooms? Did it
have electricity? Indoor plumbing? Telephones?

6. Were there any special items in the house that you remember?

7. What is your earliest childhood memory?

8. Describe the personalities of your family members.

9. What kind of games did you play growing up?

10. What was your favorite toy and why?

Tema2: ‘University’

. What subjects are you studying at university?

. What will you do after finishing your studies?

. Is there an increased trend for further education in our country?

. Is higher education too expensive in our country?

. In your opinion, what makes someone a good student?

. How do teachers teach in our country?

. How has education changed in Russia over the past few decades?
. How will education change in the near future?

CO~NOOT A~ WN PR

Tema 3: Country

1. Which part of our country do like to live? Why?

2. What makes you feel proud of our country?

3. Do you know the history of Russia?

4. Will you stay in Russia in the Future?

5. What are the attractive cities in our country? Why?

6. How would you like to change the future of our country?

Tema 4. Traveling

1 Do you like travelling?

2 Whom do you often spend the holiday with? ...

3 Have you done much travelling? ...

4 What kind of places have you visited in your life? ...
5 When you visit new places, what do you like to do? ...
6 Do you prefer travelling alone or in a group? ...

7 Do you often travel abroad?

Tema 5. Transportation

1. What kinds of public transport are there where you live? ...

2. Do you prefer public transport or private transport? ...

3. How do you travel to work? ...

4. Is a bicycle a good means of transport? ...

5. Do you think that there should be a separate lane for bicycles?


https://www.thoughtco.com/matching-up-nicknames-with-given-names-1421939

Tema 6. Healthy lifestyle

1. Do you think people pay enough attention to their health?

2. Do you think the government is responsible for public health?

3. Do you think there are more unhealthy people these days as compared to a decade ago?
4. How do you think parents can encourage children to be healthy?

5. How do you usually cope with stress?

Tema 7. Human Resource Management

. What is human resource management in simple terms?

. What is human resource management with example?

. Why is human resource management so important?

. What is the main role of HR?

. What is a knowledge base important to managers?

. What do managers need to carry out the various functions of management?

. What skills are associated with a manager's ability to work well with others?
. What is meant by corporate culture?

coONO Ol WN -

Tema 8. Rules from the Recruitment Insiders

1. What is recruitment?

2. What are the stages of the recruitment process?
3. What are the types of recruitment?

4. What are the two methods of recruitment?

5. What are the features of recruitment?

Tema 9. Public Management

1. What is considered to be an important aid for the daily operation of the company?
2. What can lead to the company demise?

3. What are the main functions of public management?

4. What does planning involve?

5. What is required in planning?

6. What is decision making?

Tema 10. International management expansion

1. Can a foreign company buy shares in our country?

2. Why do foreign companies invest in Russia?

3. Can a foreign national start a company in other countries?
4. What is the foreign equity ownership?

5. What are foreign markets?

6. How do you enter a foreign market?

7. What are the modes of entry into foreign market?

8. What is foreign market share?

Tema 11. ‘Things you need to know something about’

1. Why is casting a wide net while trying to keep up with potential changes in the firm, the
market, the competition, etc. crucial?

2. Can the creating newness with existing products expand the portfolio of value of a
product?

3. Is the creating a culture open to newness critical to cultivating ideas?

4. Is the communicating knowledge throughout the firm important?

5. Have you ever listened to a presentation? Do you still remember it? Why?



6. Have you ever pitched/delivered your own presentation?

7. Could you name some basic pitch presentation follow-up strategies?
8. What is the toughest challenge in pitching presentation?

9. What is your personal definition of a presentation?

10. What do you prefer to watch a presentation or to listen to a speech?
11. What is the difference between a movie and a presentation?

Tema 12. ‘The impact of technology on professional development’

1. How do companies benefit from participating in an electronic trading hub?

2. What impact does electronic trading have on the global economy?

3. How are management of technology and management of innovation similar? How are they
different?

4. How can firms create value through good management of technology and innovation?

5. How do organizations develop technology and innovation?

IIpumep Tekyulel JeKCHKO-TPaMMaTHYeCKO KOHTPOJIbHON padoThI

Tema 1: Acquaintance. Representation. Family.

1. Open the brackets and put the verbs into the Present Simple Tense.

Tom (to work) at a bank. He (to be) the manager. He (to start)
working every day at 8:00 am. He (to finish) his work every day at 6:00 pm.
He (to live) very close to the bank. His brother and sister also (to work)
at the bank. But, they (to live/not) close to the bank. They (to start)
working at 9:00 am. In the bank, Tom (to be) the boss. His employee asked him one
day. “ you ever (to get) tired from the job?”” Tom replied — “No, I (to
do/not)”

2. Fill in the blanks with appropriate prepositions where necessary. At/ On/In/Of/To
I'm moving to a new flat 7 August.

A large number people gathered to protest.

I'm going to a party New Year's Eve.

| have my gym class Wednesdays.

Please send it back me.

My train leaves 18.40 Platform 1.

This place is exhibitions and shows.

The lecture starts 6 o’clock the evening  next Monday  room number
10.

3. Complete following sentences with the right form of adjectives.

1. lam astudent now. | have ___ (little) free time than before.

2. Notebooks are (expensive) than desktop computers.

3. Walking is not as (fast) as cycling.

4. The film was (bad) than I thought.

5. Yesterday | bought (late) model of iPhone.

6. Chinese is one of (difficult) languages of all.

7. The Queen of the UK is (rich) woman in the world.

Tema2: ‘University’

1. Complete following sentences with the right words.

The first wuniversity in the Western Hemisphere was (1)
(established/disappeared) by the Spaniards: the University of Santo Domingo (1538) in what
is now the Dominican Republic. The (2) (earliest/ endmost) American institutions of


https://www.britannica.com/place/Western-Hemisphere
https://www.britannica.com/place/Autonomous-University-of-Santo-Domingo
https://www.britannica.com/place/Dominican-Republic

(3) (tinier/higher) learning were the four-year colleges of Harvard (1636) and
William and Mary (1693). The first Russian State Universities was founded in Moscow (1755)
on the (4) (initiative/unconcern) of Mikhail Lomonosov, an (5)
(outstanding/ordinary) scientist of the Enlightenment, whose unsettled (6)
(encyclopedic/limited) mind and energy gave the inner (7) (block/impetus) to the
project. One of the oldest universities in Canada is that at Toronto, (8)
(disentitled/chartered) as King’s College in 1827. American colleges and universities tended
to (9) (imitate/opposed) German models, seeking to (10)
(combine/disconnect) the Prussian ideal of academic (11) (freedom/slavery) with the
native (12) (tradition/irregularity) of educational (13) (opportunity/failure)
for the many. Some “land-grant colleges” (14) (arose/dropped) from Morrill Act of
1862 act, which (15) (granted/refused) each state (16) (tracts/limitations)
of land, for example, the Massachusetts Institute of Technology (MIT). Several European
countries in the 19th century (17) (reorganized/kept) and (18)
(secularized/religionized) their universities, notably Italy (1870), Spain (1876), and France
(1896). Universities in these and other European countries became mostly (19)
(state-financed/bankrupted). Women began to be (20) (admitted/unappreciated)
to universities in the second half of the 19th century. Meanwhile, universities’ curricula also
continued to (21) (evolve/deteriorate). The study of modern languages and literatures
was (22) (added/uncombined) to, and in many cases supplanted, the (23)
(traditional/unestablished) study of Latin, Greek, and theology. Such (24)
(mysteries/sciences) as physics, chemistry, biology, and engineering (25)
(achieved/destroyed) a recognized place in curricula, and by the early 20th century the newer
disciplines of economics, political science, psychology, and sociology were also taught.

2. Complete following sentences with appropriate form of pronoun.

1.1 study at Moscow Polytech. University has many buildings.
2. We moved to a new flat. is big and light.

3. We live in a small village. house is small and very pretty.

4. My sister works in a theatre. She loves job.

5. What is the colour of your new car? - colour is black.

6. My friends don’t have much money. lives are quite difficult.
7. My friend is married to a Brazilian man. name is Ricardo.

8. Is this your book? - Yes, it is

3. Put the verb in brackets in Present Simple or Present Continuous.

Mike (be) in his last year at university. After graduating the university, he (want) to
become a banker. So, this week, he (do) a practical course in a bank. There (be) a bank in a
nearby town, but Mike (have) to take the bus to get there. The bus (leave) at 5.30 in the
morning and (return) at 8.15 in the evening. Mike (not / like) to spend so much time in town
before and after work, waiting for the bus. That’s why, this week he (stay) with his aunt, who
(live) in town. Mike usually (wear) jeans and t-shirts, but while he (work) for the bank now,
he (wear) a suit and a tie.

Tema 3. Country

1. Complete following sentences with the right words.

I (like) to live in Chandigarh. Chandigarh (be) the capital of Punjab and is a
very beautiful, clean, well-planned city. | (be) from a small town, ‘Phagwara’ in Punjab
and during my summer break, | (use to) visit my grandparents in Chandigarh. 1

(fall) in love with this city, and after | graduate, | (want) to find a job in Chandigarh
and settle there.

Yes, | ___ (be) very proud of my country. It’s full of diversity and (have) so many
religions, languages, customs, and festivals. It’s a beautiful country blessed with the majestic
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Himalayas, sacred rivers like Ganga, Yamuna, and so many ancient forts and palaces. People
from all over the world __ (come) to visit The Taj Mahal.

Yes, India is one of the (old) civilizations in the world and is a fusion of various
cultures and traditions. The history of India (begin) with the Indus Valley Civilization
and the coming of the Aryans. Throughout its history, its rich land (have) attracted
outsiders like Moguls, British, etc. India (become) Independent in August 1947 after
the efforts of people like Mahatma Gandhi and Subhas Chandra Bose.

2. Put the questions to the sentences with the question words from the brackets.

1. We visited some very interesting places last summer. (When?)

2. In Britain most people get information from television. (How?)

3.Ann works as a lawyer in a large international company. (Where?)

3. Put the verbs in brackets in the right form: Present Perfect or Past Simple.

1. You (to go) through security? - No, | (not/to check) in yet. | (to arrive) only
20 minutes ago because of the traffic jam. Besides there is a really long queue.

2. It is the first time Susan (to have) a meal in such a luxurious restaurant.

3.You (to speak) to Mary today? Will she come to the competition tomorrow?

4. The first football match (to take) place more than a hundred years ago in Great Britain.

5. During my last holiday | (to get) to the wrong terminal and (to be) late for my flight.

6. You look great. You (to be) on a diet?

Tema 4. Traveling
1. Complete following sentences with the right words.

Almost all people (be fond) of travelling. It is very interesting to see new places,
another towns and countries. People (may) travel either for pleasure or on business.
There (be) various means of travelling. For me there is nothing like travel by air; it is

(many) comfortable, more convenient and, of course, far quicker than any other
means. There is none of the dust and dirt of a railway or car journey, none of the trouble of
changing from train to steamer and then to another train.

With a train you (have) speed, comfort and pleasure combined. From the comfortable
seat of a railway carriage you (have) a splendid view of the whole countryside. If you

(be) hungry, you (can) have a meal in the dining-car; and if a journey is a
long one you (can) have a wonderful bed in a sleeper.

2. Complete following sentences with the right form of adjectives.

1. My brother has a (tidy) room than me.

2. Australia is (big) than England.

3.I'm (good) now than yesterday.

4. She's got (little) money than you, but she doesn't care.

5. Cats are not as (intelligent) as dogs.

6. He thinks Chinese is (difficult) language in the world.
7. Valencia played (bad) than Real Madrid yesterday.

Tema 5. Transportation

1. Complete following sentences with the right words.

There are as many means of transport as you (can) only imagine. They are a bus, a
bicycle, a car, a ship, a train, a plane and so on. And today | (want) to discuss all of
them.

The most popular means of transport (be) a car. Nowadays there (be) so many
car producers and brands that a car becomes the most popular and comfortable type of
transport. You (can) travel by car everywhere. The only thing that (can) stop
you is your driving license and the foreign country rules. A dream of many people is to buy a
car and for most of them it comes true.



Another popular transport (be) a bus. Not everyone (can) drive or many people
just want to enjoy the view and concentrate on their thoughts while travelling. And the bus
allows all these. The cost of travelling by bus (be) much lower than that of a car.

Bicycle (be) popular among young people. They (use) it during the warm
seasons to travel around the city or the nearby places. It’s healthy and affordable for most of
people.

. Fill in the gaps in the sentences with the right modal verb in the correct tense.
. You .... (to talk) during your exam tomorrow.

. He ... (to cook) tonight because he's going to a restaurant.

. We ... (to forget) to lock all the doors before we leave.

. She ... do this work tomorrow, because now she doesn’t have enough time for it.
. Lucy .... (to attend) our meeting. She's stuck in a traffic jam.

. She's seven years old, but she ... read yet. Her parents are getting her extra lessons.
. ... (She / to wear) ... jewelry at school?

. The museum was free. So we ... pay to get in.

....(You/ to swim) ... when you were 10?

10. Hurry up! The check-in .... (to start) in three hours and we are still at home.
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Tema 6. Healthy lifestyle

1. Complete following sentences with the right forms of the words.

Today healthy lifestyle (be become) (much and much) popular both with the old
and the young. People (have become) more health-conscious. They say that

(the great) wealth is health. And it’s so true. The (healthy) we are, the _ (good)
we feel. The (good) we feel, the (long) we live.

A healthy diet (be) an essential part of staying healthy. We know that we should not
stuff ourselves with fast food, sweets, sausages, pastry and fat food. Due to medical research,
this type of food (shorten) our life, it (lead) to obesity, heart and blood vessels
diseases, diabetes, gastric problems and lots of other serious ailments. To prevent all these
problems we should (enjoy) well-balanced home-made meals with a lot of organic
fruits, vegetables, dairy products, grains and seafood. We are what we eat.

2. Put the verbs in brackets in the right form: Present Simple or Present Continuous.

1. Don't give me any cheese. | (to hate) it!

2. You won't find Jerry and Tom at home right now. They (to study) in the library.
3. Harold Black's a famous pianist. He (to give) two or three concerts every
week.

4. It often (not / rain) in the summer, but today it (rain).

5.¢ Mr. Jackson (help) his son with his homework?”” - “Yes, every evening”
6. you (to take) any vitamins at the moment?

7. At first, I didn’t like my job, but I (to begin) to enjoy it now.

3. Fill in the gaps with the correct modal verb in the right tense.

1. Last year he (not/to take part) in the competition because he had his leg broken.

2. At our hotel holiday-makers (to choose) between a single, a double or a family room.
3.You (to pick) our son up from school at 17.00. Please, don't forget.

4.1 (to leave) my house much earlier because | was afraid to get into a traffic jam
and miss my plane.

5. You (not/to see) me off if you don't have free time.

6. When 1 was 12 | (to choose) our holiday destination as my birthday present.

7. In ten years young people (to enter) the university without entrance exams.

8. you (to book) the plane tickets yourself? | am very busy this week.

9. I am afraid I never (to be) on a diet. I love cakes too much.

10. Tomorrow they (to stay) four hours in Paris airport waiting for the connecting

flight.



Tema 7. Human Resource Management (HRM)
1. Fill in the gaps with the right verb in the right form: Participle I or I1.

Human Resource Management (HRM) is the term __ (use) to describe formal
systems devised for the management of people within an organization. The responsibilities of
a human resource manager fall into three major areas: staffing, employee compensation and
benefits, and (define/design) work. Essentially, the purpose of HRM is to maximize
the productivity of an organization by (optimize) the effectiveness of its
employees. This mandate is unlikely to change in any fundamental way, despite the ever-
increasing pace of change in the business world.

Human resource department responsibilities can be (subdivide) into three
areas: individual, organizational, and career. Individual management entails (help)
employees identify their strengths and weaknesses; correct their shortcomings; and make their
best contribution to the enterprise. These duties are (carry) out through a variety of
activities such as performance reviews, training, and testing. Organizational development,
meanwhile, focuses on fostering a successful system that maximizes human (and other)
resources as part of larger business strategies. This important duty also includes the creation
and maintenance of a change program, which allows the organization to respond to evolving
outside and internal influences. Finally, there is the responsibility of (manage) career
development. This entails (match) individuals with the most suitable jobs and career
paths within the organization.

2. Decide which one of the verbs on the left is the best alternative for the verb on the right.

1. to complete a. to finish

2. to receive b. to produce

3. to build c. to require

4. to return d. to include

5. to leave e. to come back

6. to make f. to think about deeply
7. to intertwine g. to construct

8. to need h. to go out

Q. to consist of i. to get

10.  to speculate J. to cross

3. Translate from Russian into English the following sentences.
1. Opranu3zanus — 3To rpymnna jJoaei, paboTaroux 1 JOCTUKEHUS LIeTeH.
2. YHpaBJ'IeHI/Ie — OTO IPOoHeCC IMIIaHUPOBAHUS, OpraHU3allUH, no,u60pa KaaApOB U KOHTPOJIA
JUIA TOT'O, UT 00BI AOCTHUYb LECJIN OpraHu3aiiuu.
3. YHpaBJ'IeHI/Ie KacCaceTCd Kak KOMMEPUCCKHX, TaAK U HerI/I6BIJ'IBHLIX Hpe,[[HpHHTHfI.
4. MGHGH)KGPBI HAACJICHbI MOJHOMOYHAMHU W OTBCTCTBCHHOCTBHIO MPCAINPUHHUMATL MIaru,
KOTOPBIC CHOCO6CTBYI-0T OCYIICCTBJICHUIO ueneﬁ OopraHu3anuu.
5. MeHemKepH MOTYT OOCTHYb XOpPOIIMX PE3YJIbTATOB, C€CJIM CO3JaAyT B KOJIJICKTUBC
6J'Ial“01'IpI/I}ITHLII71 MOPaJIbLHO-TICUXOJIOT MUYECKUU KINMaT.
. Explain the meaning of the following word groups.
. Human Resource Management;
. organizational development;
. manager is charged,;
. conduct recruiting;
. staffing;
. appraisal of work force performance;
. professional development of workers.
. Write a brief summary (essay) of the text “The Purpose of organization.”
An organization with a clear purpose or mission is one that is easy to understand and
manage. A common purpose unifies employees and helps them understand the organization’s
direction. Any employee working at the NASA Space Center in the 1960s knew that that

D

O NOoO Ol S~ WN B



organization’s common purpose was to put a man on the moon. Included with the common
purpose would be the business and company strategy, mission statement, company values, and
the organization’s short- and long-term objectives. The role of communicating all of these
components most likely falls to managers through the company.

Coordinated Effort

Arguably, a manager’s most important responsibility is to coordinate the effort of work
in a way that maximizes resources with the common purpose in mind. Managers will need to
leverage the employees’ skill sets, experience, and personalities in a way that consistently adds
value. Managers must also take into account employees’ preferences as they relate to job
satisfaction and engagement.

Specialization and the Division of Labor

Early in the twentieth century, every employee on the Ford Motor Company assembly
line had a specific, repetitive task. For instance, one person would install the wheels on the
left side of the car, and another employee only installed the front bumper. By breaking the
whole job down to specific standardized tasks and repeating them over and over, Ford could
produce one car every ten seconds.

Ford, and many other factories, demonstrated that specialization made work more
efficient. Management saw this as the most efficient use of the relative skills of its employees.
Employee skills at performing a task improve through repetition. Less time is spent changing
tasks, in putting away tools from a prior task and getting the necessary tools for the next task.
A second, and equally important, efficiency with specialization is the ease and low cost of
finding and training people to do specific and repetitive tasks.

Tema 8: Rules from the Recruitment Insiders

1. Fill in the gaps with the right form of the verb: Passive Voice

Establish a Defined Interview Process. Everyone in the company must understand the

process and (be hold) accountable for their piece of it. Clear lines of ownership and

buy-in mean the process flows smoothly.

Interview Well. Train your employees on how to properly conduct an interview. Don’t let

multiple people ask the same questions over and over again. Ask good behavioral questions.

Make the candidate think and really dig in. Not only will you learn more about them, but they
(be impress).

Use Technology Well. This is where most employers first fall short. You have technology in

place for a reason - to make your job easier. Why not make it work for your candidates t00?

Don’t ask them to upload a resume and then manually enter information into an application.

Duplication is frustrating and time-consuming. Streamline your processes with a goal to be

easy to work with. You could lose good people before you even get to talk to them.

2. For each group of words a-j find a synonym from 1-10.

1. prospect (adj.) a. potential, scope, future, expectations, possibilities;

2. to estimate (v.) b. to increase, to rise, to advance, to leap, to surge, to escalate;
3. range (n.) c. synthetic, fake, false, mock, imitative, simulated;

4. driverless (adj.) d. brainpower, perception, sharpness, cleverness, ability;

5. prediction (n.) e. autonomous, independent, self-ruling, uncontrolled;

6. intelligence (n.) f. forecast, prognosis, anticipation, apprehension;

7. to inch (v.) g. blockage, bottleneck, traffic jam;

8. artificial (adj.) h. evaluate, figure out, consider

9. congestion (n.) i. to creep, to drag, to lag, to worm,;

10.  to accelerate (V) j. radius, area, orbit, field, scope, scale, horizon, latitude;

3. ‘Business correspondence’
Match the words which you have met in the text with their definitions. It will help you
understand deeper how to produce day-to-day business letters.



a)

Salutation, courier, signature, letterhead, capability, business correspondence, sender,

response,
1

nouns

exchange, request.

The most common form of greeting used in a letter or other written or non-written

communication.

2.
3.

A mark that a person writes on documents as a proof of identity and intent.

A situation in which one person gives another person something and receives

something else of a similar type or value in return.

4.
course or
5.
6.
7.
8.
9.
10
b)

Exchange of information, ideas or opinions between two or more persons during the

itinerary of business through writing letters.

Someone who delivers messages, packages, and mail.

A reply or an answer.

A talent or ability that has potential for development or use.

A sheet of paper printed with one's address, name for writing a letter on.
A person, company, or organization that sends a letter.

. The act of asking or something asked for.

verbs

To communicate, to mention, to begin, to send, to change, to occupy, to define, to classify,
to sacrifice, to differ, to follow, to indent, to add, to re-enforce, to consider, to type, to smear,
to fade, to mail, to create.

. To stain by dirty substance.

. To arrange into classes or categories.

. To express thoughts, feelings, or information to another person.

. To join so as to increase in size, quantity, or quality.

. To produce through imaginative effort.

. To start a line of the text from the margin.

. To refer to something briefly without going in detail.

. To give up something important or valued for the sake of other considerations.
. To fill up time or space.

. To send letters and other postal material by mail.

. To be dissimilar in nature, quality, amount, or form.
. To make more forcible or effective.

. To post a letter or parcel to someone.

. To disappear gradually.

. To start out by doing something first.

. To think about something carefully.

. To write something with a keyboard of the computer.
. To determine something.

. To give a completely different form or appearance.
. To come after.

4. Letter of Agreement. Change the underlined sentences so that it means the same as in

the letter,

using the information from ex.8. Respond to the partner.

Company Telescope
Sg. Ak. Kurchatov, bld.1,
Moscow, Russia, 123098

August 8, 20... .

Company Imperial
88 George Curl Way, London
S018 2RZ United Kingdom




Subject: Letter of Agreement. Supplying electrical goods

Dear Mr Rayon,

We are happy to know that you have selected Telescope Company as the sole
vendor for supplying electrical goods to your head office and three branches in Moscow.
We will be providing you the necessary supplies manufactured at our production unit.

According to the discussion we had at your office, we will send our personnel to
do the installing and servicing work as required. In case, there is any need to repair or
replace the item, allow us 24 hours to do so. The payment should reach us in 30 days
from the date of billing.

If the terms and conditions are acceptable to you, please sign and send a copy of
this letter at our official address. Should you have any further questions, please do not
hesitate to contact us. We hope to continue our relationship for many years.

Yours sincerely,

Mike Belov

General Manager
I-Telescope@hotmail.ru
+ 7 (495) 984 81 64
Agreed and Accepted

By: Date:

5. IELTS Pie Chart essay. Summarize the information by selecting and reporting the main
features, and make comparisons where relevant. Write at least 150 words.

Tema 9. Public Management

1. Fill in the gaps with the right verb in the right form: Passive voice

The Grand Strategy. Companies choose a grand strategy in response to the first question they
should ask themselves: does the firm want to grow, strive for stability, or take a defensive
position in the marketplace? Often, the choice of a grand strategy _ (be base) on
conditions in the business environment because firms generally want to grow unless something
(like a recession) makes that difficult. Note that a grand strategy and a corporate strategy can
overlap significantly.

Planning Firm Actions to Implement Strategies.

When managers create strategies, they are making plans for how their firm will compete in the
marketplace and what actions the firm will have to undertake to compete. A plan is a decision
to carry out a particular action in order to achieve a specific goal. A plan includes decisions
about when and how actions should (be accomplish) and what resources

(will be require) to complete the actions. Because planning is one of the basic functions of
management, a good manager should have good goal-setting skills, technical knowledge about
the tasks necessary to reach goals, time-management skills, and the organizational skills
required to arrange company resources to be available to complete the planned tasks. Planning
is a combination of deciding what needs _____ (to be do), figuring out how to do it, assigning


mailto:I-Telescope@hotmail.ru

roles to people and providing them the resources to complete their tasks, and overseeing the
work to make sure it gets done correctly and in a timely manner.
. Give the definition for each word combination

. recruitment — vabop nepcoHasa

. bound ahead — npoaBurarscs O6pICTpEE

. to hire — manumarn

. accountable — ¢ OTBETCTBEHHOCTHIO

. ownership — OTBETCTBEHHOCT,

. buy-in — 3aMHTECPECOBAHHOCTDH, BOBJICUCHHOCTD

. Put the verbs in brackets in the correct form in Present Simple Passive Voice.
Write the negative form in full: do not write, is not given. Write two forms together with a
comma: is written, are sold.

1. English (to speak) in all parts of the world.

2. The students (to ask) a lot of questions.

4. He (to see) often here.

5. Only two cars (to make) in France.

6. I (not/to help) with my work.

7. Lectures (not/to attend) by all students.

8. Much time (to give) to the study of the new methods of work.

9. Coffee (not/to produce) in England.

10. Every Sunday we (to show) a new film.

11. The newspapers (to bring) in the morning.

4. Management Skills Application. (Analytical Skills).

Assume that you have been hired by a local small-business consulting firm. You have
been asked by your boss to review a proposal from a client who is considering opening a new
Pilates and yoga studio in a trendy part of town. Because you know SWOT analysis, you have
been asked to group the following attributes about the proposed business into a SWOT
analysis:

a. The proposed location is on the same street corner as the main subway line station and three
blocks from a ferry terminal that commuters use go to work.

b. The proposed location has a vestibule and a new HVAC system.

c. The street that the location is situated on has many small shops, restaurants, and bars and is
a popular gathering place.

d. There are many historic structures that are in need of updates, but some owners are reluctant
to invest in these aging structures.

e. The area has become gentrified over the past decade, and there is more disposable income
than in the past.

f. In addition to the young professionals, a large number of 55 and over retirees who are now
empty nesters have been moving into the neighborhood.

g. With the young professionals and empty nesters, this area has one of the lowest birth rates
in the nation.

h. The two-year lease is affordable for the business plan, but there is no guarantee of renewal
after the term.

I. There is a rumor of a spin studio opening two blocks away.

J- The building has been updated with ramps and restrooms to accommodate disabled patrons.
k. The local paper has interviewed the client and will be running a “Pilates Craze” feature in
the upcoming weekend newspaper.

I What is a SWOT analysis, and what can it reveal about a firm? SWOT is a traditional

analytical tool that identifies a firm’s strengths, weaknesses, opportunities, and threats (SWOT
is an acronym of these four factors). It is useful for conducting a quick look at the internal
capabilities (strengths and weaknesses) and external events and situations (opportunities and
threats) a firm is facing. SWOT is not a comprehensive analytical tool, because the four

WO O, WNEDN



categories for analysis are too broad and will not necessarily identify all of the factors
important to a firm’s success that a more thorough analysis would

Tema 10. International management expansion

1. Fill in the gaps with the right form of the verb: Passive Voice

International management is a critical area for any serious student of management because of

globalization, the worldwide phenomenon whereby the countries of the world are becoming more

interconnected and where trade barriers among nations are disappearing. Companies of all kinds
(be no longer limit) to producing and selling their goods and services in domestic markets.

In fact, companies (be encourage) to explore global markets to stay competitive and are thus

likely to have business activity anywhere in the world. Globalization (be being facilitate) by

several key factors, and companies that want to succeed in this environment must understand the key

factors that are making the business world more globally connected.

2. Put the verbs in brackets in the correct form in Present Simple Passive Voice.

Write the negative form in full: do not write, is not given.

1. These letters (to address) to Alice.

. Wine from California (to export) to Russia.

. The goods (to keep) in the warehouse.

. | (to visit) often (to help) with my work.

. Much time (to give) to the development of new devices.

. At the University students (to teach) many different subjects.

. Hockey (to play) in winter.

. | (to make) an interesting job offer.

. Service (to include) in the bill.

. Managerial Decision. Select three different businesses from different industries, such as

a hospitality business (hotel, restaurant, fitness center), a manufacturing company, and a

not-for-profit business. Perform am analysis for each business.

4. Bonpocel 015 0ebamoe (Kpyzivlit cmon):

1. Why is it important to understand and appreciate the importance of international

management in today’s world?

2. What is culture, and how can culture be understood through Hofstede’s cultural framework?

3. How are regions of the world categorized using the GLOBE framework, and how does this

categorization enhance understanding of cross-cultural leadership?

4. Why is an understanding of cultural stereotyping important, and what can students do to

prepare for cultural stereotyping by looking at social institutions?

5. What steps can you undertake to be better prepared for cross-cultural assignments?

6. What are the main strategies that companies can use to go international?

7.Why might it be necessary for a company to go international, and how might it accomplish

this goal?
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Tema 11. Things you need to know something about.

1. Fill in the gaps with the right form of the verb: Infinitive

The Internet Thanks to the pervasiveness of the Internet today, any company in the
world can (sell) its products to anyone in the world. In fact, the developments in
information technology and the reduction in costs of technological equipment mean that any
multinational can (reach) anyone in the world. Social media, such as Twitter and
Facebook, also provide a means for multinationals (build) relationships with
customers worldwide. Data also suggests that even countries that previously had little access
to the Internet are now experiencing tremendous growth.

E-commerce doesn’t necessarily have to (be) between companies and
individual customers. In fact, there are many other forms of e-commerce, such as business-to-
consumer (e.g., eBay), business-to-business (B2B, where companies sell to each other),
consumer-to-business (C2B, where consumers can sell to businesses), and consumer-to-



consumer (C2C, where consumers can sell to other consumers). These forms of e-commerce
are all contributing to making the global business world more interconnected. It is critical for
multinationals to appreciate the importance of the Internet. Not only can companies reach new

consumers, but they can also (improve) their business models. Additionally, the Internet
provides the opportunity to companies (build_ relationships with consumers
worldwide.

2. Compile the essay on a topic of: What is culture, and how can culture be
understood through Hofstede’s cultural framework?

As the business world becomes more global, employees will likely face someone
from another country at some point in their careers, companies will negotiate with companies
from other countries, and even employees of domestic companies will likely encounter
someone from another country. Furthermore, trends suggest that immigration, the movement
of people from their home country to other countries, will continue to grow worldwide, a
process that will contribute to making companies’ workforces increasingly diverse.
Additionally, many multinational companies rely on expatriates to run their local operations.
An expatriate is foreign employee who moves to and works in another country for an extended
period of time. All of these trends mean that during your career you are likely to encounter
someone from a different culture and that the potential for cross-cultural tensions is high. It is
therefore important for any international management student to understand culture to better
prepare for dealing with such tensions.

Tema 12. ‘The impact of technology on professional development’

1. Fill in the gaps with the right form of the verb: Infinitive, Gerund, Passive voice, Participle
1&11
What do we mean by management of technology and innovation (MTI),
and why is it crucial?

Management of technology and innovation is critical to the organization. Because of
innovations and new technologies, we (have historically see) the emergence of innovative
organizational structures and new ways of (perform) work. For example, the Industrial
Revolution ushered in the functional structure for organizations. As business moved from small craft
businesses like blacksmiths to railroads, there was a need (introduce) a more complex business
structure. Today, we see the innovations in information technology (change) structures to
more network based with people (be able to work) remotely. The changes in structure are
innovations in the technology of how work (be accomplish); the innovations brought on by
the invention of new products influence the technology we use and how we use it.

Technology can (be define) in a number of ways. The basic purpose of a system
(such as an organization) is to convert inputs into outputs. Therefore, we will define organizational
technology as the processes within the organization that help (convert) inputs into outputs as
well as the (support) evaluation and control mechanisms. The management of technology
involves (the plan), implementation, evaluation, and control of the organization’s resources and
capabilities in order to create value and competitive advantage.

2. Match the words with their definitions.

1 | Technology strategy | —the process of taking an innovation or technology and trying
to build more value by looking for ways to use the technology
in different markets and places.

2 | Technology —the use of portfolio techniques in development and use of
forecasting technology enhances the potential value of technologies being
developed and the technologies that are currently part of a
firm’s portfolio. Disney was a leading producer of animated
films. However, Disney did not stop there—the portfolio of
characters in the films are now marketed as products and
displayed in Disney theme parks, and Disney very carefully
manages the availability of the animated films.




3 | Technology —the use of tools to study the environment for potential
roadmapping technological changes that can both positively and negatively
affect the firm’s value proposition. Digitization of a variety of
products such as watches and cameras provided great
opportunities for some firms and caused others to go bankrupt.
Forecasting (or at least keeping an eye on the changes in
technology) is very important in management of technology

4 | Technology project | —the logic of how technology will be used and what role
portfolio technology will have in the organization. For example, will
innovation (first-to-market strategies dominate) be the focus, or
will the firm want to do things better to obtain market share and
value (let others take the initial risks)?

3. Write an essay in about 150 words on the following topic:

Innovation activities are an important subset of technology activities.

Innovation includes “newness” in the development and used of products and/or
processes within a firm and within an industry. Invention, new product development, and
process-improvement methods are all examples of innovation. Management of innovation
includes both change management and managing organizational processes that encourage
innovation. The management of innovation is more than just planning new products, services,
brand extensions, or technology inventions—it is about imagining, mobilizing, and competing
in new ways. For the organization, innovation management involves setting up systems and
processes that allow newness that adds value to emerge. Some firms, like Google and 3M,
give some employees time during the workweek to work on their own ideas with the hope of
sparking new ideas that will add value. Google News and 3M Post-it Notes are products that
emerged from this practice. In order to manage innovation processes successfully, the firm
must undertake several activities (these can involve the study of technologies currently in use).

4. Kpyanouii cmon (0ebamot) ‘The impact of technology on professional development’

v" What do we mean by management of technology and innovation (MTI), and why is it
crucial?

v How do organizations develop technology and innovation?

v" What are external sources of technology and innovation development, and when are
they best used?

v" What are internal sources of technology and innovation development, and when are
they best used?

OHeHO‘IHbIe cpeacrea aJis CaAMOCTOSITEILHOM paﬁoTbl: MPOBEACHUEC }IeﬁaTOB
Ha Temy «The modern challenges in science and technology»

Bapuaumbt mem 6 3aeucumocmu om cneuuajipHocmu cmydenmoe:

1. You are a manager of a team that is taking a long time to move through the Storming stage.
There are two individuals on the team that seem to be unproductive when dealing with conflict
and are holding the team back. What would you do to help the team move through conflict
management and begin Norming and Performing?

2. One of your direct reports on your team is very focused on his own personal development.
He is a strong employee individually, but hasn’t had as much experience working in a team
environment on a project. He wants to do well, but isn’t exactly sure how to work within this
context. How would you instruct him?

3. You are leading a team responsible for a very important strategic initiative at your company.
You have launched the project, and your team is very motivated and excited to move forward.
You have the sense, however, that your sponsor and some other stakeholders are not fully
engaged. What do you do to engage them?



1. The emergence of a more knowledge- and information-based global economy means that
services will become more critical and service industries will continue to grow at a faster pace
than product-based industries.

2. The abilities of artificial intelligence in HRM.

3. The abilities of artificial intelligence in management information systems.

4. How and why do entrepreneurs develop MTI skills?

5. No matter what method is used, what skills do you need to successfully manage technology
and innovation?

6. How do you look into the future to keep pace?

AJIrOpuTM NpoBeeHMs 1e0aTOB
1 3anamue: 3nakoMcTBO ¢ hopmaTom aeb6aToB. [ToBTOpEeHNE TEKCUKH JITsI BBIPAYKEHHSI CBOETO
MHEHHS, COIJIaCHsl MJIM HECOTJIacHsl.
Example: ITposenenue nebaros mo teme «In the contemporary global society the culture in
which individuals are socialized have little influence on the way they communicate.
2 3anamue. Beenenue B TeMy Oyaymux a1e0aToB 4epes3 MpeIosKeHHBIN MpOOIeMHBIA TEKCT
no BbIOpaHHOW TeMme. PacmpenerneHue CTyIeHTOB MO rpymmnam U3 3-4 4enoBeK (JOJKHO
HOJIyYUTHCS 4 TPYNIbl YYaCTHUKOB).
JlomaiiHee 3agaHue: COCTaBUTh HEOOJIBIION MUCBMEHHBIM JOKJIaX MO TeMme Je0aToB.
CrpykTypa HOKIaga: TOCTAaHOBKA IpoOJieMa, €€ BaXHOCTh M AaKTYaJIbHOCTB; TEKYIIee
COCTOSIHUE JIeJT B IaHHOM 00J1aCTH; CBOE MPEAJIOAKEHHE 110 PELICHHUIO TPOOJIEMBI; TOCTOMHCTBA
MPEIOKEHHOTO PEIICHUSI.
3 3anamue: CTYyJEHTHl U3 KaXIOM TpyMIbl 3HAKOMST OCTaJbHBIX YYAaCTHHMKOB J1€0aTOB ¢
pa3paboTaHHBIM pemeHneM B kpatkoMm Buze (1-3 mpemtoxenus). OrpadatsiBaeTcst hopmat
poBe/eHUsT J1e0aTOB W MCIIOJIb30BAaHME JIEKCUKM II0 BBIPAKEHHIO CBOETO MHEHMS U
HECOTJIacHs C MHEHUEM ONITIOHEHTA.
JlomaiiiHee 3a1aHue: HOArOTOBUTHCS K ie0aTaM U COCTaBUTh BOIPOCHI /1715l CBOUX OIIIOHEHTOB.
4 3anamue: npoBeneHue nedatoB. JlebaThl MPOBOAATCA Cpeau JBYX TpyHNl. YYacCTHUKH
OCTJIbHBIX JIBYX I'PYIII UTPAIOT POJIb KIOPU U OLEHUBAIOT BBICTYIUIEHUE BHICTYMAIOLIUX T10
nmapameTrpam: caMble yOeAHMTEeNbHBIE TOBOJBI, SMOIMOHAIBHO-IKCIIPECCUBHOE ITOBENICHHE,
HOBM3HA peleHus Ipo0IeMbl, KOPPEKTHbIE U UHTEPECHBIE BONPOCHI, YOEIUTEIbHbIE OTBETHI
Ha 3aJaHHBIC BONPOCHI. BhIMrpaBIias KOMaHIa OMpEAEseTcs MO KOJUYECTBY HaOpaHHBIX
0asuIoB.



IIpumep 3K3aMeHANMOHHOIO OMJIeTa:

MUHUCTEPCTBO HAYKH U BBICLLIEI'O OBPA3OBAHNS POCCUMCKOMN ®EJEPALIMA

OEJNEPAJIBHOE I'OCY JAPCTBEHHOE ABTOHOMHOE OBPA3OBATEJIbHOE YUPEX/IEHUE BBICIIHIEI'O OBPA3SOBAHIA

«MOCKOBCKHUM HOJIHTEXHILI‘IECKPIIX YHUBEPCUTET»
(MOCKOBCKHNH ITOJIMTEX)

®DaxynpTeT 0a30BBIX KOMIETEHINH, Kadenpa «THOCTpaHHBIE S3BIKID
Hucunnnnna « ITHOCTpaHHBINA SA3BIK»
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3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. JIekcuko-rpamMmmMaTHdecKas KOHTPOJIbHAS padoTa.
2. becena no nmpoieHHBIM TEMaM.
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